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There is no monthly 

meeting but don’t let 

that keep you from 

learning more about 

our legal updates, 

scholarships, State 

Conference get to-

gethers and more! 
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Chapter Connection is a publication of the Evansville-

Area Human Resources Association made possible by 

contributions from it’s members and the board of 

directors.  If you have suggestions, please email them 

to: niclind@atlasworldgroup.com 

Legal update- p.4 

The Workflex bill and paid time off.  How 

could this proposed new piece of legisla-

tion impact your workplace? 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA.   

Welcome—p.9 
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Join us for HR After Hours, EHRA 

Night at the State Conference or 

find a great volunteer opportunity 
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Our President discusses upcoming 

opportunities at the Indiana State 

Conference as well as the July event. 

President’s Letter—P. 8 

EHRA is happy to announce the certifi-

cation scholarship.  Find a link to learn 

more about the program and apply be-

fore August 24, 2018! 
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VOLUNTEER 
Looking for a great way to 
get involved in the HR 
Community?  EHRA is 
seeking volunteers to join 
the Spring Conference 
Committee.  If you're in-
terested, please contact 
dtucker@vectren.com 

EHRA is hosting our annual chapter dinner during 
the Indiana State Conference at the Yard House 
in Indianapolis.  Appetizers will be served at 6:30 
and there will be a limited menu available for 
ordering and drink tickets.  Please register no 
later than 8/15 to ensure we have an accurate 
headcount for dinner. 

 

Location: Yard House – 15 W Maryland Street 
Indianapolis, IN 

Join us for another great HR After Hours Net-
working Event at Marina Pointe on Wednesday, 
August 15th, from 5-7pm.  We will have appetiz-
ers and drink specials.  This is a great time to 
meet fellow HR experts in a relaxed environ-
ment. Members are free; guests are $10.00. 
RSVP by August 13th!  

VOLUNTEERS NEEDED AT THE 
STATE CONFERENCE. 

If you are attending the Indiana State 
Conference, we highly encourage you 
to volunteer.  In addition to network-
ing during the volunteer activities, it 
aides in the points toward our annual 
profit share from the State Coun-
cil.  There are several volunteer open-
ings left, so be sure to sign up soon to 
reserve your spot! https://
indianashrm.org/conference/

08 15 

2018 

08 20 

2018 
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HR 4219, the Workflex in the 21st Century Act currently assigned to the House Education and the Workforce Committee was  

introduced in November 2017 by Republicans and US Representatives Mimi Walters (Calif), Cathy McMorris Rodgers 

(Wash), and Elise Stefanick (NY).  This bill would amend the Employee Retirement Income Security Act (ERISA).  SHRM sup-

ports the bill and assisted in developing the concepts.  Per the bill, employers would voluntarily offer full and part-time em-

ployees a guaranteed minimum level of paid leave.  The amount depends on the employee’s length of service and the em-

ployer’s size.  Employers who participate would also offer to all employees at least one type of work flex option.  SHRM is 

requesting members to contact their legislators to show their support of the WorkFlex Bill by utilizing the public policy sec-

tion on their website—an easy way to do so.  However, although SHRM supports the bill, it will be up to each chapter and 

chapter member as to whether they want to register their support via SHRM or by other means. 

What’s interesting about the bill, is that it would allow employers to avoid having to pay overtime as long as the employee 

didn’t work more than 80 hours in a two-week period.  The bill would allow employers to schedule workers for up to 60 

hours in one week with no overtime pay, as long as they worked only 20 hours the following week.  On July 24, 2018 Gover-

nor Tom Wolf sent a letter to the Pennsylvania congressional members of the committee urging that they not support this 

bill.  Per Governor Wolf, “if HR 4219 were to become law, corporations would be able to undo any progress made on the 

state and local level to protect our workers and families.  Congress should not allow corporations to decide if they are going 

to follow state and local laws or impede the freedom of state and local governments to protect workers in their communi-

ties.” 

PRO’s to the Bill: 

SHRM states that the change would provide “participating employers flexibility and predictability in designing work flex 

offerings. 

The bill offers compressed work schedule and telecommuting to job sharing and flexible scheduling to workers who 

have worked for 12 months and worked at least 1000 hours during that year. 

The bill’s paid leave requirements are more generous than all state paid leaves laws.  It also addresses the need for 

work flex for everyone-for both new parents and nonparents and all generations.  Lisa Horn, SHRM’s director of 

congressional affairs and work flex flexibility, stated that “it will help all individuals achieve a better work-life fit.”   

The bill helps employers by superseding complex state and local regulations on paid leave. 

The “bi-weekly work program” allows full-time employees to control their schedules.  SHRM offers an example in which 

a working parent may have several school events during the day.  This employee could work 35 hours the first week 

and 45 the next without his employer having to pay overtime in week two.  The bill’s proponents state that compa-

nies would be more willing to offer such flex options. 

 

With Vickie Warren—EHRA Legislative Affairs Chair 



CON’s to the Bill: 

Ellen Bravo, co-director of Family Values @ Work, stated in a Huffington Post article that the bill would create an escape 

clause for big corporations “to ignore hard-won paid sick day’s laws”. 

Bravo as well as others state that “that the answer is not to flout the labor laws but to create a federal standard—and until 

then, a companywide standard that incorporates the most inclusive feature of existing local laws could be offered now.”  

Liz Morris, deputy director of the Center for Work Life Law, stated in another Huffington Post article, that the bill would “be 

easy for companies to abuse.”  For Morris, she stated that the “employer could dictate the conditions for when an em-

ployee can use leave and how leave can be requested.”  Morris claims that unethical employers could develop plans that 

make it impossible to take days off as well as they can just deny the request. 

Lastly, and probably what is the most challenging, is that the bi-weekly work program may not work if it is not wanted by 

both parties (employer and employee), especially since it removes the overtime requirement after 40 hours worked 

from Sunday through Saturday.  Opponents are saying that the work flex bill permits an employer of not having to pay 

overtime pay for overtime work. 

https://www.workflexibility.org/know-workflex-21st-century-act/ 

https://www.governor.pa.gov/governor-wolf-congress-workflex-bill-hurts-pennsylvania-workers/ 
Disclaimer:  I am not a lawyer.  This article should not be considered legal advice.  You should seek appropriate counsel for your 
own or your companies’ situation.  Please note, that this article is directed towards Indiana employers only. 

With Vickie Warren—EHRA Legislative Affairs Chair 

 

Certification scholarship 

available.   

Read more at: https://ehranet.org/Certification 

https://www.workflexibility.org/know-workflex-21st-century-act/
https://www.governor.pa.gov/governor-wolf-congress-workflex-bill-hurts-pennsylvania-workers/
https://ehranet.org/Certification


RUNNING LOW ON CREDITS  

FOR RECERTIFICATION?? 

Check out the 

HR Indiana SHRM Webinar Series! 

These sessions will help you understand the current world of Human Resources and earn your recertification 
credits for SHRM or HRCI. 50% of the proceeds of these sessions will go towards the local state chapters. 

Make sure to save the dates! We will email you the webinar instructions after registration. 

Each session will be on a Friday from Noon-1pm EST. 
Cost for members is $20/each and non-members is $30/each. 

September 28th 
Bill Wozniak: Financial Literacy 

October 26th 
Tony Moore: Creating Order from Chaos 

November 30th 
James Tongate: Hiring Veterans 

December 21st 
JoDee Curtis, SHRM-SCP: Personal Branding 

Click HERE to register  

http://r20.rs6.net/tn.jsp?f=001xjGa7q2eICn_DrhqKCzyosrw-4zuEeCOzJhXgwgjrgSSg-2LECairHDR7aeRfWKpbgjCmXatTshcGYEFljyndee1or9Ti0pUPrlt2f6D4SDecgdxWs46Ck2HppQcE-jDgwI-cr9Ccxo1QnJ8hYMb3ZsDcsn0p8bpX6giPyZGX9kOX-IaSpz2gqOOeqE-pAQP3iqTaMT0MxwWSOfvAEk8ng==&c=0zelEjsc2




Greetings members, 

Thank you to all who attended our July membership meeting.  Jeremy York, our State Council Director, 

gave an excellent presentation on a divisive topic!   

While we do not have a membership meeting in August due to 

the Indiana State Conference, we have a couple of events I’d 

like to encourage you to attend: 

Wednesday, August 15th, networking event from 5-7pm at 

Marina Pointe 

Monday, August 20th, chapter dinner at Yard House – 

Indianapolis 

Please register for the events if you plan to attend to ensure we have an accurate 

headcount. 

As I mentioned at July’s membership meeting, EHRA is partnering with Inclusive Evansville 

to host an event during October regarding hiring employees with disabilities.  The goal of 

this event is to have a safe zone for employers to ask questions to people with disabilities 

and/or their job coaches.  We will have employers share best practices and follow 

with mock interviews.  If we have a high level of interest from our members, we 

may offer another event in November to accommodate everyone. 

Additionally, I would like to provide and update regarding the Mayor’s Substance 

Abuse Task Force (MASTF) and the partnership with EHRA.  As we reviewed the goals of the task force, we decided a survey to 

our members would give us the best source of data regarding the current level of knowledge, resources, and opportunities 

employers provide current or potential employees.  I would appreciate if you could take the time to complete the survey.  The 

majority of the questions will be yes/no to ensure it does not consume a large amount of time. 

As always, reach out to me with any questions or concerns.  Thank you for being a member! 

Sara 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     



     MEMBER SPOTLIGHT 

ROCHELLE CLARK 
EVANSVILLE REHABILITATION 

 

KATIE DETERS 
INDIANA TECH 

 

ASHLEY FAIR 
INDIANA FURNITURE 

 

LORELEI FINDLEY 
BOB’S GYM 

 

KIM MATTINGLY 
UNIVERSITY OF EVANSVILLE 

 

MARTHA REYNOLDS 
THE ARC OF GIBSON COUNTY 

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 

NIKKI BRANHAM IS ONE OF OUR NEW MEMBERS 

FOR AUGUST 2018.  NIKKI IS AN HR GEN-

ERALIST AT GEORGE KOCH & SONS.  

WHEN ASKED WHY SHE CHOSE TO JOIN 

EHRA, SHE MENTIONED THE AMAZING 

OPPORTUNITIES TO NETWORK AND 

BRAINSTORM WITH FELLOW HR PROFESSIONALS.  

KIMBERLY POWLESS-GRIFFIN IS ANOTHER NEW 

MEMBER THIS MONTH.  KIMBERLY IS 

THE LEAVE COORDINATOR AT THE EVSC 

WHO JOINED EHRA TO CONTINUE HER 

EDUCATION ON HR ISSUES AND PRAC-

TICES AS WELL AS NEWORKING.  PLEASE 

HELP US WELCOME NIKKI, KIMBERLY AND OUR OTH-

ER NEW MEMBERS.   

LET US RECOGNIZE YOU (OR A TEAM MEMBER). 

IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT OF ONE OF 

OUR MEMBERS, SHARE IT WITH US AT NICLIND@ATLASWORLDGROUP.COM 


