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Happy November! The holidays are already upon us, and I am sure 2021 will be here before we know it! Due to the busyness of 

this time of year, we will not have monthly program meetings in November or December. Thank you for sticking with us this year 

as we navigated switching to virtual events. We hope to be back in person as soon as possible in the new year!  

Thank you to our members for voting on our elected Board of Director positions for 2021. The full list of board members for next 

year is below. Everyone is a returning member this year; a couple of people have just switched roles. We look forward to 

continuing to serve our members in 2021! 

• Wendy Gumbel, President

• Amanda Gries, President-Elect

• Jessica Bailey, Secretary

• Jennifer Zimmer, Treasurer

• Vickie Warren, Professional Development 
Chair

• Erika Maurer, Membership Chair

• Mary Thompson, Certification Chair

• Wendy Seitz, Workforce Readiness Chair
• Jason Fertig, Newsletter Chair

• Debbie Tucker, Diversity Chair

• Julia Pillow, Web Chair

• Dana Pool, Finance Chair

• Katie Kissel, Communications Chair

• Josh Gessling, Legislative Affairs Chair

• Melanie Reed, College Relations Chair

• Sara Monroe, Past President 

Please remember to vote on our annual EHRA Holiday Event! Because of continuing COVID concerns, we would like to give our 

members the opportunity to vote on how we do our annual holiday event this year. Submit your vote by Friday, November 13 th. 

https://www.surveymonkey.com/r/B66ZJQG 

Thanks for being a member! 

Wendy Gumbel, President 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today! 

https://www.surveymonkey.com/r/B66ZJQG
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     MEMBER SPOTLIGHT 
WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER

LET US RECOGNIZE YOU (OR A TEAM MEMBER). 

IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT OF ONE OF 

OUR MEMBERS, SHARE IT WITH US AT JFERTIG@USI.EDU 

ELLA BANKS 
USI Student 

BRYCE NORTHCOTT 
USI Student 

COURTNEY SCHMITT 
QPS Employer Group 
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THE STUDENT SECTION 

Why are you interested in an HR career? 

The reason why I am interested in an HR career is the opportunity to create a welcome, diverse, 
and inclusive workplace where employees can grow on a personal and professional level. 

Any HR work experience? 

Southern Star Central Gas Pipeline 

Human Resources Department – Summer HR Intern 2020 

Researched and reported on best practices in human resources, performance management sys-
tem, workplace policies, and employee experience. 

University of Southern Indiana Housing and Residence Life 

Resident Assistant—2019- 2020 

Served on the RA Recruitment & Selection Committee to identify staff vacancies and recruit, 
interview, and select applicants. 

Favorite Hobbies: 

I like to travel, hang out with friends and learn more about other cultures. 

Favorite quote: 

“The future belongs to those who believe in the beauty of their dreams”— Eleanor Roosevelt 

Why are you interested in an HR career? 

I am interested in an HR career because it enables me to work with many diverse people. It is a 
career that shows the importance of how people are the greatest asset to an organization. When 
taking my management class in diversity in the workplace, I found myself very passionate about 
the topics presented. It was then that I realized that I truly want to pursue a career in human 
resources. This career allows me to directly impact an organization – from hiring the right peo-
ple, to training and motivating, to handling complaints and feedback.       

Any HR work experience? 

Although I do not have any relative HR experience, I have worked as a manager for my family 
business. I dealt with hiring, training, and firing employees. It was also my job to solve any com-
plaints regarding both employees and themployer.  

Favorite Hobbies: 

My favorite hobbies are painting, sculpting, and traveling. 

Favorite quote: 

“Often when you think you’re at the end of something, you’re at the beginning of something 
else.” — Fred Rogers  

NICOLE 

Vidangos 

Pargo 

JENNY 

Zheng 
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With Josh Gessling—EHRA Legislative Director 

COVID-19 Update: CDC Revises “Close Contact” Definition 

By: Josh Gessling, Esq., EHRA Legislative Director 

On May 1, 2020, Governor Eric Holcomb issued Executive Order 20-26 (“EO 20-26”) requiring Indiana businesses to de-
velop a multi-faceted plan for dealing with COVID-19 in the workplace (referred to generally as “COVID-19 Plans”).  Em-
ployers who have undergone this process are aware that, generally speaking, the U.S. Centers for Disease Control and Pre-
vention (CDC) recommends that an employee coming into “close contact” with an individual infected with COVID-19 
should avoid the workplace and submit to testing. 

The CDC recently revised what it considers to be a “close contact.”  Under the CDC’s updated guidance, a “close contact” 
now includes:  

Someone who was within 6 feet of an infected person for a cumulative total of 15 minutes or 
more over a 24-hour period* starting from 2 days before illness onset (or, for asymptomatic 
patients, 2 days prior to test specimen collection) until the time the patient is isolated  

… 

*Individual exposures added together over a 24-hour period (e.g., three 5-minute exposures
for a total of 15 minutes).

The CDC’s prior guidance defined “close contact” to require that an individual be within 6 feet of an infected person for 15 
or more consecutive minutes.  Many employers who developed COVID-19 Plans defined the phrase “close contact” to include 
the CDC’s earlier definition in an effort to educate their employees and establish a standard for contact tracing.  As a result 
of the CDC’s updated guidance, however, employers should consider updating their COVID-19 Plans and procedures to 
incorporate this new standard immediately. 

This note is for informational purposes only and not for the purpose of providing legal advice.  You should contact your legal counsel to obtain advice with respect 
to any particular issue or problem.
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https://bit.ly/ISPN11-17
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What’s Happening 
at EHRA 

November 2020 Volume 21, Number 11 

President 

Wendy Gumbel, PHR, SHRM-CP 

wendy.gumbel@encompasshealth.com 

President Elect 

Amanda Gries 

agries@kellerschroeder.com 

Secretary 

Jessica Bailey 

jessicabailey@berryglobal.com 

Treasurer 

Jennifer Zimmer 

jennifer.zimmer@countrymark.com 

Assistant Treasurer 

Membership Chairperson 

Erika Maurer 

emaurer@prorehab-pc.com 

SHRM Liaison and Certification Chair-

person 

Mary Thompson, PHR, SHRM-CP 

metst53@hotmail.com 

Web Chairperson 

Wendy Seitz 

wrseitz@usi.edu  

Newsletter Editor 

Jason Fertig 

jfertig@usi.edu 

Diversity Chairperson 

Debbie Tucker, SPHR, SHRM-SCP 

djtklt@yahoo.com  

Workforce Readiness Chairperson 

Professional Development 

Vickie Warren 

vickie.warren@arcofevansville.org 

Finance Chairperson 

Dana Pool 

dpool@scvl.com 

Communications Co-Chairperson 

Julia Pillow 

juliakpillow@gmail.com 

Communications Co-Chairperson 

Katie Kissel 

katie.kissel@unitedevv.com 

Legislative Affairs Chairperson 

Josh Gessling 

jgessling@zsws.com 

College Relations Chairperson 

Melanie Reed 

mreed@scvl.com 

Past President 

Sara Monroe, PHR, SHRM-CP 

saragarrett3601@gmail.com 

2020 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:agries@kellerschroeder.com
mailto:jennifer.zimmer@countrymark.com
mailto:wrsummers@usi.edu
mailto:%20jfertig@usi.edu
http://www.shrm.org/



