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EHRA Monthly MeeƟng Schedule 2026 
 

NO MEETING IN AUGUST 2026, DUE TO THE  

SHRM INDIANA CONFERENCE (8/24—8/26) 
 

Visit ehranet.org and click on meeƟngs to register or for more informaƟon. 

_______________________________________________________________________________________________________________________________________________________________________________________________________________ 

 

Please mark your calendars for future 2026 EHRA monthly meeƟngs: 
 

 

September 17th–  Laurie Pierce—From Draining to Dynamic: A Framework  

    For CollaboraƟve Team MeeƟngs 

 

October 22nd–   EHRA 2026 Annual Conference 7:30am to 4:45pm 

    City View at Sterling Square 

 

November 19th-  Legal Update with Josh and Jake 

 

MeeƟngs are typically the 3rd Thursday of every month. 
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Hello EHRA Members, 

If you're attending the Indiana SHRM Conference this year, we've got exciting news! 

Instead of organizing a separate chapter dinner or outing, we'd love for our mem-
bers to join us at the SHRM Indiana After Hours Event, hosted by HUB Interna-
tional. This annual gathering is a fantastic opportunity to connect with HR profes-
sionals from across the state while enjoying great food, drinks, games, and conver-
sation in a fun, relaxed setting.  

Event Details  Punch Bowl Social, Indianapolis 

 Monday, August 24 

 6:00 – 8:00 p.m. ET  

Whether you're attending conference sessions all day or just looking for a chance 
to unwind with fellow HR professionals, this event is a great way to expand your 
network, strengthen connections, and represent EHRA alongside your colleagues. 

HUB has generously opened registration to our chapter members, and we'd love to 
see a strong EHRA presence there! 

Register at:  

https://www.eventbrite.com/e/shrm-indiana-after-hours-2026-tickets-
1991716336177?aƯ=oddtdtcreator 

We hope you'll join us for what promises to 
be one of the most enjoyable networking 
events of the conference week! 

See you in Indianapolis! 

Warmly, 

Dana Pool, SHRM-CP 
President-Elect, Evansville-Area Human Resource Association (EHRA) 
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    Welcome New EHRA Members! 

LET US RECOGNIZE YOU OR A TEAM MEMBER!  IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT 
OF ONE OF OUR MEMBERS, PLEASE SEND THEM TO ABBIEG1776@GMAIL.COM TO SHARE IN THE NEWSLETTER. 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER. 

 

 

Nicole Blaine —  On The Spot Utilities Resources 
 

Jill Hale —   Koch Finishing Systems 
 

Amanda Vollman– Warrick County School Corporation
  

 

Please refer HR Professionals to EHRA! 



7 

 

NEW EHRA MEMBER: Shelby Donnellan 
Please join us in welcoming our newest EHRA member, Shelby Donnellan! 

Shelby recently joined The Cox Group as a Talent Development Manager 
and is excited to connect with fellow HR professionals throughout the Evans-
ville area. 

AŌer relocaƟng to the region from the Houston area with her family, Shelby 
joined EHRA to expand her professional network and become involved in the 
local HR community. 

Although she has been in her current role for only four months, Shelby brings 
a passion for helping employees reach their full potenƟal. What she enjoys 
most about the HR profession, parƟcularly talent development, is idenƟfying 
and developing employee potenƟal to help achieve business objecƟves. 
She finds fulfillment in creaƟng opportuniƟes for growth that benefit both 
employees and organizaƟons. 

We're excited to have Shelby as part of EHRA and look forward to the 
knowledge, experience, and perspecƟve she will bring to our associaƟon. 

Welcome to EHRA, Shelby! 
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LEGISLATIVE AFFAIRS UPDATE 

 
 

 
 

NLRB Update: Senate ConfirmaƟons Give Republics 3-1 Majority on the Board  
 
By: Joshua B. Gessling 
 
On August 7, 2026, the U.S. Senate confirmed two nominees, James Macy and David 
Prouty, to the NaƟonal Labor RelaƟons Board (“NLRB” or “Board”). The confirmaƟon 
of Macy and Prouty gives Republicans a 3-1 majority.  
 
Macy is generally viewed as a business-minded member, having previously worked as 
a management-side labor lawyer and served in the U.S. Department of Labor under 
President Trump’s administraƟon. Prouty will begin his second term on the Board. 
Prouty was originally nominated by former President Biden in 2021 and is staunch 
ally of organized labor. 
 
Long-standing precedent requires at least three affirmaƟve votes to reverse exisƟng 
Board precedent. With a 3-1 majority, the management-minded members of the 
Board will now be able to overturn the Biden-era Board’s decisions, some of which 
expanded remedies for alleged labor law violaƟons, the scope of individuals enƟtled 
to the protecƟons of the NLRA, and the type of acƟviƟes that are protected under the 
NLRA. 
 
HR professionals are encouraged to monitor the NLRB’s acƟviƟes in the coming 
months as legal developments could be voluminous and occur quickly. 
 
 
This note is provided for informaƟonal purposes only and does not consƟtute legal advice. If you have quesƟons 
about how this informaƟon may affect you, consult your legal counsel to discuss your specific circumstances. This 
informaƟon should not be relied upon as or subsƟtuted for legal advice. 

with Joshua B. Gessling—LegislaƟve Affairs Chairperson 
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SHRM Membership Helps You See What’s Coming—and Be 
Ready for It. 

SHRM membership is for HR and business leaders who are accountable 
for outcomes—leaders who need their workforce decisions to hold up in 

the boardroom, with regulators, and with employees.  

Your career. Your impact. Your future. Choose the membership that fits 
your needs and start unlocking your full potenƟal today.   

Why SHRM Membership MaƩers 
Work is changing faster—and with higher stakes—than most organizaƟons are prepared for. 
HR leaders are expected to protect the business, support the workforce, and drive perfor-
mance at the same Ɵme. 

SHRM exists to help you do that—with clarity, foresight, and real-Ɵme guidance when deci-
sions maƩer most.  

                       HR’s best don’t just join SHRM. They rely on it.           $299/yr     

www.shrm.org/membership            
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CLASSIFIEDS: JOB POSTINGS & HELP WANTED ADVERTISEMENTS 
 

Help Wanted AdverƟsements 

Companies, Recruiters, and Human Resources Professionals who are seeking applicants for human resource 
posiƟons may place “Help Wanted” adverƟsements on the EHRA website. The adverƟsement, which will run 
for 30 days, will appear on the EHRA Jobs webpage that can be viewed by the general public. This opƟon 
also provides addiƟonal reach with posts made on the EHRA Facebook, TwiƩer, and LinkedIn social media 
pages.    

  

The following rates apply for “Help Wanted” AdverƟsements: 

· EHRA Members:  $100/30 days 

· Non-EHRA Members: $200/30 days 

· Staffing Agencies:  $250/30 days 

  

To place a “Help Wanted” job lisƟng, please visit our website and complete the online form. The 
CommunicaƟon Chair will review the submission and contact the employer submiƫng the applicaƟon. Once 
the posƟng has expired, the CommunicaƟons Chair will contact the employer with an invoice and 
informaƟon on payment. 
 

 Job Wanted AdverƟsements  

Members of EHRA who are seeking new career opportuniƟes may place “Job Wanted” adverƟsements on 
the EHRA website. The lisƟng, which will run for 30, will appear on the Job Link webpage viewed only by 
acƟve EHRA members who are logged into the website. If the EHRA member placing this adverƟsement 
would like for the lisƟng to be confidenƟal, the EHRA CommunicaƟon Chair will serve as liaison between the 
member and interested employers. 

These adverƟsements are free of charge for EHRA members. 
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What’s Happening 
at EHRA 

August 2026       Volume 27, Number 7   

 

President 
Jennifer Zimmer 
jennifer.zimmer@countrymark.com 
 
President-Elect  
Dana Pool 
danap@bestfriends.org 
 
Secretary 
Samantha Witte 
switte@carhartt.com 
 
Treasurer 
Cori Deputy 
CDeputy@kellerschroeder.com  
 
Assistant Treasurer 
Jessica Bailey  
jessicabailey63@hotmail.com 
 
Membership Chairperson 
Amanda Gries 
agries@kellerschroeder.com 
 

SHRM Liaison and Certification 
Chairperson 
Jessica Bailey 
jessicabailey63@hotmail.com 
 
Web Chairperson 
Julia Pillow 
juliakpillowhrin@gmail.com 
 
College Relations Chairperson 
Hailey Gwaltney 
 
Workforce Readiness Chairperson 
Megan O’Conner 
hopingforblueskies@gmail.com 
 
Newsletter Editor 
Abbie Garrett 
abbieg1776@gmail.com 
 
 
 
 

 

Finance Chairperson 
Brad Odil 
bodil@referenceservices.com 
 
Communications Chairperson 
Julia Pillow 
juliakpillowhrin@gmail.com 
 
Professional Development Chairperson 
Jennifer Skodinski 
jskodinski@dccevv.com 
 
Legislative Affairs Chairperson 
Josh Gessling 
jgessling@kddk.com  
 
Past President 
Amanda Gries 
agries@kellerschroeder.com 
 
 

 

2026 

Don’t miss this 
months meeƟng with: 

August—No EHRA MeeƟng 
 

August– SHRM IN Annual Conf:  
Indianapolis, IN 8/24/26 to 8/26/26 

 
See you at the September mtg! 

 

Stay up to date on 
events at our website:  

www.ehranet.org 

 


