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Greetings, EHRA members!  

As we continue to navigate this pandemic, it is becoming increasing clear how integral human 

resources is in our workplaces. EHRA remains committed to providing our members with resources to 

prepare for what the future of work will entail. We are working to continue to bring you content, 

albeit in a little different format than usual!  

The Indiana Workforce Recovery event will still take place on 

May 15, but will now be conducted virtually via Zoom. An 

updated flyer with information and registration link is included in 

this newsletter. 

 

HR Indiana SHRM (our State Council) announced a three-part 

webinar series on Wellness. These webinars are FREE to everyone and will qualify for 1 CEU/

PDC per webinar. The first webinar took place on April 30, but the remaining two webinars 

are still open for registration.  

 

◦Mental Wellness - May 7 - REGISTER HERE 

◦Physical Wellness - May 14 - REGISTER HERE 
 
SHRM just launched a new campaign on April 27th with the debut of a video entitled "SHRM Navigating COVID-19." This effort 
provides people and organizations with the latest workplace-focused research, expert guidance and practical tools to navigate this 
transitional period. Check it out at http:///www.shrm.org/backtowork.  

Thanks for being a member!  

Stay safe and be well,  

Wendy Gumbel, SHRM-CP 

President Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     

https://us02web.zoom.us/meeting/register/tZIscOmgqzIuHNY2GMhgGOrDIkhhGtheWNX6?fbclid=IwAR3ek5P4kfnDRbbbxm0md8oqoAqFNpGsd_BUZT7y5u_GX_JzGSYvLaSZqOI
https://us02web.zoom.us/meeting/register/tZIscOmgqzIuHNY2GMhgGOrDIkhhGtheWNX6?fbclid=IwAR3ek5P4kfnDRbbbxm0md8oqoAqFNpGsd_BUZT7y5u_GX_JzGSYvLaSZqOI
http://www.shrm.org/backtowork
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Lee-Ann Assalone is originally from Rhode Island but grew up in Evansville. She has a BA 
from Indiana University Bloomington and a masters in social work from IUPUI-Indianapolis. 

Lee-Ann’s first career was in animal rescue and veterinary 
medicine, which was a great training for her current work ex-
clusively with humans. She is currently a health therapist at 
ECHO, where she supports clients' resilience in managing phys-
ical and mental health challenges and stressors of poverty in 
brief intervention therapy. Lee-Ann’s training includes intern-
ships in the European Union and Africa where she had the 
privilege of learning from and supporting the mental health of 
folks fleeing war and economic instability, arguably the most 
resilient among us! She is also a registered yoga teacher and 
likes to weave breathing and yoga philosophy into her work to 
support the whole person.  

 

 Certification info: 

* This program has been submitted to HRCI and SHRM for certification credits.  
  
Lee-Ann will focus on identifying the practices and tools to support balance during great 
uncertainty, whether individuals are facing isolation or a shortage of “me” time. She will 
also discuss normalizing emotional shifts for both adults and kids as well as educating on the 
possible side effects of sudden overwhelming change. Tools will be presented throughout 
the day as well as brainstorming ways to find positive connection and release tension. 

 

ABOUT OUR 

IN SEARCH OF CORONA CALM:  

MENTAL HEALTH DURING THE 2020 PANDEMIC 

LOCATION 

WEBEX LINK WILL BE SENT 

AFTER REGISTRATION, ONE 

DAY BEFORE THE MEETING 

COST 

Before  March 19 

Member: $15    Guest: $30 

March 20 

Member: $20    Guest: $35 

PROGRAM TIME 

 

12:00pm-1:00pm  
 

 

ABOUT OUR 

05 20 

2020 

ABOUT OUR 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
https://www.facebook.com/EHRAINC
https://www.facebook.com/EHRAINC
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     MEMBER SPOTLIGHT 
WELCOME TO OUR 

NEW MEMBER* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 

LET US RECOGNIZE YOU (OR A TEAM MEMBER). 

IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT OF ONE OF 

OUR MEMBERS, SHARE IT WITH US AT JFERTIG@USI.EDU 

 

MARTYN NELLIS 
HR Solutions 
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THE STUDENT SECTION 
Why are you interested in an HR career? 
I am interested in HR because I believe HR is the powerhouse of every business.  I believe I will 
thrive in a human resources position as I am driven to see my company succeed, and I know that 
providing proficient guidance to our employees through HR is how we will achieve that.  I have a 
passion for people and exceptional communication skills. Finding techniques to connect employees 
in a meaningful way amongst their company is a critical role for HR and also for the success of a 
business.  

Any HR work experience? 
I held a two-year internship at MacLellan Integrated Services at Toyota Indiana as a human resources 
assistant. In this position I was responsible for recruiting and hiring employees through temporary 
hiring agencies. I also helped oversee day-to-day functions of the company, processed payroll, and 
organized many company events for both employees and management.  

Favorite Hobbies: 
My favorite hobbies are cooking, exploring nature, decorating my home, and organizing/planning 
events.  

Favorite quote: 
“Life is 10% what happens to you and 90% of how you react to it.” – John C. Maxwell  

 

Why are you interested in an HR career? 
I consider myself to be very personable therefore I strive to be in a position with such a title. Businesses 
would be nowhere without an HR department. I look forward to working in an environment where I am 
essential and can make a difference.  

Any HR work experience? 
I am currently interning for Berry Global and regularly complete HR related tasks.  My passion for HR 
started when I was employed as a manager at a restaurant. The best part about that job was easily the 
hiring, training, orientating, and paperwork processes.  

Favorite Hobbies: 
Traveling, crafting, walking with my dog, and shopping 

Favorite quote: 
“Striving for success without hard work is like trying to harvest where you haven’t planted.” – David Bly  

 

 

BAYLEE 

Oldham 

JORDAN 

Thomas 
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With Josh Gessling—EHRA Legislative Director 

Gov. Holcomb: Indiana Employers Continuing Operations or Allowed to Reopen Must Develop Plans by May 11, 
2020 
 
By: Josh Gessling, Esq., EHRA Legislative Director  

 On May 1, 2020, Governor Eric Holcomb issued Executive Order 20-26 (“EO 20-26”).  Per Gov. Holcomb’s 
EO 20-26, businesses continuing operations or being allowed to reopen must adhere to certain requirements.  Gov. 
Holcomb has instructed all Indiana employers to develop a plan to implement measures and institute safeguards to 
ensure a safe environment for employees and the public.  
  
 At a minimum, EO 20-26 requires the plans of Indiana employers to address (1) instituting an employee 
health screening process; (2) employing enhanced cleaning and disinfecting protocols; (3) enhancing the abilities of 
employees and visitors to wash or sanitize hands; and (4) complying with social distancing requirements established 
by the CDC or other separation measures.  EO 20-26 also requires that Indiana employers comply with safety and 
health standards established and enforced by IOSHA. 
 
 Indiana employers are urged to consult Gov. Holcomb’s EO 20-26 immediately, and to begin working to-
ward developing a plan to return employees to work.  Gov. Holcomb’s EO 20-26 requires that Indiana employers 
develop these plans on or before May 11, 2020.  These plans must be provided to each employee and posted public-
ly. 
 
This note is for informational purposes only and not for the purpose of providing legal advice.  You should contact your legal counsel to obtain advice with 

respect to any particular issue or problem. 
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https://unitedwayswi.galaxydigital.com/need/detail/?need_id=473162
https://unitedwayswi.galaxydigital.com/need/detail/?need_id=473162
http://www.wellnessindiana.org/recovery
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ADDITIONAL UPDATES 

SHRM National Wants Your Feedback!  

Let your voice be heard! The SHRM Membership Advisory Council (MAC) serves as a liaison between 

SHRM members and the SHRM Board of Directors. Your feedback on this survey will be shared with the 

SHRM Board of Directors in June. All responses are anonymous. The survey should take you less than 10 

minutes to complete, and is open to all SHRM and non-SHRM members. Complete the survey here. 

IMPORTANT CHANGES - SHRM Certification – Spring Testing Window 

SHRM has adjusted the dates of the spring testing and application windows. The new spring testing win-
dow is now June 1 – August 15. The application deadline has been extended through Friday, May 15. Effec-
tive June 1, SHRM will offer a remote proctoring option, which provides an opportunity to test from home. 
Check the SHRM website soon for full details, geographic restrictions apply. 

Scholarship Opportunities 

Indiana SHRM is currently accepting applications for two (2) scholarship opportunities.  

The Certification Scholarship is an award to support the pursuit of a professional SHRM Certification. 

The Conference Scholarship is an award to support attendance at the HR Indiana Conference and waiver 
of HR Indiana Conference registration fee. 

The deadline to apply is 06-30-20 and all applicants notified prior to HR Indiana Conference (August 24 – 
26, 2020). Apply for either scholarship here.  
 
Earn PDCs – SHRM Foundation Veterans at Work Certificate Program 

Looking for another way to earn PDCs? Check out the SHRM Foundation Veterans at Work Certificate Pro-
gram – it is FREE and open to all HR professionals who are interested in learning about best practices to 
attract, hire and retain veterans. Anyone holding the SHRM-CP or SHRM-SCP credential may also receive 
10 PDCs toward their recertification.  

 
NEW – SHRM App (in the App Store or Google Play) 

Never miss a beat with HR breaking news and deadlines from SHRM, delivered to you directly, at the office 
or on the go!  

https://nam03.safelinks.protection.outlook.com/?url=http%3A%2F%2Fshrm.co1.qualtrics.com%2Fjfe%2Fform%2FSV_8tR7qiubJGd6WfX&data=02%7C01%7Cjfertig%40usi.edu%7C9f46200506af480f448408d7f1ebfe23%7Cae1d882c786b492c90953d81d0a2f615%7C0%7C0%7C637243868206675777&sdata
http://?#certification
http://?#conference
https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhrindianashrm.org%2Fscholarships%2F&data=02%7C01%7Cjfertig%40usi.edu%7C9f46200506af480f448408d7f1ebfe23%7Cae1d882c786b492c90953d81d0a2f615%7C0%7C0%7C637243868206685770&sdata=CbRgxOos2qMyimaSIqT
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Diversity Chairperson 
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Katie Kissel 

katie.kissel@unitedevv.com 
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SHRM RECERTIFICATION 
UPDATED – REQUIREMENT CHANGE for 

PDC-Qualifying Work Projects 

 

The COVID-19 crisis, during which HR profes-

sionals are tackling unprecedented challenges 

on short notice, has prompted SHRM to 

change the time frame requirement for work 

projects that qualify for professional develop-

ment credits (PDCs) toward SHRM Recertifi-

cation.  The revised requirement now focuses 

only on the number of hours dedicated to a 

PDC-qualifying work project in the "Advance 

Your Organization" category and eliminates 

the stipulation of a minimum duration for the 

project.  

EHRA WEBSITE DISCUSSION FORUM 

EHRA would like to announce a new feature on the EHRA 
website. It is a place to pose questions or share what you are 
doing at your company with regard to HR policies.  

To find the Discussion Forum go to www.ehranet.org click on 
"About Us" then look for the link called "Discussion Forum" 
or go directly there with this link: https://ehranet.org/
forum.php  

If you are logged in, you can start a new thread by clicking 
"Start Thread". 

This forum is currently open to the public to view and leave a 

reply. EHRA reserves the right to make this a members only 

Forum.  

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:agries@kellerschroeder.com
mailto:jennifer.zimmer@countrymark.com
mailto:wrsummers@usi.edu
mailto:%20jfertig@usi.edu
https://nam03.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.ehranet.org%2F&data=02%7C01%7Cjfertig%40usi.edu%7Ce184de3ebb554e6ed98508d7ee013d0a%7Cae1d882c786b492c90953d81d0a2f615%7C0%7C0%7C637239561401808344&sdata=DcwHMzsHRYtedI%2FvOGh94bVbw9RB%2BWSl6
https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fehranet.org%2Fforum.php&data=02%7C01%7Cjfertig%40usi.edu%7Ce184de3ebb554e6ed98508d7ee013d0a%7Cae1d882c786b492c90953d81d0a2f615%7C0%7C0%7C637239561401818338&sdata=MatiUyB37tt2uNJ2Z%2BB7m5BDG%2FQ
https://nam03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fehranet.org%2Fforum.php&data=02%7C01%7Cjfertig%40usi.edu%7Ce184de3ebb554e6ed98508d7ee013d0a%7Cae1d882c786b492c90953d81d0a2f615%7C0%7C0%7C637239561401818338&sdata=MatiUyB37tt2uNJ2Z%2BB7m5BDG%2FQ

