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Top Health Industry Trends of 2017: A Year of Uncertainty and Opportunity 

Presented by Mark A. Shrack, Cairnstone Benefits Group 
Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 

11:00 am—1:00 pm 

$15.00 EHRA Members, $30.00 Guests, $5.00 EHRA Student Member 

Agenda 

11:00 am—11:30 am CST: Registration and Networking 

11:30 am—12:00 pm CST: Meeting Announcements and Lunch 

12:00 pm—1:00 pm CST: Program 

 

Description 

The election of Donald J. Trump will usher in a new era for the US healthcare industry, which has spent years adapting 

to the Affordable Care Act.  Join us as we discuss “The Shift Towards Value” in Healthcare.  Learn how this trend may 

be magnified by the new administration, as it seeks to reshape the industry with more free market approaches.  Many of 

the top health industry issues of 2017 highlight how this shift toward value is occurring and how you can respond.   

 

To shift towards value, organizations must: 

1. Adapt Towards Value 

2. Innovate Towards Value 

3. Build for Value 

These activities will occur against a backdrop of uncertainty as the new administration’s approach to 

healthcare takes shape. But the industry also will continue to be rich with opportunity, as forces greater than 

politics carry on its transformation. 

 
Presenter 

Mark A. Shrack is president of Cairnstone Financial, LLC. His practice encompasses a broad spectrum of activities, 

including health and welfare plans, “cafeteria” plans, both qualified and non-qualified retirement plans and other fringe 

benefit plans.  Mark believes the role of the advisor is to work with clients bringing together all the pieces of an em-

ployee benefits program that are not integrated. In addition to medical experience and the vendors associated with med-

ical utilization, he works to integrate the non-medical components and programs to help improve the overall health and 

productivity of employees (i.e., disability, disease management, workers comp, etc.)  Mark has been a frequent partici-

pant in employee benefit seminars on topics including workplace wellness initiatives, fee based consulting, establish-

ment of on-site medical clinics for the manufacturing sector and transparency in health care. 

 

Cairnstone Financial, LLC, currently services clients from as far east as New York and as far west as Utah. Their cli-

ents include non-profit organizations, closely held firms, venture-backed start-ups, private equity owned firms, hospi-

tals, municipal and county governments.  The cornerstone of their practice is professional ethics and the highest degree 

of integrity. Providing thorough, responsive service continues to be our fundamental purpose. Cairnstone is well poised 

to embrace changes in market conditions with an innovative approach that has become their Trademark. 

 

 

This program has been approved for 1.0 HR 
recertification credit with HRCI. 

The use of this seal is not an endorsement by HR Certification Institute of the quality of the program. It means that 
this program has met HR Certification Institute’s criteria to be pre-approved for recertification credit.  All members 

are responsible for retaining information on each event for submission to the HR Certification Institute.  A certifi-

cate of attendance will be emailed to all attendees upon the completion of the event. 



Trump and congress clears the way for repeal of ACA 
By Ben Schmitt, Benefits Consultant, ONI Risk Partners 

 
On Jan. 20, 2017, President Donald Trump signed an executive order ad-
dressing the Affordable Care Act (ACA), as his first act as president. Until 
the law can be repealed and eventually replaced, the executive order is 
intended to “to minimize the unwarranted economic and regulatory bur-
dens” of the ACA.  The executive order broadly directs the Department of 

Health and Human Services (HHS) and other federal agencies to waive delay or grant exemptions 
from ACA requirements that may impose a financial burden.   
 
Prior to the signing of the executive order on Jan. 13, 2017, the U.S. House of Representatives 
passed a budget resolution for fiscal year 2017 to begin the process of repealing the Affordable 
Care Act (ACA). 
The budget resolution—which was approved by the U.S. Senate on the preceding day—does not, 
itself, repeal the ACA. However, any budget reconciliation bill drafted as a result of the resolution 
is likely to include a number of provisions to repeal—and possibly replace—at least some ACA 
provisions. 
 
Action Steps 
An executive order is a broad policy directive that is used to establish how laws will be enforced 
by the administration. It does not include specific guidance regarding any particular ACA require-
ment or provision, and does not change any existing regulations.  As a result, the executive or-
der’s specific impact will remain largely unclear until the new administration is fully in place and 
can begin implementing these changes.  The budget resolution is a nonbinding spending blue-
print that is used to create federal budget legislation through a process called “reconciliation.” As 
a result, it does not need presidential approval, and does not become law. 
 
Overview 
President Trump’s executive order begins by emphasizing his administration’s long-stated goal of 
repealing the ACA. Pending these repeal efforts—which are already underway in Congress 
(budget resolution)—the executive order is intended to: 

Minimize the ACA’s unwarranted economic and regulatory burdens; and 
Prepare to afford states more flexibility and control to create a free and open health care market. 
The executive order specifically states that it does not, itself, make changes to any existing regu-
lations. To the extent that the executive order’s directives would require revision of regulations 
that will be done by federal agencies through the normal regulatory process. 
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LEGAL UPDATE 

https://www.whitehouse.gov/the-press-office/2017/01/2/executive-order-minimizing-economic-burden-patient-protection-and
https://www.congress.gov/bill/115th-congress/senate-concurrent-resolution/3
https://www.congress.gov/bill/115th-congress/senate-concurrent-resolution/3


ACA Provisions That May Be Affected 
The executive order is very broad, and does not include any detailed guid-
ance as to how it should be carried out. Until the new heads of federal 
agencies are in place, it is difficult to know how the ACA will be specifically 
impacted.  Because this repeal is taking place as part of budget reconcilia-
tion, Congress cannot repeal any ACA provisions that are not related to 
the federal budget.  However, many of the ACA’s tax and spending provi-
sions are likely to be affected. This may include a number of key ACA pro-

visions, such as: 
 
The individual mandate—The ACA’s individual mandate requires most individuals to obtain ac-

ceptable health insurance coverage for themselves and their family members or pay a penal-
ty. Because this provision is enforced as a tax, it is a key target for repeal through the budget 
reconciliation process. 

 
The employer shared responsibility rules—The ACA’s employer shared responsibility rules re-

quire applicable large employers to offer an acceptable level of health coverage to full-time 
employees (and their dependents) or pay a penalty. This provision is also enforced as a tax, 
and therefore, is also a key target for repeal through the budget reconciliation process. 

 
ACA Reporting— Elimination of the individual and employer mandates would also obviate the 

need for employer and insurer reporting to individuals and the Internal Revenue Service on 
Forms 1094 and 1095, which were created solely to support the IRS in enforcing these man-
dates. 

 
Federal Exchange subsidies for low-income individuals—The ACA created health insurance sub-

sidies to help eligible individuals and families purchase health insurance through an Exchange. 
These subsidies have long been a target for opponents of the ACA, and are currently being 
challenged in federal court. Therefore, it is likely that the budget reconciliation bill will include 
provisions affecting these subsidies. 

 
However, the immediate impact of the executive order and budget resolution will likely be small, 
since it will take time to implement policies, regulations and other sub-regulatory guidance to 
carry out the directives. In addition, health insurance policies for 2017 are already in place, and 
state law, in many cases, prohibits significant changes from being made midyear. 
 
**No ACA provisions or requirements have been eliminated or delayed at this time as a result 
of President Trump’s actions.** Therefore, employers should continue to prepare for upcoming 
requirements and deadlines to ensure full compliance.  Is it 2010 again? 
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SHRM is seeking qualified professionals to provide classroom instruction for 
SHRM-CP/SHRM-SCP preparation courses offered by one of the SHRM Education 

Partners.  
• Applicants must have earned their SHRM Certified Professional (SHRM-CP) or 
SHRM Senior Certified Professional (SHRM-SCP) credential.   
•Applicants must have classroom instruction and HR experience (or other mini-
mum required or desirable qualifications).    
     
Are you interested in teaching, or do you know someone who is? Please send 
your information to Alison.Costello@shrm.org 

Certification and Scholarship Update 

The HR Certification Institute (HRCI) has launched a new credential for practitioners who are 
just beginning their HR careers: the Associate Professional in Human Resources (aPHR) certi-
fication.  The aPHR is designed for professionals who are embarking on an HR career or 
transitioning into the HR field. The aPHR exam focuses on the fundamentals of HR principles 
and practices including recruitment, HR development and retention, compensation and 
benefits, employee relations and safety. 
 
Individuals planning a career in HR, those serving in HR support roles or who have HR re-
sponsibilities but do not currently hold an HR position, as well as military personnel seeking 
HR professional development or transitioning to civilian HR roles will be particularly inter-
ested in this certification, explained HRCI CEO Amy Schabacker Dufrane.  HRCI’s Professional 
in Human Resources credential is the next step up from the aPHR. 
 
Registration for the aPHR pilot exam opens Feb. 16 for test dates in early May and registra-
tion for the first aPHR testing period opens April 1 for test dates in November 2016 through 
January 2017. Individuals passing the aPHR exam during either testing window will receive 
the aPHR designation.  Learn more at www.hrci.org/aphr.  

HRCI Introduces aPHR for Entry-Level Professionals 
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Call for SHRM-CP/SHRM-SCP Certification Preparation Instructors 

http://links.shrm.mkt6744.com/ctt?kn=39&ms=MjMzOTYzNjYS1&r=ODM1OTI0NTY2NDES1&b=0&j=NjQwMDAzMzM2S0&mt=1&rt=0
http://www.hrci.org/aphr


The EHRA is currently seeking donations of 
new or gently used work clothing to donate 
to many different local charities.  If you are 
interested in donating, please bring your 
items to our next meeting.  Our current non-
for-profit company that we are accepting 
donations for is: 

AURORA  
 
Aurora is in need of: 
 Food items including Beanie Weenies, Vi-

enna Sausages, Ravioli, Beef Jerky, Pot-
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

 Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

 Household items include cleaning sup-
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 

 

STATE MEMBERSHIP COMMITTEE OPPORTUNITY 
 

One of the 2016 goals of Indiana SHRM is to revitalize the state membership committee. 
The vision for this committee is to assist the chapters with increasing membership through 
education, support, and coordination of the membership initiatives at state conference. 
The time commitment is typically less than one hour per month. If you are interested in 
participating in this committee, please contact the State Membership Director, Megan 
Nail, SPHR-CA, SHRM-SCP at hrpda.megan.nail@gmail.com.   

Volunteer Opportunity 
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EHRA seeking sponsors for our EHRA monthly meeetings. A great way to 
market your company services or products to our large tri-state mem-
bership. A monthly sponsorship provides space on our EHRA website for 
the month of your sponsorship as well as an ad/log to run in our month-
ly electronic newsletter that is emailed to our entire membership of over 
300 HR folks.  Please contact Mary Thompson, Finance Chairperson 
2016 at 812-779-6338 or metst53@hotmail.com for more information. 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:hrpda.megan.nail@gmail.com


 

SEEKING SPONSORS FOR OUR 2017 EHRA 
SPRING SEMINAR 

 

The 2017 Spring Conference is in need of sponsors.  If inter-
ested, please contact Rick Jones at 812-467-7144 or by 
email at rjones@indianatube.com.    
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EHRA seeking sponsors for our EHRA monthly meeetings. A great 
way to market your company services or products to our large tri-
state membership. A monthly sponsorship provides space on our 
EHRA website for the month of your sponsorship as well as an ad/
log to run in our monthly electronic newsletter that is emailed to 
our entire membership of over 300 HR folks.  Please contact Rick 
Jones, Finance Chairperson 2017 at 812-467-7144 or 
rjones@indianatube.com for more information. 

 

SEEKING VENDORS FOR OUR 2017 SPRING CONFER-
ENCE 

 

The 2017 Spring Conference will be held Thursday, April 20, 2017 at 
the  Southern Indiana Career and Technical Center.  Please contact 
Mary Thompson at 812-779-6338 or mets53@hotmail.com if your 
company is interested! 

Sponsor and Vendor Opportunities 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC


February 2017—CHAPTER CONNECTION     9 

 

Dear EHRA Members: 
 
Thanks to all that attended our January meeting.  Though I could not attend, we received a lot of posi-
tive feedback from the attendees.     
 
We are doing something new with our February health care presentation.  This year, Mark Shrack from 
Cairnstone Financial, LLC, is coming to town to talk to us 
about trends in the health care industry, along with some in-
sight into the new administration’s plan for the Affordable 

Care Act.  Visit our website at www.ehranet.org to register.   
 
We are also close to finalizing our first networking event of 2017.  We always 
enjoy seeing members, both new and old, at our networking events.  The loca-
tion will likely be in the downtown area, but keep an eye out for an email 
coming soon. 
 
Speaking of email, I have heard from several members that they do not re-
ceive emails from EHRA and even some that have wondered if we send any at 
all.  Rest assured, we send emails.  We send many emails to our members to 
remind you of coming events and other matters.  If you have not received an 
email from us in January, please email me directly and we will get the problem 
sorted out.  In the past, the issue has been with the spam filter your organization has in place.   
 
As always, thank you for being a member.   
 

Jake 
Jake Fulcher 
Kahn, Dees, Donovan & Kahn, LLP 
812-575-1047 
Jfulcher@kddk.com 
 
 
 
 
 

SHRM Tip: 
HR Magazine is available to SHRM mem-
bers to read on your phone as an app! Search for HR Magazine SHRM and download 
the app today!     

 
          
 
 
 

EHRA Mission 
The mission of the Evansville-Area Human Resource Associa-
tion, Inc. is to promote professionalism in the area of Human 

Resource Management by providing opportunities for net-
working, comprehensive education and proactive support 
for its members while serving as a resource and advancing 
initiatives in the community through the enlistment of en-

gaged and talented volunteer leaders. 
 

EHRA Vision 
To be the HR voice for the Tri-State. 

Follow EHRA 

on Twitter 

@EvansvilleHR 

http://www.ehranet.org
mailto:Jfulcher@kddk.comC:/Users/jenchan/Documents/Custom%20Office%20Templates
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Did you have a recent accomplishment that you 
want to share? Let us put you in the spotlight.  
 
Email our Newsletter Editor, Jennifer Harris at  
jenharr@atlasworldgroup.com  

Please welcome these new members: 
 

Randall Ripplemeier, Compensation & Benefits Specialist at Shoe Carnival 
Jeff Wilkerson, HR Manager at Superior AG 
Shawn McHugh, Personnel Administrator at KDDK 
Madeline Smith, HR Coordinator at Shoe Carnival 
Amber Snow, HR Manager at Shoe Carnival 
Mandy Severse, HR Manager at Heritage Petroleum 

Carrie Favreau, HROD Specialist at TMMI, 
hopes to network and gain friendships with 
other HR professionals from other companies 
within the Tri-State.  She is currently a Special-
ist in the HR Organizational Development De-
partment at Toyota.  She loves meeting the 
new hires each week and scheduling their ori-
entations.  She also loves to brighten a candi-
dates day when she can make them a job offer 
to work for her company. 

Samantha Schembre, Human Resources 
Assistant at Regency Properties, wants a 
chance to network with other profes-
sionals and gain additional knowledge on 
Human Resources Management and De-
velopment.  She hopes to continue to 
learn best practices and innovative ways 

to reach out and engage employees to foster her Company’s 
culture. 


