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March means spring is right around the corner, and I am ready for the warmer 

weather! Thank you to those of you who attended February's meeting with Shawn 

Norris from NFP. We had a great crowd at the Crescent Room, and received some 

great information on benefits trends.  

We are working on our calendar of events for the 

remainder of the year, and have some exciting events 

coming up. I hope you will join us for our March 

meeting on Wednesday, March 18 at the Deaconess 

Pavilion. Our speaker will be Beth Dillon. Beth loves HR, 

and her excitement for our field of work is contagious!  

We have also announced the date of our Spring Conference! Mark your 

calendars for Friday, April 24 for our full day conference. We will be at the Old 

National Events Plaza again this year, and I cannot wait for you to see our 

lineup of speakers!  

In addition, we have partnered with Brentwood Springs and the Indiana Chamber of Commerce to present a 

full day conference on May 15 on substance use in the workplace. More information and a registration link is 

contained in this newsletter.   

As always, please feel free to reach out to me with any questions. Thank you for being a member! 

Wendy Gumbel 

 

 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     
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 With her public speaking passion growing, Beth created a consulting company called Revo-
lutionary HR where she is CEO, Lead Consultant, and Public Speaker.  In her free time, she 

has done pro bono résumé, interview, and LinkedIn consulting 
for veterans and the unemployed.  

 She is currently the Michigan SHRM vice president of mem-
bership and is working her way up to president in the fu-
ture.  Starting in 2020, Beth will be working for the HR Indiana 
State Council.  They have created a position that will allow her 
to work with the Membership and Workforce Readiness Com-
mittees.  Beth will be traveling throughout the state to edu-
cate others on the HR Indiana and SHRM Foundation's initia-
tive to get veterans reintegrate back into the civilian work-
force.  

 

 Certification info: 

Beth Dillon’s presentation Millennial Misconceptions will speak regarding millennials being 
one of the four generations currently in the workplace.  As our social and business para-
digms evolve, we will need to tailor our policies, procedures and communications to incor-
porate the new generations and technological advances.  We will discuss shifting paradigms, 
communication strategies, and motivations theory as we take a deeper look into the Millen-
nial generation. 

 

ABOUT OUR 

PROGRAM: MILLENNIAL MISCONCEPTIONS 

LOCATION 

 

Deaconess Pavilion 
Conference Center 
4011 Gateway Blvd, 
Newburgh, IN 47630 

COST 

Before  March 16 

Member: $15    Guest: $30 

March 16 and later 

Member: $20    Guest: $35 

SCHEDULE 

 

11:00am-11:30am - 
Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

 

ABOUT OUR 

03 18 

2020 

ABOUT OUR 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
https://www.facebook.com/EHRAINC
https://www.facebook.com/EHRAINC
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     MEMBER SPOTLIGHT 

MELISSA NICHOLSON 
EDWARD JONES 

EMILY PERKS 
HIRE LEVEL 

BEN SCHMITT 
GERMAN AMERICAN 

 

KAYLEE SNEED 
STUDENT 

ALESHA SYKES 
NORTH AMERICAN LIGHTING 

JACQUELINE TEEHAN 
STUDENT 

BRILEY TRUSTY 
STUDENT 

 

 

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 

LET US RECOGNIZE YOU (OR A TEAM MEMBER). 

IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT OF ONE OF 

OUR MEMBERS, SHARE IT WITH US AT JFERTIG@USI.EDU 

DESIREE ALLEY 
STUDENT 

MORGAN BRADY 
STUDENT. 

AVE COLEMAN 
PTI 

KELCEY DUNHAM 
SONOCO PRODUCTS 

TIMOTHY ELLIS 
KEMPER CPA GROUP 

SHEDQUAN HARRIS 
 

NANCY KOVANIC 
USI 
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THE STUDENT SECTION 
Why are you interested in an HR career? 

I am interested in an HR career because I think a career interacting with employees and helping in 

their development would be rewarding. 

   

Any HR work experience? 

I held an internship at Midwest Roofing-Sheet Metal in the HR Department and I am currently 

working at Vectren in the Human Resources Dept covering for a maternity leave.  
 
Favorite Hobbies: 

Playing tennis and running. I also enjoy playing with the dogs at VHS when it is nice out. 

   

Favorite quote: 

"One person with a good purpose can constitute the majority." -Maya Angelou  

 

Why are you interested in an HR career? 

Human Resources has become more than a prospective employment opportunity, it has become a 

passion. It gives me a unique insight into the people side of a business. 

 

Any HR work experience? 

My passion for business started at a young age, managing a local eatery and expanding to a national 

retail department store, while balancing the chaos of the workforce and collegiate life. 

 

Favorite Hobbies: 

My favorite hobbies include decompressing with a light hearted romance novel, singing, and enjoy 

being a motivational fitness advocate. 

 

Favorite quote: 

"Everything is within your power, and your power is within you."  

 

KAYLEE 

Sneed 

REAGAN 

Stephens 
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With Josh Gessling—EHRA Legislative Director 

Labor Law Update: NLRB Releases Final Rule on Joint Employment 
 
By: Josh Gessling, Esq., EHRA Legislative Director  

 On February 26, 2020, the National Labor Relations Board (NLRB or Board) issued its final rule 
governing joint-employer status under the National Labor Relations Act (NLRA). To be deemed a joint 
employer under the NLRB’s final rule, a business must possess and exercise substantial direct and im-
mediate control over one or more of  the essential terms and conditions of  employment of  the em-
ployees of  another entity. Generally, control exercised on a sporadic, isolated, or de minimis basis will 
not satisfy the “substantial” direct and immediate control requirement.  
 
Whether an entity is a “joint-employer” under the NLRA is important to union and non-union compa-
nies alike. If  one business is determined to be the “joint employer” of  employees employed directly by 
another business, it can result in both entities having obligations to bargain with the union that repre-
sents the jointly employed employees. Further, both businesses could be found liable for unfair labor 
practices committed by the other. 
 
According to the Board’s current majority, this final rule restores the joint-employer standard to the 
standard utilized by the NLRB for several decades prior to the controversial 2015 decision in Browning-
Ferris. 
 

This note is for informational purposes only and not for the purpose of providing legal advice.  You should contact your legal counsel to obtain advice with 

respect to any particular issue or problem. 
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2020 

 

HR PROFESSIONALS 

AND STUDENTS           

AT BRU BURGER on 3/3 

 

 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:agries@kellerschroeder.com
mailto:jennifer.zimmer@countrymark.com
mailto:wrsummers@usi.edu
mailto:%20jfertig@usi.edu


9 

http://www.wellnessindiana.org/recovery

