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Business Blunders 
and miscommunica-
tion happen every-
day in business.  Join 
us for an entertain-
ing look at our busi-
nesses from a hu-
morous perspective 
this month. 
  

SHRM Update - p.9 
The EHRA was designated as a 2013 

Chapter Champion.  Read what that 

means to us. 

explore  - cover 
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Legal Update—p.5 and 6 

Chapter Connection is a publication of the Evans-
ville-Area Human Resources Association made 
possible by contributions from it’s members and 
the board of directors.  If you have suggestions, 
please email them to: newsletter@ehranet.org. 

This month is a two part presentation; Af-

fordable Care Act and NLRB’s decision on 

a Confidentiality Policy. 

 Event Recap- p.4 

Read more about our February Meeting 

with Mercer as they unveiled their 2013 

survey results to our membership. 

President’s letter—p.8 

Tela Erdell, EHRA President, shares 

survey feedback and exciting chapter 

news 

meet  - p.3 

Plan to attend EHRA’s “Night at the 

Museum” on March 19th.  Todd 

Hunt will present “Communication 

Bleeps and Blunders in Business.” 
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EHRA Cares—P.7 

How can you help in 2014 and beyond? Sponsored by 
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The use of this seal is not an endorsement by HR Certification Institute of the quality of the program. It means that 
this program has met HR Certification Institute’s criteria to be pre-approved for recertification credit.  All members 
are responsible for retaining information on each event for submission to the HR Certification Institute.  A certificate 
of attendance will be emailed to all attendees upon the completion of the event. 

 

The HR Certification Institute has pre-approved 
this activity for 2.00 general hours toward PHR, 
SPHR, and GPHR recertification. 

The HR Certification Institute has pre-approved 

this activity for 1.00 general hours toward PHR, 

SPHR, and GPHR recertification. 



 

RECAP 
“Mercer Benefit Survey Results” 

The EHRA’s February meeting, 2014 Benefit Update, was well attended with over 115 at-

tendees.   Mercer associates Barbie Sparr and Andrew Rosenberg led the annual presenta-

tion.  Sparr shared results of the latest Mercer Benefit Survey and Rosenberg provided at-

tendees with information related to various impacts of health care reform.   Thank you to 

Tri-State Business Group on Health for sponsoring the February event.  

Top Left: Members enjoy lunch and 

networking before and during the 

event; Top middle: Jake Fulcher in-

troduces our speakers; Top right: 

EHRA welcomes Aurora to be part of our monthly non-

profit spotlight program; Bottom; members of the Tri 

State Business Group on Health share information with 

EHRA members.  
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April 30, 2014 – the EHRA will be holding its annual Spring Seminar at The Tech Center.  This is an all-
day event.  More information will be available on our website.   
 
The Spring Seminar Committee is seeking vendors for our vendor area and secondary sponsors for our 
event on April 30, 2014.  Please contact Mary Thompson, metst53@hotmail.com or phone 812-779-6338 
if you are interested in being a volunteer or if your company is interested in being a sponsor. 
 
 
 

mailto:metst53@hotmail.com


NLRB Finds Employer's Confidentiality Policy 

Violates Federal Labor Law 
Authors: Stuart R. Buttrick & Ryann E. Ricchio, Faegre Baker Daniels 

 

The National Labor Relations Board (NLRB) has recently been striking a number 

of employer handbook policies, including employers' confidentiality policies. On 

February 6, 2014, the NLRB determined that employer MCPc, Inc., a technology 

product and service company, violated the National Labor Relations Act by (1) maintaining an "overly broad" 

confidentiality policy and (2) by discharging employee Jason Galanter for his protected concerted activity. See 

NLRB Case No. 06-CA-063690. MCPc's confidentiality policy at issue was contained in MCPc's employee 

handbook and stated that "dissemination of confidential information within [the company], such as personal or 

financial information, etc., will subject the responsible employee to disciplinary action or possible termina-

tion."   

In early 2011, Galanter, an engineer, attended a "team building" lunch meeting with the Director of Engineer-

ing and several other employees. During this meeting, Galanter discussed the heavy workload of the engineers 

and urged MCPc to hire additional engineers to alleviate some of the burden. He also stated that the recent hir-

ing of a corporate executive with a $400,000 salary could have instead been allocated to hire additional engi-

neers. Other employees echoed Galanter's sentiment. Approximately one week later, Galanter was called into a 

meeting with MCPc's CEO and Chairman. Galanter was accused of improperly accessing computer files to 

discover the new executive's salary (Galanter did in fact have special computer access rights due to a project 

that he was working on) in violation of the confidentiality policy. Galanter's employment was then terminated. 

The NLRB first explained that MCPc's confidentiality policy was overly broad and that employees could rea-

sonably construe it to prohibit discussion of wages and other terms and conditions of employment with co-

workers. These are protected activities under Section 7 of the NLRA. The Board then explained that Galanter 

engaged in protected concerted activity when discussing with others the terms and conditions of employment, 

including heavy workloads and staffing shortages, at a "team building" meeting, and that MCPc discharged 

Galanter for that very activity. The Board also rejected MCPc's argument that Galanter's discharge was lawful 

because it was based on a good faith belief that Galanter improperly obtained confidential information about 

executive pay by way of his special computer access. MCPc's argument failed for several reasons, one of 

which was the fact that the reported misconduct was proven by a preponderance of the evidence not to have 

occurred. 

The Board ordered MCPc to cease and desist from maintaining its confidentiality policy and from discharging 

or otherwise discriminating against employees because they engage in protected concerted activities. The 

Board also ordered MCPc to take a number of affirmative steps, including among other things, the rescinding 

of the confidentiality policy, offering Galanter full reinstatement to his former position or a substantially 

equivalent position with full compensation for lost earnings and benefits, and removing any references in its 

files to the unlawful discharge of Galanter. 

In light of this decision, employers should evaluate whether their confidentiality policies are overly broad and 

thus run afoul of the NLRB's ruling and the NLRA. Additionally, employers should continue to exercise sensi-

tivity in discharge and discipline decisions, considering whether such discharge or discipline could be viewed 

as resulting from protected activity under the NLRA.   

If you have questions about this or other labor matters, please contact the authors or any of Faegre Baker Dan-

iels' labor management relations lawyers. A copy of this NLRB decision is available to the public on the 

NLRB Board Decisions web page. 
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LEGAL UPDATE 

Do you have a topic you would like our team to get more information on?  If so, contact us at info@ehranet.org. 

http://www.faegrebd.com/stuart-buttrick
http://www.faegrebd.com/ryann-ricchio
http://www.faegrebd.com/Labor-Management-Relations?Section=People
http://www.nlrb.gov/cases-decisions/board-decisions


Affordable Care Act Update 

Employer Mandate Final Regulations Released 
 

On February 10, 2014, the IRS published a 227-page final rule that allows 

medium-sized businesses with 50-99 full-time workers to avoid tax penal-

ties until 2016 for failing to offer health insurance.  The regulations delay 

some aspects of the employer mandate by  stating that this group of employ-

ers will not have to provide health care to their workers in 2015. While these employers do not have 

to offer health insurance until 2016, before facing a penalty for failing to cover employees, they will 

still be required to report how many workers are covered in 2015. Reporting requirements are still 

being finalized by the IRS. 

The new rules also phase in the requirements for employers with 100 or more employees.  This group 

of employers will have to cover 70 percent of full-time employees in 2015 and then 95 percent in 

2016. “Treasury officials described the mandate's two-year phase-in for larger employers as a gesture 

to help companies cope with a new definition of full-time employment that begins with an average of 

30 hours a week rather than the traditional 40 hours. The regulation also allows employers to deter-

mine whether an employee is full-time by averaging work hours over a period of up to 12 months.”1 

Employers with fewer than 50 full-time workers are not required to provide coverage under the Af-

fordable Care Act, but could qualify for federal subsidies through new health insurance marketplaces. 

Additional clarifications include: 

Government volunteers, such as firefighters and emergency responders, are not considered full-

time employees. 

Despite the fact that work hours are limited during the summer, teachers and other education em-

ployees are considered full-time employees. 

Adjunct college teacher may include 2 ¼ hours of work outside the classroom for each hour of 

classroom teaching each week. 

Employers  are not required to have dependent coverage in place by 2015 as long as the business 

is taking steps to offer coverage to the dependents in 2016. 

The full regulations can be found at: https://internal.nfp.com/webfiles/public/2014/emails/bp/

compliance_corner/02112014/2014-03082_PI.pdf 

 

 

SOURCE: 

http://www.reuters.com/article/2014/02/11/us-usa-healthcare-employers-

idUKBREA1923B20140211 
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LEGAL UPDATE #2 

Do you have a topic you would like our team to get more information on?  If so, contact us at info@ehranet.org. 

http://www.reuters.com/sectors/industries/overview?industryCode=139&lc=int_mb_1001
https://internal.nfp.com/webfiles/public/2014/emails/bp/compliance_corner/02112014/2014-03082_PI.pdf
https://internal.nfp.com/webfiles/public/2014/emails/bp/compliance_corner/02112014/2014-03082_PI.pdf


The EHRA is currently seek-
ing donations of new or gen-
tly used work clothing to 
donate to many different 
local charities.  If you are 
interested in donating, 
please bring your items to 
our next meeting.  Our cur-
rent non-for-profit company 
that we are accepting donations for is: 

CALLING ALL SPEAKERS 
 

Join the EHRA Speakers Bureau 
The EHRA Speakers Bureau provides professional speakers who can address a variety of topics to 

assist education, business, and the community. 

Members of the Speakers Bureau are available for group presentations on a variety of HR top-

ics.  Topics such as job seeking skills, interviewing tips, resume preparation, etc. for student groups 

along with human resource topics related to the specialty areas of the HR profession. 

Need HR professions for the following topics: 

 Generation Gaps (Younger vs. Older) 

 Women and Competing in the Workplace 

 Compensation and Benefits 

 Employer Incentives 

 Effective Techniques for Conflict Resolution  
 

Please contact the Workforce Readiness Chairperson 

at volunteer@ehranet.org to inquire about the Speakers Bureau. 
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AURORA UPDATE: 
 
Thank you for your recent donations to Auro-
ra.  Any assistance we get is greatly appreci-
ated.  As an update, we are currently in need 
of: 
 Food items including Beanie Weenies, Vi-

enna Sausages, Ravioli, Beef Jerky, Pot-
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

 Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

 Household items include cleaning sup-
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 
Sincerely, 
Jayme Walters, MSW  
Director of Development 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:volunteer@ehranet.org
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EHRA Inviting Non-Profit Organizations to Chapter Meetings As mentioned at our last meeting, an EHRA initiative this 

year is to raise awareness of local Non-Profit organizations who provide services or can serve as a resource for Human Resources 

professionals in assisting their employees. We currently have a committee formed to develop a list of potential Non-Profit organi-

zations that may be invited to a monthly chapter meeting and given the opportunity to introduce their services to EHRA members. 

As part of that effort, the monthly Non-Profit will be given 2 minutes to present their organization along with a table space to 

interact with members and share information about their agency and the services offered. If you are a Non-Profit agency interest-

ed in this opportunity or an HR professional who would like to suggest an agency, please contact Vickie Warren, vwar-

ren@evansvillearc.org; Rick Jones, RJones@indianatube.com or Nick Lindy, ni-clind@atlasworldgroup.com. 

To be considered to participate in this opportunity, interested Non-Profit organizations should be a source of services to HR pro-

fessionals or employees such as food or clothing banks, rent, utility or medical assistance, employment services, veterans ser-

vices, or an education resource. Should you have questions, do not hesitate to contact Vickie Warren at 428-4500 X302.  

Dear EHRA Members: 

 

The EHRA received some exciting news from the SHRM Founda-

tion.  The EHRA has been designated as a 2013 Chapter Champion! 

The SHRM Foundation’s Champions Program recognizes exception-

al chapters and state councils for their commitment, leadership and 

generous support to the Foundation’s Annual Campaign.     Congratu-

lations EHRA! 

 

As part of our focus on meeting member growth and development needs, Jake Fulcher, 

EHRA President Elect, shared feedback from the 2013 member survey at the February 

meeting.  We learned that some members are interested in meetings after hours and in 

the morning in addition to lunch time meetings.  We also heard members ask for educa-

tion opportunities in all area of HR- recruiting, leadership, employee relations, and legis-

lative topics to name a few.  Your board of directors is listening to your feedback and 

taking action to provide development opportunities that support your goals.   

 

I hope to see you at the upcoming HR after Hours event on March 19th. Don’t miss this 

opportunity to network with other HR professionals, be entertained by a business humor-

ist (while earning recertification credit), and explore the brand new Immersive Theatre of 

the Evansville Museum.     

  

Thanks for being an EHRA member! 

Tela 
Tela M. Erdell, SPHR, GPHR 

tela.erdell@oldnational.com 

812.461.9743 
EHRA Mission 

The mission of the Evansville-Area Human Resource Associ-

ation, Inc. is to promote professionalism in the area of Human 

Resource Management by providing opportunities for net-

working, comprehensive education and proactive support for 

its members while serving as a resource and advancing initia-

tives in the community through the enlistment of engaged and 

talented volunteer leaders. 

 

EHRA Vision 
To be the HR voice for the Tri-State. 

mailto:vwarren@evansvillearc.org
mailto:vwarren@evansvillearc.org
mailto:RJones@indianatube.com
mailto:ni-clind@atlasworldgroup.com
mailto:tela.erdell@oldnational.com
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EHRA designated as a 2013 Chapter Champion 

The support provided by the SHRM chapters and state councils allows the SHRM Foundation to provide oppor-

tunities to HR professionals that they may not have had otherwise, including: 
♦ Assisting individuals in their pursuit of greater academic credentials

The SHRM Foundation awards more than $200,000 in educational and certification scholarships each year to 

help create the next generation of HR leaders. 

♦ Supporting researchers who bring us greater understanding of the complexities of HR

In 2013, the SHRM Foundation introduced its new Thought Leadership Initiative to inform "what's next". To 

achieve this vision, The SHRM Foundation is working with the Economist Intelligence Unit (EIU) to conduct a 

multi-phase program to identify and analyze critical trends likely to impact the workplace in the next 5-10 

years. Additionally, the SHRM Foundation has awarded more than $3.8 million in research grants funding origi-

nal, rigorous, empirical research studies that have direct, actionable implications for HR practice. 

♦ Creating materials that explain how HR practitioners can capitalize on the new knowledge that

research provides 

From identifying emerging trends to helping HR practitioners become strategic business leaders, the SHRM 

Foundation’s educational products are at the forefront of the HR profession. These include the Effective Prac-

tice Guidelines series, the Executive Briefings & educational DVD series, all of which are available for compli-

mentary download from shrmfoundation.org to SHRM members and the public.  

These resources are making a difference every day by shaping the future of HR! 

http://msg.shrm.org/site/R?i=hG3_E8IF9JCYBysOSul3TA
http://msg.shrm.org/site/R?i=D6p-wxBOAxGELEriXj9yfw
http://msg.shrm.org/site/R?i=E7jOouIdx1H5vOiif5-UYg
http://msg.shrm.org/site/R?i=b_Tu2CVjdfagTpZgHGBvkQ
http://msg.shrm.org/site/R?i=41mS6Voxd1MCt-DyTgwssQ


 
 
 
 
The EHRA would like you to get to 
know the new members who have 
joined us recently.   
 
Jon Keck, Manpower 
Erin Loftus, HR Solutions 
Kelly Sneed, Countrymark Energy 
Jessica Walton, HR Solutions 
 
Please help us welcome our new 
members at the next monthly 
meeting.   
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Did you have a recent accomplishment that you want to share? 

Let us put you in the spotlight.  
Email our Newsletter Editor, Nick Lindy at niclind@atlasworldgroup.com 

Have you updated your EHRA profile lately?   
 
If not, go to: 
https://ehranet.org/members.php 

 
Once logged in, click Account Info 
Update any information you would like to 
from your work location to a photo and be 
sure to click save in each section you update. 
 

https://ehranet.org/members.php



