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Welcome to the April 2015 edi-tion of the EHRA newsletter.  
  

Member Spotlight - p.11 See this month’s new EHRA members.  
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Chapter Connec�on is a publica�on of the Evans-

ville-Area Human Resources Associa�on made 

possible by contribu�ons from it’s members and 

the board of directors.  If you have sugges�ons, 

please email them to: newsle*er@ehranet.org. 

 Spring Conference- p.3 Register now! 
President’s letter—p.10 Tela Erdell, EHRA President, shares EHRA news. 

meetmeetmeetmeet  - p.3 See information on the 2015 EHRA Spring Conference! 
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EHRA CaresEHRA CaresEHRA CaresEHRA Cares————P.9P.9P.9P.9 How can you help in 2015 and beyond? 

Sponsored by 

EHRA Volunteer of the YearEHRA Volunteer of the YearEHRA Volunteer of the YearEHRA Volunteer of the Year————P.8P.8P.8P.8 Mary Thompson is EHRA’s Volunteer of the Year for 2014. 
Indiana SHRM WebinarsIndiana SHRM WebinarsIndiana SHRM WebinarsIndiana SHRM Webinars————P.12P.12P.12P.12 

Legal UpdateLegal UpdateLegal UpdateLegal Update————P.5P.5P.5P.5 IRS Finalizes Health Coverage Infor-mation Reporting Forms for Sections 6055 and 6056 Reporting 
Diversity MinuteDiversity MinuteDiversity MinuteDiversity Minute————P.7P.7P.7P.7 Read about EHRA’s commitment to Di-versity and cultural observances for April. 
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The use of this seal is not an endorsement by HR Cer�fica�on Ins�tute of the quality of the program. It means that 

this program has met HR Cer�fica�on Ins�tute’s criteria to be pre-approved for recer�fica�on credit.  All members 

are responsible for retaining informa�on on each event for submission to the HR Cer�fica�on Ins�tute.  A cer�ficate 

of a"endance will be emailed to all a"endees upon the comple�on of the event. 

 

This program has been submi"ed for  6.0 

recer�fica�on credits with HRCI. 

 

Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 
Member: $150 Full Day / $100 1/2 Day 

Non-Member: $200 Full Day / $125 1/2 Day 

 

Sponsored By:   

 

Morning Session: 

7:30 am –  Registration/Full Breakfast 
8:00 am   Exhibitors Open 

  

8:00 am –  Opening Remarks  
8:15 am   Jeff Devine, EHRA Director of 
  Professional Development 
  

8:15 am –  SHRM Certification—Nancy  
8:45 am   Conway, SHRM-SCP SHRM  
  Field Services Director 
  

8:45 am –  The Power of Stay Interviews  

10:15 am  Dick Finnegan—C-Suite Analytics 
  

10:15 am –  Break – Exhibitors Open 

10:45am  
  

10:45 am –  A Wicked Web is Weaved—FMLA  

12:15 pm  &ADA—Interplay with Employee 

  Leaves, Job Accommodations, and 

  Employee Conduct  

  Jake Fulcher and Chad Sullivan 

  

12:15 pm –  Lunch – Exhibitors Open  
1:00 pm   

 

Afternoon Session: 

 

1:00 pm –  HRCI Certification— Amine  
1:30 pm    Issa, Jr. PHR—HRCI Client 
  Relations Director 
  

1:30 pm –  How to Properly Conduct an  

3:00 pm   an Internal Investigation—Cory 

  Kuhlenshmidt, Cliff Whitehead, 
  Mark Miller 
  

3:00 pm –  Break  
3:15 pm    

  

  

3:15 pm –  Tactics in Defending an EEOC  

4:45 pm   Charge—Brian McDermott &  
  Robert Seidler, Ogletree Deakens 
 

4:45 pm – Prize Giveaways/Closing Remarks 
5:00 pm   Jeff Devine 

 

* attendees must be present to win prizes 

Cliff Whitehead 

Mark Miller 

Chad Sullivan 

Jake Fulcher 

Cory  
Kuhlenschmidt 

KEYNOTE  SPEAKER: 

Richard P. Finnegan 

CEO, C-Suite Analytics    
 

Dick Finnegan is the author of The Power of Stay Inter-
views for Engagement and Retention which is the top-

selling SHRM-published book in history. He is also the 
author of Rethinking Retention in Good Times and Bad 

which was excerpted by BusinessWeek which said “Finnegan offers 
fresh thinking for solving the turnover problem in any economy”. His 
new books for 2015 include The Stay Interview: A Manager’s Guide to 

Keeping the Best and Brightest, and HR’s Greatest Challenge: Driv-

ing the C-Suite to Improve Employee Engagement and Retention.  

 

The Power of Stay Interviews 

Employee turnover is up and engagement is stuck, yet we spend $1.5 

billion each year to “fix” them. The problem is extraordinarily simple: 

We implement programs like employee appreciation week when en-

gagement and retention is driven by managers.  

Brian McDermott 

Download our Spring 
Conference brochure 

Robert Seidler 



Agenda 

 

11:00 am—11:30 am CST: Registration and Networking  
11:30 am—12:00 pm CST: Meeting Announcements and Lunch 

12:00 pm—1:00 pm CST: Program 

 

Description 

 

What are they up to in Washington DC? What are the politics and how will they shape the 114th Congress? Indiana’s govern-
ment is held by the Republicans by a rare supermajority. What legislation can we expect from the Assembly session and how 
may they affect us? How much do you know about the bills and public policy efforts that may well shape our profession for 
the next 50 years? Do you know what to do? How to make a difference? Attend this lively and fast-paced presentation to 
learn what’s happening in Washington DC and the Indiana State House. 
 

Description 

 

Christopher Schrader is president of Schrader and Associates, a full-service HR consulting firm focused on helping small and 
medium businesses excel and grow. Prior to starting his own company he worked for several firms in the publishing industry for 
more than 25 years, holding leadership positions in Operations, Sales, Finance & Accounting and Human Resources. He is also an 
Adjunct Professor of Human Resources at Indiana University. He volunteers as Director – Government Affairs for the Indiana 
State Council of SHRM and serves on the healthcare and labor law committees at the Indiana Chamber of Commerce. Chris grew 
up in a politically active family; both parents ran for office at one time or another. Both in his current role, and earlier as Chair of 
the Indiana State Chamber of Commerce’s Labor Law Committee, he has testified many times before Indiana Legislature. Chris 
holds a degree in Political Science from Indiana University and is certified a Senior Professional in Human Resources by the Hu-
man Resources Certification Institute. 
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The use of this seal is not an endorsement by HR Cer�fica�on Ins�tute of the quality of the program. It means that 

this program has met HR Cer�fica�on Ins�tute’s criteria to be pre-approved for recer�fica�on credit.  All members 

are responsible for retaining informa�on on each event for submission to the HR Cer�fica�on Ins�tute.  A cer�ficate 

of a"endance will be emailed to all a"endees upon the comple�on of the event. 

 

This program has been approved for 1.0 general 

recer�fica�on credit with HRCI. 

 

Federal and State Legislative and Election Update 
Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 

$15.00 EHRA Members, $30.00 Guests, $5.00 EHRA Student Member 
Schedule below 

 

 

Vendors Wanted! 
 

On Thursday, April 16, 2015, the EHRA will again hold its Spring 2015 Conference at the Southern Indiana Career & Tech-
nical Center. 
 
The Spring Conference Committee is again offering the opportunity for you or your company to become a part of the event 
by being an Exhibitor/Vendor Booth.  Our booths are $325; with an Early Bird Special of $275 for reservations received by 
April 1, 2015.  No booth reservations will be accepted after April 5, 2015. 
 
For more information, contact Mary Thompson at (812) 779-6338 or e-mail metst53@hotmail.com! 

 

SAVE THE DATE 



IRS Finalizes Health Coverage Information Reporting Forms for 
Sections 6055 and 6056 Reporting 

 
Article Provided by Shawn M. Norris, RHU & Todd Tilsworth of NFP 

Clippinger Financial Group, LLC 
 

On Feb. 4, 2015, the IRS published several highly anticipated final 
versions of forms plus the final instructions employers and carriers will use to report individ-
uals who are covered by minimum essential coverage (MEC) as well as what coverage em-
ployers are providing to employees in order to avoid the assessment of the employer man-
date penalty. Previously, only draft versions of these forms and instructions were available. 
The finalized versions appear to be substantially similar to the draft versions. 
 

As background, beginning in 2016, IRC Section 6055 requires that health plans report cer-
tain information to the IRS and to plan participants to help administer and enforce the indi-
vidual mandate. This information will be reported using Forms 1094-B and 1095-B. 
 

Also beginning in 2016, IRC Section 6056 requires employers who are subject to the em-
ployer mandate to report certain information to the IRS and to plan participants to help ad-
minister and enforce the employer mandate and eligibility for premium tax credits. This infor-
mation will be reported using Forms 1094-C and 1095-C. These forms will be used by appli-
cable large employers (those who are subject to the employer mandate), employers with 
self-insured plans and insurers. 
 

Although reporting is not required until 2016 (for 2015), it is important for employers to be-

come familiar with these instructions and forms so the proper information can be gathered 

throughout 2015. A table below illustrates the reporting responsibilities. 

 

 

 

 

 

 

 

*Substitute must include same information as actual form; future guidance is expected to 

clarify this. 
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LEGAL UPDATE 

Do you have a topic you would like our team to get more informa�on on?  If so, contact us at info@ehranet.org. 

Employer Type 6055 6056 IRS Report 
Employee State-
ment 

Small Fully Insured No No N/A N/A 

Small Self-insured Yes No 

Form 1094-B 

Form 1095-B 

Copy of Form 1095-B 
Or Substitute* 

Large Fully Insured No Yes 

Form 1094-C 

Form 1095-C 

(6056 section only) 

Copy of Form 1095-C 
Or Substitute* 

Large Self-insured Yes Yes 

Form 1094-C 

Form 1095-C 

(both sections) 

Copy of Form 1095-C 
Or Substitute * 



IRS Finalizes Health Coverage Information Reporting Forms for 
Sections 6055 and 6056 Reporting 

 
Article Provided by Shawn M. Norris, RHU & Todd Tilsworth of NFP 

Clippinger Financial Group, LLC 
 

Forms 1094-B and 1095-B 

Forms 1094-B and 1095-B are required of every entity that provides 
minimum essential coverage to an individual and is to be filed by insurers (if the plan is fully 
insured) or by the employer (if the plan is self-insured and the employer is not subject to the 
employer mandate). These forms are for reporting information to the IRS and to taxpayers 
about individuals covered by minimum essential coverage. Large employers who sponsor a 
self-insured plan and are subject to the employer mandate will instead report information 
about coverage on Form 1095-C. Form 1094-B is the submittal form and is to be submitted 
to the IRS with the total number of Forms 1095-B, the return form. The return and transmit-
tal form must be filed with the IRS on or before Feb. 28 (March 31 if filed electronically) of 
the year following the calendar year of coverage. However, because Notice 2013-45 provid-
ed transition relief for Section 6055 reporting for 2014, the first Section 6055 returns re-
quired to be filed are for the 2015 calendar year and must be filed no later than Feb. 29, 
2016, or March 31, 2016, if filed electronically. 
 

Filers must furnish a copy of Form 1095-B to the person identified as the responsible indi-
vidual on the form. This must be done by Jan. 31 each year by mail unless the individual 
consents to receive the statement electronically. 
 

Forms 1094-C and 1095-C 

Forms 1094-C and 1095-C are to be filed by applicable large employers who are subject to 
the employer mandate. The purpose of the forms is to report offers of health coverage to 
employees. The forms will also be used to help determine whether an employer owes an 
employer mandate penalty and whether an employee qualifies for a premium tax credit. Eli-
gibility for 2015 employer mandate transition relief will also be reported on Form 1094-C. 
These forms must be filed with the IRS the year following the calendar year to which the re-
turn relates (by Feb. 28 if filing on paper or March 31 if filing electronically). However, be-
cause transition relief applies for Section 6056 reporting for 2014, the first Section 6056 re-
turns required to be filed are for the 2015 calendar year and must be filed no later than Feb. 
29, 2016, or March 31, 2016, if filed electronically. 
 

Form 1095-C must also be furnished to the employee by Jan. 31 each year. This must be 
done via mail unless the recipient of the form consents to receive the statement electronical-
ly. 
 

Employers should review the instructions to familiarize themselves with the reporting obliga-

tions and seek tax advice from those familiar with the forms to ensure. 
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LEGAL UPDATE CONT’D 

Do you have a topic you would like our team to get more informa�on on?  If so, contact us at info@ehranet.org. 



April’s Diversity MinuteApril’s Diversity MinuteApril’s Diversity MinuteApril’s Diversity Minute    
By Danyelle Granger, ERHA Diversity Chair 

Evansville’s Celebration of Diversity Distinguished Lecture Series (DLS) announced that its 
spring speaker will be nationally known author and noted diversity authority Howard J. Ross.  
The Diversity Lecture Series will present Howard Ross in two days of workshops, appearanc-
es and community events in order to build dialogue and engagement on diversity and inclu-
sion in our community.  Ross will deliver his keynote address on Tuesday, April 28, at Ivy 
Tech Community College beginning at 6:30 p.m.  This will be preceded by a welcoming reception from 5:30 p.m. to 
6:15 p.m., and immediately followed by a Q&A and book-signing session with Ross.  This program is open to the pub-
lic and admission is free.   
 

After hearing Howard Ross in person at a SHRM Diversity Conference and reading many of his works, I suggested 
him as a speaker to the DLS Board of Directors.  This is a new direction for the organization, which offers great poten-
tial for the Evansville-metro area.  The first step in advancing diversity and inclusion efforts is being self-aware, which 
is exactly what Ross’ workshops are designed to accomplish.  Participants will be provided with the skills needed to 
have difficult, yet critical conversations in our schools, workplaces, churches, and most importantly in our own homes.  
I hope that you will take part in the activities.  For additional information or a schedule of events, please email me at 
diversity@ehranet.org.  You may also visit the organization’s Facebook page. 
 

Howard Ross is one of the nation’s leading experts on diversity and the author of two acclaimed books on the subject 
of “unconscious bias.”  He appears as a regular guest on National Public Radio and is a contributor to The Washing-
ton Post and New York Times.  A leading consultant on diversity and organizational change, Ross has worked closely 
with Coca-Cola, NASA, Georgetown University and other organizations to help them shape diversity initiatives and 
foster cultural change. 
 

This month’s resources include two white papers published by Cook Ross, Howard Ross’ company. 
 

Proven Strategies for Addressing Unconscious Bias in the Workplace 

Everyday Bias 

April Cultural Observances 
CLICK HERE for a printable resource calendar that provides in-depth information regarding observances, holi-

• April 2—Good Friday (Christian) 
• April 4-11—Passover (Jewish) 
• April 5—Easter (Christian 

• April 16—Yom Hashoah (Jewish) 
• April 17—Day of Silence (LGBT) 
• April 21-May 2—Fesival of Ridván (Bahá’í)  

Student Event Registration Open, Volunteers Needed 

 

SHRM’s 2015 Student Case Competitions and Career Summits will take place in Ontario, Calif, Baltimore, Md., and (near) 
Cincinnati, Ohio.  These premier events offer students the opportunity to showcase their HR knowledge, connect with poten-
tial employers and hear from industry experts. SHRM needs your help. Volunteers are needed Case Competition judges, am-

bassadors, and networking mentors. Find out more by clicking here.  



 

 

 

 

Evansville-Area Human Resource Association 
(EHRA) has named Mary Thompson, PHR, their 
2014 HR Volunteer of the Year. Mary is recog-
nized by EHRA as a role model and leader in the 
human resources profession and the community. 

Mary has been a member of EHRA for 17 years, 
and has served on the Board of Directors for 11 of 
those 17 years, currently serving in the role of EH-
RA Finance Chairperson. She has provided excel-
lent support to the organization in establishing and 
meeting its goals while serving in a variety of 
Board positions including SHRM Liaison and Cer-
tification Chairperson, Diversity Chairperson, and 
Communication Chairperson.  

Mary is described as very dedicated and commit-
ted in all she does, and is always the first to volun-
teer to help, and can be counted on to follow 
through with responsibilities. She is also charac-
terized as someone who is not afraid to take 
charge or speak out with suggestions. These qual-
ities have contributed to her success in her current 
role in securing sponsorships for EHRA’s monthly 
meetings. 

Outside of EHRA Board activities, Mary eagerly volunteers her talent and time in helping local academic 
and workforce development organizations with mentoring, resume critiquing and mock interviewing. 
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Mary Thompson, PHR named EHRA Volunteer of the Year! 



The EHRA is currently seek-
ing donations of new or gen-
tly used work clothing to 
donate to many different 
local charities.  If you are 
interested in donating, 
please bring your items to 
our next meeting.  Our cur-
rent non-for-profit company 
that we are accepting donations for is: 

CALLING ALL SPEAKERS 
 

Join the EHRA Speakers Bureau 

The EHRA Speakers Bureau provides professional speakers who can address a variety of topics to 
assist education, business, and the community. 
Members of the Speakers Bureau are available for group presentations on a variety of HR top-
ics.  Topics such as job seeking skills, interviewing tips, resume preparation, etc. for student groups 
along with human resource topics related to the specialty areas of the HR profession. 
Need HR professions for the following topics: 

• Generation Gaps (Younger vs. Older) 

• Women and Competing in the Workplace 

• Compensation and Benefits 

• Employer Incentives 

• Effective Techniques for Conflict Resolution  
 

Please contact the Workforce Readiness Chairperson 
at volunteer@ehranet.org to inquire about the Speakers Bureau. 
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AURORA UPDATE: 
 
Thank you for your recent donations to Auro�
ra.  Any assistance we get is greatly appreci�
ated.  As an update, we are currently in need 
of: 
• Food items including Beanie Weenies, Vi�

enna Sausages, Ravioli, Beef Jerky, Pot�
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

• Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

• Household items include cleaning sup�
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 
Sincerely, 
Jayme Walters, MSW  
Director of Development 
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Dear EHRA Members: 
 

Congratulations to the EHRA’s Volunteer of the Year- Mary 
Thompson, PHR! Mary is currently the Finance Chair for the 
EHRA, and she was honored at the March 18th EHRA meeting 
where more than 100 people attended the Labor Law and Patient 
Protection and Affordable Care Act Update.    
 

EHRA is excited to announce that representatives of both SHRM 
and HRCI will be attending the 2015 Spring Conference on April 
16th!  Attendees will have an opportunity to hear the latest SHRM and HRCI certification 
updates during Certification Sessions and will also have an opportunity to interact individu-
ally with SHRM and HRCI at their vendor booths.    The Conference will be filled with learn-
ing opportunities featuring national author and speaker, Dick Finnegan presenting The 
Power of Stay Interviews along with local and regional speakers sharing the following top-
ics: How to Properly Conduct an Internal Investi-
gation,  The FMLA/ADA Interplay with Employee 
Leaves & Employee Conduct, and Tactics in De-
fending an EEOC Charge plus networking oppor-
tunities and HR vendors.  I hope to see you there. 
 

Thanks for being a member! 
 

Tela 
Tela M. Erdell, SPHR, GPHR, SHRM-SCP  
tela.erdell@oldnational.com 

812.461.9743 

EHRA Mission 

The mission of the Evansville-Area Human Resource Associ-
ation, Inc. is to promote professionalism in the area of Human 
Resource Management by providing opportunities for net-

working, comprehensive education and proactive support for 
its members while serving as a resource and advancing initia-
tives in the community through the enlistment of engaged and 

talented volunteer leaders. 
 

EHRA Vision 

To be the HR voice for the Tri-State. 
 

SHRM Essen
als  

of HR Management 
May 5 and 6, 2015, 8:30 a.m. – 4:30 p.m.  

Innovation Pointe, 318 Main Street, downtown Evansville 

$525/Course code:  HRC500 

 

For more information, contact Debra Wolf, PHR, at 812-465-1117 or dlwolf@usi.edu. 
To register: 812-464-1989 or www.usi.edu/continuinged 
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Please give a big welcome to our newest members: 

 

Mary Supplee, Director of Training & Development at United Companies, joined EH-
RA because EHRA gives her the opportunity to stay current in her HR knowledge and al-
lows many opportunities to network and discuss current HR related events, locate re-
sources and tools, and be active in the local HR community. She hopes to build relation-
ships with her peers and to continue to learn and share. 
 

Peggy Forbes, Broker Associate at F.C. Tucker Emge Realtors, joined EHRA because 
as a past member she is looking forward to reconnecting with friends dedicated to the Hu-
man Resources profession.  She hopes to learn about best practices with regards to reloca-
tion and methods to improve the success rate of the acceptance of offers to potential em-
ployees. 
 

Kim Lott, Senior HR Administrative Assistant, USI 
Alexis McCray, HR Generalist, Aerotek 

Jane Loehr, HR Coordinator, Fr ito Lay 

Marci Rowland, HR Manager, Pace Community Action Agency 

Cathy Katz, HR Assistant, Energy Systems Group 

Don’t Forget! 

 

⇒ If you haven’t paid your 2015 EHRA membership dues, please do so as 

soon as possible! 
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Did you have a recent accomplishment that you want 

to share? 

Let us put you in the spotlight.  
Email our Newsletter Editor, Jennifer Chang at jchang@cresline.com  



Social Media: Communicate Smarter, Be�er, Faster 

 

Friday, April 10, 2015        
12:00 p.m. to 1:30 p.m.  

 

Indiana SHRM Chapter Member: $15    Nonmembers: $20  

(Note: EHRA will receive a por�on of the registra�on fee) 

 

Social media teaches us a lot about how people want to interact with each other, per-

sonally, professionally and as businesses. How we communicate can drama�cally 

change how people respond to our message and how our rela�onships are built.  

 

In this session we’ll talk about how social media is revolu�onizing ways we communi-

cate and how you can take advantage of it.  

 

Speaker: Krista Neher, CEO of Boot Camp Digital 

 

Krista Neher is the CEO of Boot Camp Digital, author of the bestselling Social Media 

Field Guide, Visual Social Media Marke�ng and the textbook Social Media Marke�ng: 

A Strategic Approach and an interna�onal speaker.  Krista is a social media pioneer, 

having run one of the first successful corporate Twi"er accounts – before social media 

was even a recognized phrase.  Krista has over 10 years of branding and marke�ng 

experience, working with companies like Procter & Gamble, GE, Macy’s, Google and 

the United States Senate and has been featured as an expert in the New York Times, 

CNN, Wall Street Journal, NBC, CBS, Mashable and the Associated Press.  Krista is pas-

sionate about social media and created one of the first accredited social media cer�fi-

ca�on programs in the world. 

 

The Webinar will be cer�fied for both 1.5 HRCI recer�fica�on credits and 1.5 SHRM 

PDCs. 

April 2015—CHAPTER CONNECTION    12 



March 2015—CHAPTER CONNECTION    12 


