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Coach your team to Success 

Dinner with local students: Volunteer opportunity 

Workplace Violence Planning 



What steps do you need 

to take to coach your 

team to success?  Join us 

for our monthly meeting 

to find out! 
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Legal update- p.4 

Workplace Violence is becoming all too com-

mon.  Does your workplace have a plan? 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA.   

Welcome—p.7 

events - p.3 

Join us as Julie Kratz discusses 

how we can coach our team to 

success. 
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Check out the monthly President’s 

letter to learn more about all the great 

things happening with the EHRA.  

President’s Letter—P. 6 

Learn more about Help wanted for the 

Spring seminar and a networking oppor-

tunity for HR professionals and local stu-

dents. 
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Julie Kratz is a highly-acclaimed leadership trainer who led teams 
and produced results in corporate America for nearly two decades. 
After experiencing her own career “pivot point,” Julie developed a 
process to help women leaders create their winning career game 
plan. Focused on promoting gender equality in the workplace and 
encouraging women with their “what’s next” moments, Julie is a 
frequent keynote speaker and executive coach. She holds an MBA 
from the Kelley School of Business at Indiana University and is a Cer-
tified Master Coach. Julie is the author of Pivot Point: How to Build a 

Winning Career Game Plan and ONE: How Male Allies Support Women for Gender 
Equality. Meet Julie at www.nextpivotpoint.com.    

In this workshop, Julie leads a collaborative discussion for participants to learn alongside one another.  Her engaging approach 
welcomes story and strategy sharing across diverse groups.  Participants walk away with tangible commitments to take action on 
right away. 

 Coaching is not a skill that comes naturally to leaders.  It is a skill we learn.  Together, we 
will learn how to: 

     Practice Active Listening.  
     Ask Crisp, Open-Ended Questions.  

     Promote Self-Discovery. 
 Please bring a scenario to practice.  

 Watch the two-minute video overview here: https://www.youtube.com/watch?

ABOUT OUR 

Coach your Team to Success 

LOCATION 

Deaconess Pavilion 

Read more 

COST 

Before  March 18 

Member: $15    Guest: $30 

March 18 and later 

Member: $20    Guest: $35 

SCHEDULE 

 

11:00am-11:30am - 
Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

 

ABOUT OUR 

03 21 

2019 

ABOUT OUR 

http://www.nextpivotpoint.com
https://www.youtube.com/watch?v=ZQfl_0zhFzc&list=PLxrpzmzEHA6_OXraSlULYROJpopRl2pxe&index=9
https://www.deaconess.com/Locations/Deaconess-Gateway-Hospital/Pavilion-Conference-Room
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With Josh Gessling—EHRA Legislative Affairs Chair 

Workplace Violence Planning 

 

The recent workplace tragedy that occurred at an employer’s facility in Aurora, Illinois serves as an unfortunate reminder that our 

jobs can be dangerous.  It also underscores the importance of developing a workplace violence plan in an attempt to mitigate the 

effects of such an incident. 

 

In an article titled Preventing Workplace Violence: 10 Critical Components of a Security Plan dated September 29, 2017, a SHRM 

author suggested that employers assess the need for and develop a workplace security plan to help keep workplaces safe.  The 

article identified some relatively simple and practical steps employers can take to increase their ability to quickly respond to a 

workplace emergency, including: (1) Identifying tools that might be used to secure the workplace; (2) Creating a facility map that 

marks all doors, security cameras, and stairwells; (3) Devising a plan for access control; (4) Ensuring security cameras are positioned 

where they are needed; (5) Considering hiring security guards (especially if an employee is believed to be volatile); (6) Addressing 

how to secure particularly vulnerable areas; (7) Conducting periodic reviews of security measures; (8) Devising a plan for communi-

cating with employees in the event of a security emergency; (9) Creating a system for tracking security issues; and (10) Designating 

a spokesperson to issue communications in the event of an incident.  

 

If you have not implemented a workplace violence plan, it may be prudent to consider some of these measures now.  Planning and 

preparedness cannot eliminate every threat, but can help mitigate the extent of the damage and leave your team prepared to 

communicate with employees and the public post-incident. 

 
Disclaimer: This note is for informational purposes only and not for the purpose of providing legal advice.  You should contact your legal counsel 

to obtain advice with respect to any particular issue or problem. 

HAVE YOU 
SEEN OUR NEW 

WEBSITE? 



What’s Happening at the EHRA? 

 

CALLING VOLUNTEERS! 

STUDENT DINNER 

04/02/2019 @ 5:30PM 

Turoni’s Main Street 

EHRA is seeking members to 

have dinner with local  

students to discuss HR. 

RSVP TO BROOK KILIAN 

brokili@atlasworldgroup.com 

mailto:dtucker@vectren.com


Greetings members, 

We have kicked 2019 off with a bang!  Thank you to our Past President, Jake Fulcher, for a great 
updated on FMLA/ADA.  Not only is it a great topic, Jake is an engaging speaker with much experience.  
For the extra 30 members and guests we saw at our meeting in February, I hope to see you at another 
meeting this year! 

Coming up this month our meeting is back at the Deaconess 
Gateway Ortho-Neuro Conference Center.  Our speaker, Julie 
Kratz, will be speaking on Coaching Your Team to Success.  We 
have started the year off with two strong speakers and I have 
no doubt Julie will continue the strong engagement. 

As a final reminder, March is the last month we will allow a 
grace period for membership renewals.  We have received 
many questions regarding dues and renewals.  We will be 

cleaning up and deactivating accounts for expired membership beginning in April.  You 
can pay by credit card, cash, or by mailing a check to our post office box.  Additionally, I 
encourage all new members to review the bylaws listed on our website. 

Finally, if you have not visited our website recently, I encourage you to do so.  Our 
webchair, Wendy Seitz, has been working hard to redesign our website with a fresh, new 
look.  We hope you find this easier to navigate. 

As always, if you have any questions please reach out.  Thank you for being a 
member! 

Sara 

 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     



     MEMBER SPOTLIGHT 

STACIE GILLES 
PIA AUTONATION 

 

BRANDI HILBORN 
REFERENCE SERVICES 

 

RAY MCKINNON 
PMR HEALTHCARE 

 

JOSHUA SPRINGER 
STUDENT—USI 

 

SHANNON STRICKLAND 
D=PATRICK 

 

SHERI WINTERS 
STUDENT—USI 

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 

LET US RECOGNIZE YOU (OR A TEAM MEMBER). 

IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT OF ONE OF 

OUR MEMBERS, SHARE IT WITH US AT NICLIND@ATLASWORLDGROUP.COM 

THERESA CAMPBELL 
AEROTEK 

 

NICOLE COLEMAN 
STUDENT—INTERN UNITED COMPANIES 

 

CORY DAVIS 
HR SOLUTIONS, INC 

 

JOEL DUARTE 
ANCHOR INDUSTRIES, INC. 

 

LINDSAY DURBIN 
BIG RIVERS ELECTRIC 

 

JONATHON GAHIMER 
STUDENT 

 
 
 
 
 
 
 
 
 


