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Recruiting in the Modern Workforce 

Is 40 hours a week really an essential job function? 

EHRA is seeking volunteers for the 2019 board! 



Do you find it a strug-

gle to recruit in to-

day’s workforce?  So 

do we!  Come learn 

how to recruit in 

today’s modern 

workforce at our 

monthly meeting. 
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Chapter Connection is a publication of the Evansville-

Area Human Resources Association made possible by 

contributions from it’s members and the board of 

directors.  If you have suggestions, please email them 

to: niclind@atlasworldgroup.com 

Legal update- p.4 

Medicare for All?  Need Small  Business Insur-

ance options?  Is ADA 40 hour work week an 

essential job function?  Learn these answers 

and more in our Legal Update 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA.   

Welcome—p.8 

events - p.3 

Join us for our next monthly meet-

ing on Recruiting in the Modern 

Workforce with Erin Stevens! 
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Learn more about the many great 

things going on in your chapter from 

our chapter President! 
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EHRA is seeking candidates for the 2019 

year.  If you are interested, let us know! 
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Erin Stevens is a Corporate Recruiter with MasterBrand Cabinets, based out of 
Jasper, Indiana, but calls Jeffersonville/Louisville her home. 
She holds her Bachelor of Arts in Psychology, Master of Arts 
in Human Resources, and is PHR, SHRM-CP, and Certified 
Internet Recruiter certified.  Erin has experience recruiting 
across multiple industries including non-profit, third party, 
and most recently manufacturing. Erin is actively involved in 
her local SHRM chapter and sits on the HR Indiana State 
Council as Director of Technology. When Erin isn't busy with 
work or SHRM, she is a Jazzercise Instructor, part-time 
runner, and social media nerd. She lives in Southern Indiana 
with her husband Brad and her furbabies. 

Recruiting for the Modern Workforce is something all HR leaders will need to do, especially in such a tight market. We 
will be discussing recruiting processes, the candidate experience, NEW recruiting marketing methods, and trends 
affecting our talent/labor pool such as Artifcial Technology and Social Media.   

Key Takeaways:  

 Successful recruiting and onboarding processes 

 Information on what the current market looks like for employers and job seekers 

 Modern marketing practices using social media 

 How Artificial Intelligence is making its way into recruiting 

ABOUT OUR 

Recruiting for the Modern Workfoce 

LOCATION 

Evansville Central Library—

Browning Event Room B 

Map it 

COST 

Before  September 24 

Member: $15    Guest: $30 

September 24 and later 

Member: $20    Guest: $35 

ABOUT OUR 

SCHEDULE 

 

11:00am-11:30am - 
Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

 

ABOUT OUR 

09 27 

2018 

https://albionfellowsbacon.org/ 

Please donate bath towels for 

https://goo.gl/maps/KWseQNd1vtm
http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
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With Vickie Warren—EHRA Legislative Affairs Chair 

Association Health Plans (AHP) for small businesses:  Per Michelle Andrews for Health News from NPR, AHP’s are not necessarily a 

new idea.  They permit small businesses to join together to buy insurance.  The current administration will loosen the regulations for 

more plans to come into the market which would allow more small businesses as well as independent contractors to join these plans in 

order to be competitive with the flexibility that larger organizations now have for recruitment and retention purposes.   

Previously the AHP regulations stated that businesses would have to share other purposes besides health insurance.  The new laws elimi-

nate that requirement plus the businesses could be connected geographically OR by professional interests. The new rules will be phased 

in September, but no one knows how soon the plans will be offered.   

AHP’s will still be required to have protections such as preventive care and keeping children on the plan until they reach 26.  The pre-

existing medical conditions, though, are handled differently.  If an individual is sick the new rules won’t allow discrimination against the 

individual.  However, an AHP could charge higher premiums for companies that employ individuals in risky occupations versus those jobs 

that are in an office setting.   

The AHP would also permit different rates based on gender, age and location.  AHP’s can choose which benefits to offer since they don’t 

have to include the 10 essential health benefits for companies with less than 50 employees.  They could also exclude coverage for pre-

scription drugs or rehab services.  AHP’s that cover at least 15 employees will have to offer maternity coverage—but small employers 

under 15 could skip that requirement.   

The AHP has to follow the annual maximum out-of-pocket spending limits for the essential health benefits they decide to cover.  But they 

can’t have annual or lifetime limits on the coverage.  Generally, employees that will benefit under the new AHP rules will be young, 

healthy employees due to low premiums.  But, for women in their 30’s it could mean a 30 percent higher premium rate.  If an employer 

offers coverage that doesn’t meet minimum standards, the employee can shop for subsidized health insurance on the marketplace—and 

the employer would be forced to pay the penalties.   However, businesses with fewer than 50 employees are exempt from penalties.  

Experts are concerned that employees who work for small businesses may get burned if their employer offers AHP’s.  The new plans 

could cost more and offer less than what is offered on the ACA exchange.  Businesses that offer the AHP make the employee ineligible for 

subsidized coverage on the exchange. 

https://www.npr.org/sections/health-shots/2018/06/27/623626154/read-the-fine-print-before-picking-bout-an-association-plan-for-your-small-busin 

The ADA and a 40 hour work week requirement:  The National Law Review posted an article on their website that stated the US Court 

of Appeals reversed a decision by the Sixth Circuit Court that working 40 hours a week is an essential function of the job.  The case in-

volved an HR Generalist who suffered from severe postpartum depression and separation anxiety after the birth of her child.  The physi-

cian recommended that the employee work two or three days a week.  The employer agreed to that accommodation but wanted the 

employee to work 5 half days per week instead until May.  The employee agreed; however, she submitted an updated medical certificate 

that continued the restriction through to September.  She was subsequently terminated because the job required 40 hour work week 

and, in turn, she sued.  The US Court of Appeals for the Sixth Circuit stated that “In sum, full-time presence at work is not an essential 

function of a job simply because an employer says that it is.  If it were otherwise, employers could refuse any accommodation that left an 

employee at work for fewer than 40 hours per week.  Employers must show and document that a full time presence requirements are 

logically tied to some other work-related requirement.” 
https://www.natlawreview.com/article/employers-must-have-duties-based-reasons-to-support-assertion-full-time-attendance 

https://www.npr.org/sections/health-shots/2018/06/27/623626154/read-the-fine-print-before-picking-bout-an-association-plan-for-your-small-busin
https://www.natlawreview.com/article/employers-must-have-duties-based-reasons-to-support-assertion-full-time-attendance


With Vickie Warren—EHRA Legislative Affairs Chair 

Medicare for All?  Single payer health care still seems to be the topic of conversation on Capitol Hill.  Bernie Sanders coined the phrase 

“Medicare for all.”  Single payer (SP) health care is where the government pays for the entire cost of the health care bills of the people.  

However, Edward Neeman, from FirstQuoteHealth recommends that before you sign up—you need to know the pros and cons of what the 

true cost of a single payer system is.   

Pros: 

 People will receive equal insurance without regard to their socio-economic status. 

 You can schedule appointments for services regularly.  Your health care practitioner can treat unhealthy conditions in a timelier man-

ner. 

 Under a SP system, businesses don’t have to worry about providing expensive benefits.  They can use that money for wages. 

 Other countries with an SP have spent less on health care than the US.   

Cons: 

 The money to support the SP has to come from somewhere.  Significant tax hikes can be expected for both the employee and the em-

ployer.   

 There will be longer wait times to get care under the SP. 

 Medicare for all will result in additional costs and positions needed within the government to run and manage the healthcare sector. 

 SP would damage ‘competition.’  All doctors want the latest and greatest in diagnostic equipment and technology—but if there are no 

profits, then there is no incentive to compete with each other.  Ultimately the lack of innovation will hurt us all. 

https://www.firstquotehealth.com/health-insurance-news/single-payer-health-care-pros-cons 

Hopefully, Midterm elections will impact Health Savings Accounts:  HSA improvement Act (HR 5138) was introduced in the house with a 

proposal, but has not been voted upon by the Senate or the House.  This bill is still under the review of the House Ways and Means com-

mittee.  This proposed bill would allow: 

 HSA-compatible plans to provide pre-deductible coverage for services and medications for chronic conditions and for services at an on-

site clinic or retail clinic.  

 It will also permit employees to use HSA funds to pay for gym memberships and wellness activities. 

 Allows parents to use their HSA funds to pay for children’s medical bills who are not dependents through the end of the year in which 

the child turns 26. 

 Permits employees to contribute to contribute to HSA’s at the same time the employee’s spouse participates in a Flexible Spending 

Account at their employer. 

 Employers could add an HSA plan along with a Health Reimbursement Arrange (HRA) or health FSA.   

Sponsors of the bill are also asking members of Congress to allow coverage for telemedicine visits as part of the HSA.  Currently, HSA partic-

ipants are not eligible to make HSA contributions if telemedicine visits are available at no/reduced cost.   

http://s3-us-west-2.amazonaws.com/lockton-corporate-website/Compliance-Alerts/Government_Relations/04182018_Midterm_elections.pdf 

Disclaimer:  I am not a lawyer.  This article should not be considered legal advice.  You should seek appropriate counsel for your own or your 
companies’ situation.  Please note, that this article is directed towards Indiana employers only. 
 
 

https://www.firstquotehealth.com/health-insurance-news/single-payer-health-care-pros-cons
http://s3-us-west-2.amazonaws.com/lockton-corporate-website/Compliance-Alerts/Government_Relations/04182018_Midterm_elections.pdf


RUNNING LOW ON CREDITS  

FOR RECERTIFICATION?? 

Check out the 

HR Indiana SHRM Webinar Series! 

These sessions will help you understand the current world of Human Resources and earn your recertification 
credits for SHRM or HRCI. 50% of the proceeds of these sessions will go towards the local state chapters. 

Make sure to save the dates! We will email you the webinar instructions after registration. 

Each session will be on a Friday from Noon-1pm EST. 
Cost for members is $20/each and non-members is $30/each. 

October 26th 
Tony Moore: Creating Order from Chaos 

November 30th 
James Tongate: Hiring Veterans 

December 21st 
JoDee Curtis, SHRM-SCP: Personal Branding 

Click HERE to register  

CALL FOR CANDIDATES! 
EHRA IS LOOKING FOR VOLUNTEERS TO SERVE 

ON THE BOARD OF DIRECTORS IN 2019. 

IF YOU ARE INTERESTED IN AN OPPORTUNITY,  

PLEASE CONTACT BY SEPTEMBER 30, 2018: 

  SARA GARRETT: SARAGARRETT3601@GMAIL.COM 

http://r20.rs6.net/tn.jsp?f=001xjGa7q2eICn_DrhqKCzyosrw-4zuEeCOzJhXgwgjrgSSg-2LECairHDR7aeRfWKpbgjCmXatTshcGYEFljyndee1or9Ti0pUPrlt2f6D4SDecgdxWs46Ck2HppQcE-jDgwI-cr9Ccxo1QnJ8hYMb3ZsDcsn0p8bpX6giPyZGX9kOX-IaSpz2gqOOeqE-pAQP3iqTaMT0MxwWSOfvAEk8ng==&c=0zelEjsc2


Greetings members, 

 

What an amazing State Conference!  I hope all members who attended enjoyed it as much as I did.  

The State Council and Conference Committee did an excellent 

job.  Additionally, thank you to all members who volunteered 

during the conference and helped make it a success. 

As our local universities are back in session, we are gearing up 

with our student membership activities!  Brook Kilian, our 

College Relations Chairperson, has been working hard to plan 

student friendly events that allow them the opportunity to 

network with HR Professionals.  We have an upcoming event 

on September 20th, for which we are seeking five EHRA members to participate in a 

bowling night with students.  It will be held at Franklin Lanes from 7-9pm.  If you are 

interested in participating, please contact Brook Kilian. 

EHRA members should have received an email regarding a survey developed by the 

business advisory group for the Mayor’s Substance Abuse Task Force (MSATF).  

We ask that you take the time to fill out the survey to help the advisory group 

better understand the gaps between employer, employee, and community needs.  

The deadline to complete the survey is September 9th. 

Lastly, EHRA’s partnership with the Inclusive Evansville Action Committee (IEAC) has announced details regarding 

our October event!  The event details can be found on EHRA’s website, however it will be on October 11th and free of cost to all 

who would like to attend.  We encourage you to invite anyone from your organization you feel would benefit from this discussion 

such as front line supervisors or C-suite executives.  Lunch will be provided during the event.   

Note that our next monthly meeting will be on September 27th at the Central Library downtown.  I am sure that Erin Stevens will 

not disappoint!  If you have any questions or concerns, please reach out to me.  Thank you for being a member!  

Sara 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     



     MEMBER SPOTLIGHT 

ISABELLA HAWS 
AMERIQUAL FOODS 

 

ANGEL HILL 
SITEX 

 

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 

LET US RECOGNIZE YOU (OR A TEAM MEMBER). 

IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT OF ONE OF 

OUR MEMBERS, SHARE IT WITH US AT NICLIND@ATLASWORLDGROUP.COM 

EHRA MEMBERS ENJOY A DINNER AT THE YARD HOUSE IN  

INDIANAPOLIS DURING THE STATE CONFERENCE. 

THANK YOU TO ALL THE MEMBERS WHO DONATED ITEMS TO 

COMMUNITY ONE EARLIER THIS YEAR.  YOUR MONTHLY DONA-

TIONS TO OUR NON-FOR-PROFIT COMPANIES MAKES A BIG 

DIFFERENCE! 


