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JoyPowered: Intentionally Creating an Inspired Workplace 
Presented by JoDee Curtis, SPHR, SHRM-SCP, CPA 

Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 

11:00 am—2:00 pm 

$15.00 EHRA Members, $30.00 Guests, $5.00 EHRA Student Member 

Agenda 

11:00 am—11:30 am CST: Registration and Networking 

11:30 am—12:00 pm CST: Meeting Announcements and Lunch 

12:00 pm—1:00 pm CST: Program 

 

Description 

 

What You’ll Learn: 

1. Naming and claiming your Strengths 

2. Understanding the talents and Strengths of Others 

3. Knowing when it’s time to quit 

4. Being intentional and moving forward 

 

JoDee Curtis, SPHR, SHRM-SCP, CPA, Founder of Purple Ink LLC, and author of JoyPowered: Intentionally 

Creating an Inspired Workspace, published in August 2016, talks about creating a dynamic and inspired 

workspace. JoyPowered helps organizations and individuals understand how to structure their relationships 

and environments to focus on their strengths, bringing out the best in others and themselves. Most people set-

tle for a tolerable workplace, but JoDee challenges you to help make yourself and your workspace JoyPow-

ered! It starts with you, and with understanding your Strengths! 

 

As the author, JoyPowered, JoDee will be selling signed copies of her book for $10. 15% of the book sales 

will be donated back to the SHRM Foundation! JoDee and her team of consultants work with a wide variety 

of companies and organizations to assist with business needs relating to human resources, leadership training, 

recruiting and HR outsourcing. JoDee will challenge you to make yourself and your workspace JoyPowered 

by understanding your strengths. All attendees will receive a free StrengthsFinder assessment prior to the 

presentation! 

 

 

 

This program is valid for 1.0 PDC for the 

SHRM-CP or SHRM-SCP. For more infor-

mation about certification or recertification 
please visit www.shrmcertification.org.  

 
The EHRA is recognized by SHRM to offer Professional Development Credits (PDCs) for the SHRM-CPSM or 

SHRM-SCPSM. For more information about certification or recertification, please visit www.shrmcertification.org.”  

This program has been approved for 1.0 HR 
recertification credit with HRCI. 

The use of this seal is not an endorsement by HR Certification Institute of the quality of the program. It means that 
this program has met HR Certification Institute’s criteria to be pre-approved for recertification credit.  All members 

are responsible for retaining information on each event for submission to the HR Certification Institute.  A certifi-

cate of attendance will be emailed to all attendees upon the completion of the event. 

http://www.shrmcertification.org


Enforcement of new OSHA regulations postponed 
By Vickie Warren, SCP, SPHR 
 
In May of 2016, OSHA published new regulations on discrimination and injury and illness re-
porting which were to go into effect on August 10, 2016.  The anti-retaliation provisions are part 
of a two –part initiative.  The first part of the rule, effective July 1, 2017, speaks to the mandato-
ry annual submission of injury and illness data electronically to OSHA.  Until now, employers only 
had to submit the 300 logs, 301, forms, and 300A summaries if they were subject to an OSHA 
investigation.  But next year, OSHA will require that every employer with 250 or more employees 

at an individual location to annually upload the logs electronically.  All of the material will be uploaded and posted on a public 
website that may be used for inspections.  Many employers are afraid that they could be unfairly portrayed and there are also 
concerns about violation of employee privacy.    
 
In addition, the new rules prohibit retaliation against workers who report workplace accidents.  The second part of the new 
rule which would have been effective August 10, 2016 would require all employers to inform employees of their right to report 
workplace injuries and illness; inform them that employers are not permitted to retaliate; establish a reasonable procedure for 
employee reporting; and provide employees or their representatives’ access to illness and injury records.   
 
The anti-retaliation provisions have become very controversial.   OSHA has delayed enforcement of employee’s rights or viola-
tions of this new rule until November 1, 2016.  The focuses of the new OSHA anti-retaliation regulations are as follows: 
 

 New regulations would limit post accident drug testing to only situations in which drugs or alcohol could be a factor that 
contributed to the accident. 

 OSHA feels that stringent enforcement of broad based drug testing following on the job accidents would deter employees 
from reporting any injuries. 

 OSHA discourages incentives for accident-free days and encourages employers to focus on other safety indicators such as 
spot checks for wearing safety equipment, using proper lifting mechanics, etc. 

 
OSHA wants to prohibit mandatory post accident drug testing because they feel that employees will not report their injuries.  
The example given was where drug testing, in the opinion of OSHA, would not be appropriate for an employee who reported a 
bee sting or a repetitive strain injury or an injury caused by the absence of a machine guard.  OSHA’s penalties that could be 
expected with the drug testing policy or an incentive program that deters reporting could be as much as $12,471 per violation 
and up to $124,712 for willful violations.  Conversely, if drug testing is required to comply with federal or state law will not be 
considered a violation of the rule—because the motive is not retaliatory.  For example, employers who must conduct post ac-
cident testing due to the DOT regulations should continue to do so.  
 
Eight Texas employer groups took OSHA to court and are asking for an injunctive relief as it would apply to employer safety 
programs and routine mandatory post-incident drug testing.  The group also states that the new rules exceed OSHA’s jurisdic-
tion and authority.   
 
So what do we do now?  The literature suggests that employers continue with their record-keeping as they have done and be 
prepared to submit these records once further instructions come from OSHA.  Some legal opinions are recommending that 
employers review their drug testing policies to determine if they have a blanket rule of drug testing after any accident.  They 
suggest revising the policy to require testing only where it appears drugs or alcohol use contributed to the accident.  Other 
legal advisors state “………it doesn’t really make a lot of sense to make significant changes to safety incentive or drug testing 
programs until the pending litigation is resolved one way or the other or we get additional instructions from OSHA.”  As always 
employers should seek their own legal council for opinions on this new OSHA regulation. 
 
www.benefitnews.com/news/new-osha-anti-retaliation-rules-deferred-to-november, Sheryl Smolkin, August 10, 2016 

www.k-glaw.com/52F4A2/assets/files/News/Client Alert, OSHA Recommends Limited Post-Accident Drug Testing Policies, 

Laurie Goetz Kemp, Kightlinger & Gray, Attorneys at Law, Client Bulletin, July 2016 
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LEGAL UPDATE 

http://www.benefitnews.com/news/new-osha-anti-retaliation-rules-deferred-to-november


 
 

 
SHRM is seeking qualified professionals to provide classroom instruction for SHRM-CP/SHRM-SCP preparation courses 

offered by one of the SHRM Education Partners.  
• Applicants must have earned their SHRM Certified Professional (SHRM-CP) or SHRM Senior Certified Professional (SHRM
-SCP) credential.   
•Applicants must have classroom instruction and HR experience (or other minimum required or desirable qualifications).    
     
Are you interested in teaching, or do you know someone who is? Please send your information to Ali-
son.Costello@shrm.org 

Certification and Scholarship Update 

The HR Certification Institute (HRCI) has launched a new credential for practitioners who are just beginning their HR ca-
reers: the Associate Professional in Human Resources (aPHR) certification.  The aPHR is designed for professionals who are 
embarking on an HR career or transitioning into the HR field. The aPHR exam focuses on the fundamentals of HR principles 
and practices including recruitment, HR development and retention, compensation and benefits, employee relations and 
safety. 
 
Individuals planning a career in HR, those serving in HR support roles or who have HR responsibilities but do not currently 
hold an HR position, as well as military personnel seeking HR professional development or transitioning to civilian HR roles 
will be particularly interested in this certification, explained HRCI CEO Amy Schabacker Dufrane.  HRCI’s Professional in Hu-
man Resources credential is the next step up from the aPHR. 
 
Registration for the aPHR pilot exam opens Feb. 16 for test dates in early May and registration for the first aPHR testing 
period opens April 1 for test dates in November 2016 through January 2017. Individuals passing the aPHR exam during ei-
ther testing window will receive the aPHR designation.  Learn more at www.hrci.org/aphr.  

HRCI Introduces aPHR for Entry-Level Professionals 
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EHRA is proud to announce the winners of the first ever EHRA Certification Scholarship. 
Our winners are Lieghanne Harl and Krystal McGaun! Leighanne Harl is an HR Coordinator 
for Republic Services. Prior to moving to a career in HR, Leighanne was in a management 
role for 25 years and she also volunteers for Holly’s House. Due to her recent switch to the 
HR field Leighanne will be sitting for the aPHR. Krystal McGlaun is an HR Generalist for Schil-
li Transportation. Krystal has earned her Master’s in Human Resource Management and has 
volunteered at WorkOne as an employment coach. Krystal will be sitting for the PHR. Con-
gratulations and good luck to our winners!  

Call for SHRM-CP/SHRM-SCP Certification Preparation Instructors 

EHRA Scholarship Winners! 

http://links.shrm.mkt6744.com/ctt?kn=39&ms=MjMzOTYzNjYS1&r=ODM1OTI0NTY2NDES1&b=0&j=NjQwMDAzMzM2S0&mt=1&rt=0
http://links.shrm.mkt6744.com/ctt?kn=39&ms=MjMzOTYzNjYS1&r=ODM1OTI0NTY2NDES1&b=0&j=NjQwMDAzMzM2S0&mt=1&rt=0
http://www.hrci.org/aphr


The EHRA is currently seeking donations of 
new or gently used work clothing to donate 
to many different local charities.  If you are 
interested in donating, please bring your 
items to our next meeting.  Our current non-
for-profit company that we are accepting 
donations for is: 

AURORA  
 
Aurora is in need of: 
 Food items including Beanie Weenies, Vi-

enna Sausages, Ravioli, Beef Jerky, Pot-
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

 Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

 Household items include cleaning sup-
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 

 

STATE MEMBERSHIP COMMITTEE OPPORTUNITY 
 

One of the 2016 goals of Indiana SHRM is to revitalize the state membership committee. 
The vision for this committee is to assist the chapters with increasing membership through 
education, support, and coordination of the membership initiatives at state conference. 
The time commitment is typically less than one hour per month. If you are interested in 
participating in this committee, please contact the State Membership Director, Megan 
Nail, SPHR-CA, SHRM-SCP at hrpda.megan.nail@gmail.com.   

Volunteer Opportunity 
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EHRA seeking sponsors for our EHRA monthly meeetings. A great way to 
market your company services or products to our large tri-state mem-
bership. A monthly sponsorship provides space on our EHRA website for 
the month of your sponsorship as well as an ad/log to run in our month-
ly electronic newsletter that is emailed to our entire membership of over 
300 HR folks.  Please contact Mary Thompson, Finance Chairperson 
2016 at 812-779-6338 or metst53@hotmail.com for more information. 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:hrpda.megan.nail@gmail.com
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Dear EHRA Members: 
 
On Friday, August 26, we were excited to be at historic Bosse Field for our Membership Appreciation 
Night.  We had over 80 members and guests enjoy food, drink and networking.  Those that arrived ear-
ly were able to see Lilly King throw out the first pitch and those that stayed through the evening were 
able to see Nick Lindy retrieve multiple home run balls.  Thank you to all that attended and to Sara 
Garrett and Rick Jones for planning a wonderful evening. 
 
Thank you to all the EHRA members and area SHRM members 

that attended the Indiana State Conference.  A big thank you also goes out to 
the State Conference committee on another well planned and executed 
event.  I especially enjoyed the Southern District networking event on Tuesday 
evening.  It was great to see some familiar and not so familiar faces.  Another 
big thank you goes to our own Tela Erdell for planning the event.  And, we saw 
a lot of EHRA logo wear that evening.  Way to go!   
 
Finally, we want to thank Wendy Summers for running the EHRA’s twitter ac-
count during the State Conference.  Speaking of twitter, do you follow us?  If 
so, you are one of only 37 people or groups that follow the account.  That is 
too low…we need more!  We encourage all members, vendors and sponsors 
to follow us on twitter, @EvansvilleHR.   
 
We are excited about this month’s program with JoDee Curtis.  I think we all are going to come away from this pro-
gram knowing a little more about our own strengths and how to maximize those in our daily work lives.  We have se-
cured speakers for October and November, but we are 
not quite ready to release those details.  Please keep 
checking the website for that information.   
 
See you soon. 
 
Thank you for being a member! 
 

Jake 
Jake Fulcher 
Kahn, Dees, Donovan & Kahn, LLP 
812-575-1047 
Jfulcher@kddk.com 

 
 
 
 
 

SHRM Tip: 
HR Magazine is available to SHRM members to read on your phone as an app! Search 
for HR Magazine SHRM and download the app today!     
 

EHRA Mission 
The mission of the Evansville-Area Human Resource Associa-
tion, Inc. is to promote professionalism in the area of Human 

Resource Management by providing opportunities for net-
working, comprehensive education and proactive support 
for its members while serving as a resource and advancing 
initiatives in the community through the enlistment of en-

gaged and talented volunteer leaders. 
 

EHRA Vision 
To be the HR voice for the Tri-State. 

Follow EHRA 

on Twitter 

@EvansvilleHR 

mailto:Jfulcher@kddk.comC:/Users/jenchan/Documents/Custom%20Office%20Templates
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Did you have a recent accomplishment that you want to share? Let us put you 
in the spotlight.  
 
Email our Newsletter Editor, Jennifer Chang at jenchan@atlasworldgroup.com  

Please welcome these new members: 
Alicia Montooth, HR Coordinator at Red Spot Paint & Varnish Company 
Nichole Gaines, HR Generalist at SRG Global 
Haley Helton, Account Manager at Innovative Staff Solutions 
Emily Jones, HR Generalist at SRG Global 
Ann Luttrell, HR Specialist at TMMI 
Sue Munday, HR Generalist at Azteca Milling 
Heather Walls, Campus President at Harrison College 

Kim Baxter, HIPAAP/HIPAAA, HR/Marketing Assistant at Bamberger, wanted to be sure 
to connect with other HR Professionals in the area when she moved to Evansville.  She 
hopes to gain knowledge, a network of other HR professionals in and around Southern In-
diana and an opportunity to lend a hand to her peers. 
 
 Kirk Bogue, Vice President of Marketing and Strategic Initiatives at Reference Services, 
Inc., hopes to meet HR professionals who care professionally about HR concerns and 
learn how we can best meet needs of the HR community.  He enjoys working with his cli-
ents and team members on best practices when it comes to helping companies let the 
right people into their organization. 
 
Kim Powless-Griffin, Leave Coordinator at EVSC, is very interested in seminars and net-
working events.  She hopes to grow her HR knowledge and meet new friends along the 
way.  She loves being part of a team. 
 
 






