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Happy New Year! It is hard to believe that 2020 is already here!  

Thank you to those members who attended the holiday party last month, and special thanks 

to Lauren Crowder, Susan Reeves, and Abbie Walters for planning and coordinating the 

event. We had a great meal, some fun games, and a 

wonderful opportunity to network with old and new HR 

friends! 

We have several changes to our board this year. Please 

join me in thanking our board members whose service 

has ended: Jake Fulcher, Brook Kilian, Kelly Rideout, 

Sydney Martin, and Nick Lindy. Please also join me in 

welcoming our new board members: Jessica Bailey, Dana Pool, Jason Fertig, Vickie 

Warren, Heather Martin, Julia Pillow, Katie Kissel, and Melanie Reed! There have 

also been some changes in our continuing board members, so check out our 

website to see the current list of individuals and roles.  

I am excited to take the helm as the President of the EHRA for the next two years, 

and hope you are as eager as I am to see what the future holds for our profession and for our association. Thank you to 

Sara Garrett, who will continue on the board in the role of Past President, for her leadership and dedication to the 

EHRA.  

Have a wonderful 2020! Thank you for being a member! 

Wendy Gumbel  

 

 Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     
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 With a personal passion for community, the founder and CEO of HireLevel—

Teresa Katubig, is dedicated to working alongside organizations who are committed to 

Diversity & Inclusion in the workplace. With over 30 

years of hands-on experience managing workplaces and a 

professional license herself (CPA), Teresa understands the 

importance of maintaining a consistent standard for cul-

ture and working environment; however, she also under-

stands the role of gainful employment in decreasing recid-

ivism rates and breaking cycles in families and in our com-

munities.  

 As a Staffing & HR Solutions company, HireLev-

el is a strategic employment partner for both companies 

and candidates.  HireLevel’s cornerstone mission is to 

make positive change in the lives of those in the commu-

nities around them through gainful employment.   

 HireLevel is working to build the 2ndChance 

initiative to improve the employability of candidates with criminal records; choosing to 

look beyond the criminal background and choosing to hire skilled and dedicated people 

who are in need of a 2ndChance.  

 Join Teresa to learn more about the misconceptions of hiring 2ndChance indi-

viduals and the positive impact that choosing to hire can have on your business.  

 Teresa Katubig will discuss the topic of hiring justice involved individuals in today’s tight labor market, state of the 

workforce – skills gap, and the scope of the hiring problem with active solutions.  Attendees will be educated on the state of 

the workforce, what employers need to know about hiring justice involved individuals, the scope of the problem as it is re-

lated to the talent shortage and the cost associated with hiring and recruiting.  

ABOUT OUR 

PROGRAM: SECOND CHANCE HIRING – HOW 

INCLUSIVE IS YOUR COMPANY? 

LOCATION 

Deaconess Pavilion Conference 

Center 

4011 Gateway Blvd, 

Newburgh, IN 47630  

COST 

Before  January 13 

Member: $15    Guest: $30 

January 13 and later 

Member: $20    Guest: $35 

SCHEDULE 

 

11:00am-11:30am - 
Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

 

ABOUT OUR 

01 16 

2020 

ABOUT OUR 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
https://www.facebook.com/EHRAINC
https://www.facebook.com/EHRAINC
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     MEMBER SPOTLIGHT 

SHERRI LAGRONE 
BWXT 

JASMINE LANGLEY 
TRI-STATE ORTHOPAEDIC SURGEONS 

TERRISUE MORRIS 
STUDENT 

KAYLA MULLIS 
STUDENT 

REAGAN STEPHENS 
STUDENT 

RACHELLE THORPE 
FIRST FEDERAL SAVINGS BANK 

BRITTANY WALLIS 
LOCHMUELLER GROUP 

DEBRA WILLIAMS 
TOYOTA  

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 

LET US RECOGNIZE YOU (OR A TEAM MEMBER). 

IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT OF ONE OF 

OUR MEMBERS, SHARE IT WITH US AT JFERTIG@USI.EDU 

SARAH BAZEMORE 
KOCH AIR LLC 

DEBRA BIEBER 
SOUTHWESTERN HEALTHCARE, INC. 

PAIGE BOSLER 
STUDENT 

MARISA BRADLEY 
STUDENT 

LINDSAY COHOON 
STUDENT 

JESSICA EDWARDS 
MOTORAD OF AMERICA, INC. 

HELEN HAGAN 
SUPERIOR MAINTENANCE CO. 

ANGELA HERRON 
VINCINNES UNIVERSITY  

DAVID KLASS 
FIRST FEDERAL SAVINGS BANK 
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THE STUDENT SECTION 
Why are you interested in an HR career? 

I am passionate about relationship building, problem solving, and cultivating a positive and welcom-

ing environment. The HR field allows me to bring my passions into my professional career!   

Any HR work experience? 

I have been the Corporate Human Resources Intern at Berry Global Inc. since January 2018. Follow-

ing graduation I will continue my career in human resources at MetroNet as a Recruiter.  

Favorite Hobbies: 

I like to spend my free time working out, practicing yoga, visiting local coffee shops with my fiancé, 

grabbing drinks with friends, and listening to true crime podcasts and TedTalks.  

Favorite quote: 

“I raise up my voice—not so that I can shout, but so that those without a voice can be heard. We 

cannot all succeed when half of us are held back.” 

- Malala Yousafzai 

 

Why are you interested in an HR career? 

When I was an Operations Director, the best part of my job was working with and managing the 

people.  This experience is what convinced me to return to school and focus on HR. 

Any HR work experience? 

I worked as an Operations Director where I was responsible for hiring, terminating, training, payroll, 

accounts payable/receivable, benefits, and compliance issues.  I also worked as an Office Manager 

where I was responsible for payroll, benefits, and accounts payable/receivable. 

Favorite Hobbies: 

I like to read and I am an avid bowler, but my favorite hobby is volunteering for the Special Olym-

pics of Vanderburgh County.  I am a chaperone, coach, and a board member.   

Favorite Quote: 

“If you want something you’ve never had, you must be willing to do something you’ve never done.”  

-Thomas Jefferson 

Why are you interested in an HR career? 

As an individual who enjoys helping others and attaining goals, HR offers opportunities for both. I 

want to assist people and companies in developing and maintaining informed, well staffed, and thriv-

ing work cultures.  

Any HR work experience? 

During the summer of 2019, I worked in the HR department of Easterseals Rehabilitation Center.  

Additionally, I graduate this coming May with a degree in Communication Studies and a certificate in 

HR Management.  

Favorite Hobbies: 

I enjoy singing, hiking, snowboarding, swing dancing, spending time with friends and family, and, 

yes, cleaning! 

Favorite quote: 

“If a man is called to be a street sweeper, he should sweep streets even as a Michaelangelo painted, 

or Beethoven composed music or Shakespeare wrote poetry. He should sweep streets so well that all 

the hosts of heaven and earth will pause to say, 'Here lived a great street sweeper who did his job 

well.'" - Martin Luther King Jr. 

MOLLIE 

Knight 

DACIE 

Lindner 

TerriSue 

Morris 
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With Josh Gessling—EHRA Legislative Director 

A Flurry of Year-End Management-Friendly Rulings Courtesy of the NLRB 
 
By: Josh Gessling, Esq., EHRA Legislative Director  

 As 2019 comes to a close, the National Labor Relations Board (“NLRB”) has been busy releasing a flurry of 

management-friendly rulings. On December 17, 2019, the NLRB issued a decision holding that work rules requiring 

confidentiality during the course of a workplace investigation are presumptively lawful.  An NLRB case from 2015 pre-

viously required that employers prove, on a case-by-case basis, that a lack of confidentiality would compromise the in-

tegrity of investigations. 

 That same day, the NLRB issued another decision that restored the rights of employers to restrict employees’ 

use of company-provided email systems so long as it is done on a nondiscriminatory basis.  An NLRB case from 2014 

previously found that such restrictions unlawfully interfered with the rights of employees to engage in communications 

protected by Section 7 of the National Labor Relations Act (the right to engage in “protected concerted activity”). 

 On December 23, 2019, the NLRB returned to its traditional standard for post-arbitral deferral, effectively over-

ruling an NLRB case from 2014 on the same subject.  The deferral standard is utilized by the NLRB to determine 

whether it should defer to an arbitrator’s prior resolution of a grievance.  Going forward, employers should have an easi-

er time avoiding having to relitigate previously resolved disputes before the NLRB. 

 These rulings are likely to impact employee handbooks and workplace investigations in union and non-union 

environments, and could affect how union employers respond to unfair labor practices.  Members are encouraged to 

monitor these and other NLRB rulings and initiatives in the coming months, as the NLRB continues to remain quite 

active. 

 

This note is for informational purposes only and not for the purpose of providing legal advice.  You should contact your legal counsel to obtain advice with 

respect to any particular issue or problem. 
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