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EHRA Members, 
  
I hope you are enjoying all that summer has to offer and finding 
opportuniƟes to recharge with family, friends, and acƟviƟes you enjoy. 
While summer oŌen brings a change of pace, it also serves as a reminder 
of the importance of invesƟng in ourselves—both personally and 
professionally. 
  
As HR professionals, we conƟnue to navigate a workplace that is evolving 
at an incredible speed. From advancements in technology and arƟficial 
intelligence to changing employee expectaƟons and workforce 
demographics, our role has never been more important. 
The opportunity to learn from one another, share ideas, and stay connected through professional 
associaƟons like EHRA helps ensure we are prepared for what lies ahead. 
  
As we look toward the second half of the year, I encourage you to take advantage of the educaƟonal and 
networking opportuniƟes EHRA offers. Whether you are a seasoned HR leader, new to the profession, or 
somewhere in between, there is tremendous value in connecƟng with others who understand the 
challenges and opportuniƟes we face every day. Your EHRA Board remains commiƩed to bringing 
meaningful programming, valuable resources, and opportuniƟes to build relaƟonships within our HR 
community. 
  
August also brings the annual SHRM Indiana HR Conference—a Ɵme when HR professionals from across 
the state (and beyond) gather to learn, connect, and be inspired. Whether you are aƩending this year or 
not, I encourage you to seek out one new idea, one new connecƟon, or one new perspecƟve that can 
help you grow and strengthen your impact within your organizaƟon. And if you are aƩending, be on the 
lookout for details of our EHRA meetup, as well as informaƟon on how to connect with us through the 
conference app: Whova. 
  
I'll leave you with a quote that resonates with me this Ɵme of year: 
"Success is the sum of small efforts, repeated day in and day out." — Robert Collier 
  
In a profession dedicated to helping others succeed, it is oŌen the small acƟons—a conversaƟon, a 
coaching moment, a recogniƟon, or a 
thoughƞul decision—that create the 
greatest impact over Ɵme. 
  
Thank you for your conƟnued support 
of EHRA, 
 
Jennifer Zimmer 

President 

 

 

PRESIDENT’S MESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-
sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-
ties for networking, comprehensive education and proac-
tive support for its members while serving as a resource 
and advancing initiatives in the community through the 
enlistment of engaged and talented volunteer leaders. 
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EHRA Monthly MeeƟng Schedule 2026 

 

NO MEETING IN AUGUST 2026, DUE TO THE  

SHRM INDIANA CONFERENCE (8/24—8/26) 

 
 

Visit ehranet.org and click on meeƟngs to register or for more informaƟon. 

_______________________________________________________________________________________________________________________________________________________________________________________________________________ 

 

Please mark your calendars for future 2026 EHRA monthly meeƟngs: 
 

 

September 17th–  Laurie Pierce—From Draining to Dynamic: A Framework  

    For CollaboraƟve Team MeeƟngs 

 

October 22nd–   EHRA 2026 Annual Conference 7:30am to 4:45pm 

    City View at Sterling Square 

 

MeeƟngs are typically the 3rd Thursday of every month. 
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 EHRA 2026 ANNUAL CONFERENCE 

 

 

Register at:  hƩps://ehranet.starchapter.com/meeƟnginfo.php 
AGENDA: 
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    Welcome Our New Members! 

LET US RECOGNIZE YOU OR A TEAM MEMBER!  IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT 
OF ONE OF OUR MEMBERS, PLEASE SEND THEM TO ABBIEG1776@GMAIL.COM TO SHARE IN THE NEWSLETTER. 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER. 

 

Welcome New EHRA Members! 
 

Jessica Edwards —   Elastec 
 

Shelby Donnellan —  The Cox Group 
 

 

 

Please refer people to EHRA! 
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LEGISLATIVE AFFAIRS UPDATE 

 
 

 
 

NLRB Advice Memorandum Signals ShiŌ on Non-Compete Agreements 
 
By: Joshua B. Gessling 
 
 
On June 26, 2026, the NaƟonal Labor RelaƟons Board’s (“NLRB”) Division of Advice issued 
an advice memorandum (“Advice Memorandum”) indicaƟng that NLRB prosecutors will not 
challenge six-month non-compete agreements solely on the basis that such provisions chill 
employees’ rights to engage in protected concerted acƟviƟes under SecƟon 7 of the 
NaƟonal Labor RelaƟons Act (“NLRA”). This marks a significant departure from the 
approach taken during the Biden administraƟon, when the former NLRB General Counsel, 
Jennifer Abruzzo, asserted that overly broad non-compete agreements violated SecƟon 7 
by restricƟng employees’ rights to seek other employment.  
 
Although the Advice Memorandum does not consƟtute binding law, it signals that current 
NLRB prosecutors are unlikely to challenge relaƟvely brief non-compete agreements based 
solely on the grounds that they chill SecƟon 7 rights. Nevertheless, employers should 
conƟnue to assess whether other provisions commonly found in non-compeƟƟon 
agreements—such as non-disparagement and confidenƟality clauses—are overbroad. If so, 
employers should consider narrowing these provisions and reviewing enforcement 
pracƟces. Employers should also remain aware that future changes in poliƟcal leadership 
could result in a return to the prosecutorial prioriƟes of former GC Abruzzo. Regular review 
of non-compete agreements for compliance with applicable state law remains advisable. 
 
 
This note is provided for informaƟonal purposes only and does not consƟtute legal advice. If you have quesƟons 
about how this informaƟon may affect you, consult your legal counsel to discuss your specific circumstances. This 
informaƟon should not be relied upon as or subsƟtuted for legal advice. 

with Joshua B. Gessling—LegislaƟve Affairs Chairperson 
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SHRM Membership Helps You See What’s Coming—and Be 
Ready for It. 

SHRM membership is for HR and business leaders who are accountable 
for outcomes—leaders who need their workforce decisions to hold up in 

the boardroom, with regulators, and with employees.  

Your career. Your impact. Your future. Choose the membership that fits 
your needs and start unlocking your full potenƟal today.   

Why SHRM Membership MaƩers 
Work is changing faster—and with higher stakes—than most organizaƟons are prepared for. 
HR leaders are expected to protect the business, support the workforce, and drive perfor-
mance at the same Ɵme. 

SHRM exists to help you do that—with clarity, foresight, and real-Ɵme guidance when deci-
sions maƩer most.  

                       HR’s best don’t just join SHRM. They rely on it.           $299/yr     

www.shrm.org/membership            
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CLASSIFIEDS: JOB POSTINGS & HELP WANTED ADVERTISEMENTS 
 

Help Wanted AdverƟsements 

Companies, Recruiters, and Human Resources Professionals who are seeking applicants for human resource 
posiƟons may place “Help Wanted” adverƟsements on the EHRA website. The adverƟsement, which will run 
for 30 days, will appear on the EHRA Jobs webpage that can be viewed by the general public. This opƟon 
also provides addiƟonal reach with posts made on the EHRA Facebook, TwiƩer, and LinkedIn social media 
pages.    

  

The following rates apply for “Help Wanted” AdverƟsements: 

· EHRA Members:  $100/30 days 

· Non-EHRA Members: $200/30 days 

· Staffing Agencies:  $250/30 days 

  

To place a “Help Wanted” job lisƟng, please visit our website and complete the online form. The 
CommunicaƟon Chair will review the submission and contact the employer submiƫng the applicaƟon. Once 
the posƟng has expired, the CommunicaƟons Chair will contact the employer with an invoice and 
informaƟon on payment. 
 

 Job Wanted AdverƟsements  

Members of EHRA who are seeking new career opportuniƟes may place “Job Wanted” adverƟsements on 
the EHRA website. The lisƟng, which will run for 30, will appear on the Job Link webpage viewed only by 
acƟve EHRA members who are logged into the website. If the EHRA member placing this adverƟsement 
would like for the lisƟng to be confidenƟal, the EHRA CommunicaƟon Chair will serve as liaison between the 
member and interested employers. 

These adverƟsements are free of charge for EHRA members. 
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What’s Happening 
at EHRA 
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President 
Jennifer Zimmer 
jennifer.zimmer@countrymark.com 
 
President-Elect  
Dana Pool 
danap@bestfriends.org 
 
Secretary 
Samantha Witte 
switte@carhartt.com 
 
Treasurer 
Cori Deputy 
CDeputy@kellerschroeder.com  
 
Assistant Treasurer 
Jessica Bailey  
jessicabailey63@hotmail.com 
 
Membership Chairperson 
Amanda Gries 
agries@kellerschroeder.com 
 

SHRM Liaison and Certification 
Chairperson 
Jessica Bailey 
jessicabailey63@hotmail.com 
 
Web Chairperson 
Julia Pillow 
juliakpillowhrin@gmail.com 
 
College Relations Chairperson 
Hailey Gwaltney 
 
Workforce Readiness Chairperson 
Megan O’Conner 
hopingforblueskies@gmail.com 
 
Newsletter Editor 
Abbie Garrett 
abbieg1776@gmail.com 
 
 
 
 

 

Finance Chairperson 
Brad Odil 
bodil@referenceservices.com 
 
Communications Chairperson 
Julia Pillow 
juliakpillowhrin@gmail.com 
 
Professional Development Chairperson 
Jennifer Skodinski 
jskodinski@dccevv.com 
 
Legislative Affairs Chairperson 
Josh Gessling 
jgessling@kddk.com  
 
Past President 
Amanda Gries 
agries@kellerschroeder.com 
 
 

 

2026 

Don’t miss this 
months meeƟng with: 

PROGRAM:  
No EHRA MeeƟng in August 

 
SHRM Indiana Annual Conference in 

Indianapolis, IN 8/24 to 8/26/26 
 

 

Stay up to date on 
events at our website:  

www.ehranet.org 

 


