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All emotions are, in 

essence, impulses 

to act, the instant 

plans for handling 

life that has been 

instilled in us.” - 
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Legal update- p.4 

What can we expect now that Kavanaugh is 

confirmed?  Also, the EEOC Is ramping up on 

site visits.  What does that mean to your com-

pany? 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA.   

Welcome—p.7 

events - p.3 

The human mind is made up both an emo-

tional realm and a rational realm. Both of 

these often work in unison with one anoth-

er, though they are distinctively different.   

Learn how in this 

month’s meeting 
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Check out upcoming event dates from 

our President and learn more about 

2019 Board opportunities which are 

available. 

President’s Letter—P. 6 

Learn more about Help wanted for the 

2019 board, EHRA Winter Gathering and 

IN SHRM Webinar Series for November.   
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Program Overview: 

*As leaders, when we deal/interact with people, we must understand that we are dealing with a whole person. There is a seen 
and unseen realm to this person and it shapes their activity, work life, and relational make-up.  

“All emotions are, in essence, impulses to act, the instant plans for handling life that has been instilled in us.” - Daniel Coleman 
“Emotional Intelligence” 

*The human mind is made up both an emotional realm and a rational realm. Both of these often 
work in unison with one another, though they are distinctively different. Both are used to process 
information that we receive via our Body (seen, senses), and then help lead us in our interactions 
within the world we find our self in. 

Challenge #1: 

~ How do we learn to identify emotions and then know whether we should react quickly or re-
spond through process?  

Challenge #2: 

~ How do we then create an environment/culture where people are both emotionally engaged as 
well as rationally engaged? 

ABOUT OUR 

Emotional Maturity for Leaders 

LOCATION 

Southwest Indiana Career and 

Technical Center 

Map it 

COST 

Before  November 12 

Member: $15    Guest: $30 

November 12 and later 

Member: $20    Guest: $35 

ABOUT OUR 

SCHEDULE 

 

11:00am-11:30am - 
Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

 

ABOUT OUR 

11 15 

2018 

Timothy Woodcock has been in multiple leadership roles for non-profits organizations for the 
past 15 years. He has a unique teaching and communication ability that transcends a multi-
generational demographic of people. His keynote speaking has allowed him to speak in multiple 
nations across the globe and work with leaders all over the world. Tim is also a High School Bas-
ketball coach and embraces the challenge of remaining relevant in communicating to an ever-
changing culture. Tim is passionate about working with leaders who view their position as a 
platform to make a lasting and positive impact with people and culture. 

https://goo.gl/maps/EZYscEnfkL32
http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
https://www.facebook.com/EHRAINC
https://www.facebook.com/EHRAINC


With Vickie Warren—EHRA Legislative Affairs Chair 

What can Employers expect from Kavanaugh’s Confirmation:  Per Lisa Nagele-Piazza, J.D., SHRM-SCP wrote an article on October 6, 

2018 that there are a number of issues that Kavanaugh’s opinion will be crucial. 

Kavanaugh will most likely stick to the “to the text of labor and employment statutes and not expand workers’ rights.”  Kavanaugh will 

also scrutinize the National Labor Relations Board decisions, this coming from John Maley, and an attorney with Barnes and Thornburg in 

Indianapolis.  However, Mark Phillis, an attorney with Littler in Pittsburgh, said his (Kavanaugh) rulings are “within the mainstream and 

are consistent with rulings in other courts of appeals.”  The AFL-CIO President, Richard Trumka stated that Kavanaugh is “anything but a 

neutral” and he claimed that Kavanaugh’s confirmation will “lock in the pro-corporate tilt of the court for a generation.” 

Kavanaugh did rule against NLRA citing a “special circumstances” exception when he decided in support of a company.  In his opinion, the 

company did not run afoul of the NLRA by prohibiting employees who interacted with customers from wearing pro-union shirts bearing 

the words “inmate” and “Prisoner.”   Kavanaugh stated that when resolving legal disputes, common sense matters and stated that the 

company was within its rights to prohibit such shirts. 

Kavanaugh had also reversed a district court ruling, which was previously in favor of employers, citing that a supervisor who allegedly 

called an employee “n-word” was severe enough to create a hostile work environment.   

Kavanaugh’s predecessor, Kennedy, wrote the opinion in 2015 whereby the 14th amendment requires states to recognize same-sex mar-

riages performed in other states and to license marriages between two people of the same sex.  Kavanaugh may rule differently per the 

author of the article.   

His opinion could also be the “turning point” on whether Title VII prohibits employment discrimination based on sexual orientation.  The 

Federal appeals court disagree on this issue and it is likely that the Supreme Court will review at some point.   

https://www.shrm.org/ResourcesAndTools/legal-and-compliance/employment-law/Pages/Kavanaugh-Confirmed-to-the-Supreme-

Court.aspx 

Prepare for EEOC Onsite Visits:  Allen Smith, J.D., and a writer for SHRM, stated that companies with pending EEOC charges against 

them should be ready for the possibility of an onsite visit.  Smith states that companies should use the visit as an opportunity to show the 

EEOC how it meets or exceeds the anti-discrimination laws.  The visits usually last for a day and it is a good idea to provide follow-up com-

munication for the EEOC investigator that “highlights the main points the company wanted to make at the visit.”  Per Smith, the agency 

finds discrimination only in a small number of cases and litigates even smaller ones.   

https://www.shrm.org/ResourcesAndTools/legal-and-compliance/employment-law/Pages/Prepare-for-EEOC-Onsite-Visits.aspx 

Disclaimer:  I am not a lawyer.  This article should not be considered legal advice.  You should seek appropriate counsel for your own or 
your companies’ situation.  Please note, that this article is directed towards Indiana employers only. 
 
 

 



What’s Happening at the EHRA? 

 

James Tongate 

Hiring Veterans 

November 30, 2018 

IN SHRM WEB SERIES 

Click to register! 

https://indyshrm.formstack.com/forms/webinar_series


Greetings members, 

Thank you to all who came to our October membership meeting and participated in 

elections.  It was a close race!  For 2019, we have two open positions: Diversity & 

Inclusion Chairperson and Compensation 

Chairperson.  If you are interested in either of these 

roles and would like more information, please 

contact me. 

Along with a successful topic presented by 

Stephanie Krievins, EHRA’s partnership with 

Inclusive Evansville hosted an informative event on disability inclusion in 

the workplace. 

As our year is wrapping up, we will have our final educational monthly 

meeting on November 15th.  Timothy Woodcock will be presenting on 

Emotional Maturity for Leaders.  This meeting will be at the 

Southern Indiana Career and Technical Center.  On December 6th, 

we will be hosting our Winter Gathering at the Old Post Office in 

downtown Evansville. 

Please reach out to me with any questions.  Thank you for being a member! 

Sara 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     



     MEMBER SPOTLIGHT 

CINDY CRAIG 
ONE MAIN 

 

JENNIFER DOBSON 
A. SCHULMAN 

 

MORGANNE GEISER 
BERRY GLOBAL 

 

KIARA GIBSON 
BERRY GLOBAL 

 

TYLER LAND 
STUDENT 

 

DEBRA WILLIAMS 
TOYOTA 

 
 

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 

LET US RECOGNIZE YOU (OR A TEAM MEMBER). 

IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT OF ONE OF 

OUR MEMBERS, SHARE IT WITH US AT NICLIND@ATLASWORLDGROUP.COM 

MARIA BERRY IS ONE OF OUR NEW MEMBERS FOR 

OCTOBER 2018.  MARIA IS A HUMAN 

RESOURCE MANAGER AT HASGOE.  

WHEN ASKED WHY SHE CHOSE TO JOIN 

EHRA, SHE MENTIONED THE OPPOR-

TUNITY TO NETWORK WITH OTHERS.  

PLEASE HELP US WELCOME MARIA AND ALL OF OUR 

OTHER NEW MEMBERS INCLUDING: 

SARAH AYER 
STUDENT—USI 

 

RENEE BESS 
ONE MAIN 

 

TAYLOR CATES 
MEDICAL STAFFING SOLUTIONS, LLC 
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