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EHRA Cares—P.7 

How can you help in 2014 and beyond?  

 SHRM Scholarship Opportunity- p.6 

Are you going for your post graduate de-

gree in HR?  If so, learn more about a 

great scholarship opportunity from SHRM. 

Junior Achievement needs you—P.8 

Well, you and your business both.  

Learn how your company can help 

with some of Junior Achievement’s 

ongoing programming opportunities. 
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The use of this seal is not an endorsement by HR Cer fica on Ins tute of the quality of the program. It means that 
this program has met HR Cer fica on Ins tute’s criteria to be pre‐approved for recer fica on credit.  All members 
are responsible for retaining informa on on each event for submission to the HR Cer fica on Ins tute.  A cer ficate 
of a endance will be emailed to all a endees upon the comple on of the event. 

 

This program has been submi ed for 1.00 HR 
(general) recer fica on credit with HRCI. 

 

Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 
$15.00 EHRA Member, $30.00 Guests, $5.00 EHRA student member 

11:00-11:30—Registration and Networking; 11:30-noon—Announcements and Lunch; noon to 1:00—Presentation 

             SAVE THE DATE 
“Making it to the C Suite” 

Description 

 Why did Harvard Business Review say that today’s CEO’s prefer to get their CHROs from operations, marketing, or corporate law … RA-
THER than from the field of human resources? 

 What does it REALLY mean to be a “STRATEGIC PARTNER”? 

 What SKILLS must every HR professional adopt in order to become a STRATEGIC PARTNER? 

 What specifically should the Human Resource professional do to DEVELOP A CULTURE where HR becomes a "STRATEGIC INTER-
NAL CONSULTANT" rather than an “ENFORCER”? 

 What role should HR play in STRATEGIC GOAL SETTING, PLANNING & the EXECUTION of these goals? 

 What FINANCIAL MEASUREMENTS should every HR professional know off the top of their head? 

 How can Human Resources have a DIRECT IMPACT on helping the organization REACH ITS STRATEGIC GOALS? 

 Why is HR NOT the “VOICE OF THE EMPLOYEES”? 
 

Join Scott Warrick as he CLEARLY reviews the SKILLS OF STRATEGIC HR and HR’s role as a STRATEGIC partner, making it INVALU-
ABLE to the organization. Scott will show you how the “C-Suite” views Human Resources and how HR professionals can quickly improve their 
image and effectiveness in his own unique, practical, entertaining and humorous style. Scott will not only tell you how to advance your career, but 
he will use his over 30 years of Human Resource Management experience to tell you how to use this information IMMEDIATELY! 

Scott Warrick, JD, MLHR, CEQC 

Scott Warrick specializes in working with organizations to prevent employment law problems from happening while improv-
ing employee relations. Scott uses his unique background of law and human resources to help organizations get where they 
want to go. He was a SHRM National Diversity Conference Presenter in 2012, 2010, 2008, 2007, 2006 and 2003. He was 
CEO Magazine's 2008 Human Resources "Superstar." 

Scott was the class valedictorian at Capital University College of Law. He has a master of Labor & Human Resources and 
B.A. in Organization Communication from the Ohio State University. He was a recipient of the Linda Kerns Award for Out-
standing Creativity in the Field of Human Resource Management from the Human Resource Association of Central Ohio. He 
also received the Ohio State Human Resource Council's David Price for Creativity in Human Resource Management. 

Southern Indiana Career and Technical Center 



IRS Issues Final Regulations on PPACA’s Employer Mandate 
On Feb. 10, 2014, the IRS issued much-anticipated guidance – in the form of final regulations 
– relating to PPACA’s employer mandate. The final regulations reiterate much of the guidance 
published in the Dec. 27, 2012, proposed regulations, but add some very important clarifica-
tions. Below is a summary of the most important changes. 
Effective Date: Previous guidance (Notice 2013-45) delayed the employer mandate’s effective 
date for all employers from Jan. 1, 2014, until Jan. 1, 2015. The final regulations provide an 
additional delay until Jan. 1, 2016, but only for employers that have 50 to 99 fulltime- equiva-
lent employees and meet certain other requirements. Namely, those employers must: 1) Not 

reduce the size of their workforce or overall hours for employees through 2014; 2) continue or increase the employer contri-
butions toward coverage from Feb. 9, 2014, through the end of the 2015 plan year; and 3) complete and attach a certification 
to their Section 6056 report (due January 2016).  
Importantly, the effective date for employers with 100 or more full-time and full-time equivalent employees remains the 
same: Jan. 1, 2015. However, the effective date for employers with non-calendar-year plans may be delayed until the first 
day of the first plan year in 2015. To qualify for this limited delay, the non-calendar-year plan must 1) have been in place on 
Dec. 27, 2012, and 2) not have changed plan years thereafter. Therefore, employers that chose to early-renew their plans in 
2013 will not qualify for the limited delay and must comply with the employer mandate beginning Jan. 1, 2015. For non-
calendar-year plans that did not change their plan years, additional requirements relating to plan eligibility must be met to 
qualify for the limited delay. 
Time Period for Determining Applicable Large Employer Status: An employer may calculate its size (i.e., whether they 
employ 100 full-time employees and equivalents) using any consecutive six-month (rather than 12-month) period in 2014 to 
determine if it is subject to the mandate in 2015. The final regulations also expand on determining large employer status for 
new employers. 
Penalties and Offers of Coverage: The final regulations outline a new transition rule (for 2015 only) on calculating Penalty 
A (generally, an annual penalty equal to $2,000 times the total number of full-time employees). To avoid Penalty A in 2015, 
an employer must offer minimum essential coverage to “substantially all” its full-time employees, which is now defined as at 
least 70 percent of full-time employees (a decrease from 95 percent). Also, the employer will not pay a penalty for 2015 on 
the first 80 employees (an increase from the first 30). On offers of coverage, employers may make offers electronically, and 
employers are subject to certain substantiation and recordkeeping rules with respect to offers of coverage. Employers should 
also retain records to protect against any IRS inquiry (and to include in required IRS reports). Lastly, while employers must 
offer coverage to employees’ dependents, a dependent does not include a spouse, a foster child or a stepchild (and there is 
transitional relief available for plans that do not currently offer coverage to dependents but are taking steps during 2014 and 
2015 to do so). 
Affordability: The regulations provide clarifications on two of the affordability safe harbors. On the federal poverty line 
(FPL) safe harbor, to allow sufficient time to set premium amounts, employers may use the FPL guidelines in effect six 
months prior to the beginning of the plan year. On the rate of pay safe harbor, the regulations provide clarification on certain 
midyear events, such as where an employee takes an unpaid leave or where an employee’s rate of pay decreases during the 
plan year. 
Staffing Agencies and PEOs: The regulations do not provide for any general presumptions for employees of staffing agen-
cies or professional employee organizations (PEOs) as variable-hour or seasonal employees (for which a look-back measure-
ment period could be used). However, the final regulations provided additional factors to make a determination as to whether 
a new employee of a temporary staffing firm will be considered a variable-hour employee, including: 
• The typical experience of an employee in the position 
• Whether employees in the same position retain the right to reject temporary placements 
• Whether employees in the same position with the temporary staffing firm typically have periods during which no offer of 
temporary placement is made 
• Whether employees in the same position are typically offered temporary placements that do not extend beyond 13 weeks 
No factor is determinative, and whether an employee will be considered a full-time employee continues to be based on the 
staffing firm’s reasonable expectations at the start date. The IRS expects to issue additional future guidance addressing the 
employer mandate’s application to temporary staffing firms. 
Calculating Hours: While a “full-time employee” continues to be defined as one who works 30 hours or more per week, the 
regulations provide further guidance on calculating hours for certain types of employees: 
 Rehired Employees: An employee may not be treated as a new employee unless the break in service is at least 13 weeks 

(previously 26 weeks). 
 
Continued on page 5 
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• Short-term Employees: The final regulations do not provide for any 
special definition or exemption for short-term, full-time employees. 
While the first three months of employment for any employee are gen-
erally penalty-free (assuming timely coverage is offered), employers 
should plan to make coverage available to such short-term employees 
thereafter. 
• Employees in High-turnover Positions: Similar to short-term em-
ployees, there is no special exemption for employees in high-turnover 
positions. 

• Bona Fide Volunteers: Hours of service are not counted for volunteers working for a governmen-
tal entity or a Section 501(c) tax-exempt organization. 
• Students: There is no blanket exception for students. However, employers with federal or state 
work study programs are not required to count hours for students in those programs. 
• Adjunct Faculty: One reasonable method for calculating hours would be to credit adjunct faculty 
with 2.25 hours of service for every classroom instruction hour (to reflect additional preparation and 
grading time), plus 1 hour for each additional hour outside the classroom for other required duties, 
such as faculty meetings. 
• Home Care Workers: There is no specific exemption for home care workers, but the regulations 
include examples of where a service recipient might be the common-law employer. 
• Airline Employees: Layover and on-call hours must be included in the count. 
Seasonal Employees: The final regulations state that a “seasonal employee” is an employee in a 
position for which the customary annual employment is six months or less, and the period should 
begin each calendar year in approximately the same time of year (such as summer or winter). The 
regulations include examples that appear to provide some flexibility for determining seasonal em-
ployee status. 
Measurement Periods: For stability periods beginning in 2015 (for variable- hour and seasonal 
employees), an employer may use a six6-month measurement period in 2014 and still have a 12-
month stability period in 2015. Overall, the rules on measurement periods remain primarily intact, 
and they remain the primary method for determining full-time employee status of seasonal and vari-
able- hour employees. However, the final regulations clarify that measurement periods may be 
available for certain part-time employees — namely, a newly -hired part-time employee who, upon 
hire, is not reasonably expected to be a full-time, variable- hour or seasonal employee. Also, there 
are some minor tweaks to the administration period (which now includes periods before the initial 
measurement period, so long as the total administrative period does not exceed 90 days). 
-Shawn M. Norris, RHU & Todd Tilsworth, NFP Clippinger Financial Group, LLC 

LEGAL UPDATE 

Do you have a topic you would like our team to get more informa on on?   
If so, contact us at info@ehranet.org. 

The SHRM (Society for Human Resource Management) Board of Directors has approved a 
plan to create a competency-based certification program for human resource professionals. 
 
The currently known details are the new HR certification is based on the SHRM HR Compe-
tency Model, which consists of nine primary competency domains defined with behavioral 
proficiency standards across four professional levels -- entry, middle, senior and executive.  
  
SHRM plans to offer the first exam for the new competency-based certification in mid-
2015.  However, to ensure that no applicants are disadvantaged by this transition, SHRM 
will continue to support the PHR and SPHR certifications programs through the December 
2014 - January 2015 test window.  Other exams will be supported through their last test 
window in 2014. 
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The EHRA is currently seek-
ing donations of new or gen-
tly used work clothing to 
donate to many different 
local charities.  If you are 
interested in donating, 
please bring your items to 
our next meeting.  Our cur-
rent non-for-profit company 
that we are accepting donations for is: 

CALLING ALL SPEAKERS 
 

Join the EHRA Speakers Bureau 
The EHRA Speakers Bureau provides professional speakers who can address a variety of topics to 
assist education, business, and the community. 
Members of the Speakers Bureau are available for group presentations on a variety of HR top-
ics.  Topics such as job seeking skills, interviewing tips, resume preparation, etc. for student groups 
along with human resource topics related to the specialty areas of the HR profession. 
Need HR professions for the following topics: 

 Generation Gaps (Younger vs. Older) 
 Women and Competing in the Workplace 
 Compensation and Benefits 
 Employer Incentives 
 Effective Techniques for Conflict Resolution  

 
Please contact the Workforce Readiness Chairperson 
at volunteer@ehranet.org to inquire about the Speakers Bureau. 
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AURORA UPDATE: 
 
Thank you for your recent donations to Auro-
ra.  Any assistance we get is greatly appreci-
ated.  As an update, we are currently in need 
of: 
 Food items including Beanie Weenies, Vi-

enna Sausages, Ravioli, Beef Jerky, Pot-
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

 Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

 Household items include cleaning sup-
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 
Sincerely, 
Jayme Walters, MSW  
Director of Development 

Calling all workforce readiness experts! 
The workforce readiness committee is looking for a few volunteers to create and present 
some short basic PowerPoint presentations on workforce readiness related topics such as: 
 

-Job Search 101 
-Resume Writing  
-Interview tips 
-Dress for Success 

 
These presentations will be presented to local organizations whose clients are in need of 
workforce readiness preparation. 
 

*If you know of an organization that could benefit from these presentations, please con-
tact Abby Keeping at Akeeping@pinstripe.com  
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Career Expo: 
Junior Achievement of Southwestern Indiana and the Public Education Foundation (PEF) of Evansville invite you to join them for the 4th Annu-
al VECTREN Career Exploration Day at Old National Events Plaza (formerly The Centre) Thursday, October 2, 2014.   
This is an exciting event that well-serves the missions of Junior Achievement and PEF, which are largely devoted to educating and inspiring 
young people to value work readiness and post-secondary education.   
Local students and their teachers will have the opportunity to meet with representatives from Tri-state companies to learn about career paths and 
attend career seminars covering their self-identified interests.  The hands-on approach to 21st Century Skills and STEM learning methods pro-
vides an invaluable opportunity for you and the students.  Over 2,000 middle and high school students from Vanderburgh and surrounding coun-
ties will visit the event. 

For more information on how your business can get involved, please contact Autumne at Junior Achievement at 425-8152 or au-
tumne.baker@ja.org. 

 

Job Shadow: 
8th grade students from EVSC schools and many parochial schools will visit with local businesses where the worksite host will lead the students 
through a typical day on the job.  They will also discuss and explore various aspects of the workplace, as well as the skills necessary to obtain 
and keep a job!  We need locations to host these Job Shadow students! This is a great opportunity for your business or organization to be in-
volved with Junior Achievement. To sign your business or organization up as a JA Job Shadow host or to learn more, please contact Ruth Wil-
son at 425-8152 or ruth.wilson@ja.org. 
  

JA Classroom Programs: 
      Junior Achievement USA is the nation's largest organization dedicated to giving young people the knowledge and skills they need to own their eco-

nomic success, plan for their future, and make smart academic and economic choices.  Your life experiences are a valued addition to the classroom. 
JA provides you the rewarding opportunity to share those perspectives allowing students to connect what is being learned in the classroom to the real 
world.  We provide learning opportunities for grades Kindergarten through 12th. In a traditional program, volunteers are in the classroom 5-7 visits that last 
40-45 minutes each meeting.   However, some programs may be taught in one week, or even in one day!  We work around your schedule and your prefer-
ences!  For more information on how you can make a difference, contact Autumne at 425-8152 or autumne.baker@ja.org. 

There are many ways to reach us to let us know if 
we are reaching you.  Feel free to join us on Face-
book, LinkedIn and on our website at 
www.ehranet.org.  We are always looking forward 
to your ideas on how to make EHRA better. 
 
Thank you for being a member. 
 



Dear EHRA Members: 
 
There's a lot of buzz about SHRM's newly an-
nounced competency-based HR certification. Professional-
ly, we may be considering the impact to HR & business as 
certification through HRCI is the recognized industry 
standard.  To many of us, this is personal as we've worked 
very hard to obtain/maintain certification.  I encourage you 

to learn about the change by visiting both SHRM and HRCI websites as infor-
mation regarding the change has been published on their sites:  www.shrm.org 
(search SHRM Certification) and www.hrci.org (information on home page).   
 
I’d like to recognize EHRA member and past Web Chairperson, Kathy Hern-
don, GPHR.  Kathy is a member of SHRM’s Technology Panel and her com-
ments were recently published in an HR Magazine article, “Is There a Stem 
Workforce Shortage?”  Thanks, Kathy, for representing EH-
RA so well!       
 
I hope to see you at the next EHRA event on June 19th.     
 
 Thanks for being an EHRA member! 
 

Tela 
Tela M. Erdell, SPHR, GPHR 
tela.erdell@oldnational.com 

812.461.9743 
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EHRA Mission 
 

The mission of the Evansville-Area Human Resource Associ-
ation, Inc. is to promote professionalism in the area of Human 

Resource Management by providing opportunities for net-
working, comprehensive education and proactive support for 
its members while serving as a resource and advancing initia-
tives in the community through the enlistment of engaged and 

talented volunteer leaders. 
 

EHRA Vision 
 

To be the HR voice for the Tri-State. 
 

 
 
 

Newly Certified?  Share your Success! 
 

Achieving certification shows a commitment to the field and to your career.  All newly cer-
tified PHRs, SPHRs, or GPHRs please contact Debbie Tucker, SPHR at  

dtucker@vectren.com 



The EHRA would like you to get to 
know the new members who have 
joined us recently. 

 
Sara Garrett cur-
rently services as 
an HR Generalist 
with Sterling Boiler 
and Mechanical.  
Sara joined EHRA 
to gain a profes-

sional networking circle and valuable 
knowledge that she can apply at 
work.  When asked what led her to 
joining, she mentioned her manager 
(Thanks Gene!).    
 
Another new member to EHRA re-
cently is Jill King.  Jill is currently  
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Did you have a recent accomplishment that you want to share? 
Let us put you in the spotlight.  
Email our Newsletter Editor, Nick Lindy at niclind@atlasworldgroup.com 

an HR Manager with Stens in Jasper.  
When asked what she 
enjoys the most 
about her current 
position, Jill said “I 
enjoy the people side 
of HR, from inter-
viewing candidates, 

helping employees with questions, to 
working collaboratively with the man-
agement team.”  
 
Abby Tranciata is another new mem-
ber with us this month.  Abby is cur-
rent the Industrial Relations Manager 
at Warehouse Services, Inc.  When 
asked what led her to join EHRA, Abby 
said, “I want to continue to learn and 
further my career in HR...and this just  
 

seemed like a great step to take.” 
 
The EHRA also added the following 
members this month: 
 
Marilyn Allen, Total Business Solutions 
Lori Counts, Uniseal 
Kimberly Hill, Onsite OHS, Inc. 
Jaclyn Karaff, Millenium Steel 
Karen Russell, SIHO 
 
Please help us welcome all of our new 
members at our next meeting and 
thank you all for joining. 
 
Should you have any questions about 
your membership, please contact us 
 
 
 


