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New FLSA Overtime 

Regulations are in the 

works as are many 

other changes in the 

US.  Learn more in our 

monthly legal update. 
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Check out a 6 month schedule of events 

in the US Government, DACA changes, 

new FMLA forms, OSHA 300A deadlines 

and more. 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA.   
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Our President discusses upcoming 

opportunities at the Indiana State 

Conference as well as the July event. 
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Indiana SHRM is offering a monthly 

learning program for HR professionals to 

earn certification credits.  Also, students 

have an opportunity to attend the student 

conference in August and Cocktails and 

Connections 2.0.  Register today! 
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If you want your company to succeed, you have to put into place strategies that allow your 
people to succeed. As founder and president, Jeremy ensures that InvigorateHR does just that. 
Through his leadership, InvigorateHR develops and delivers client-specific solutions that are 
tailored to meet clients' needs and enhance their business.  

Jeremy has over 15 years' experience in human resource strategy and operations. Holding 
various HR leadership roles, he has worked with and advised all levels of management on 
critical business and people-related issues. These items include HR 
strategy, performance management, strategic planning, talent 
management, and so on.  

Jeremy's expertise in defining and understanding the "big picture" 
enables him to translate business needs into tangible solutions. With 
his guidance, organizations have improved employee relations, 
increased performance, and developed cultures based on mutual 
trust and respect. 

Education and Certifications: 

 Master of Science in Management, Indiana Wesleyan University, Bachelor of Science in 
Organizational Leadership and Supervision, Purdue University Certified as a Senior Professional 

in Human Resources SPHR and SHRM-SCP. 

 Professional and Community Involvement 

Director, Indiana State Council of SHRM, Past President, IndySHRM, Member of the (SHRM), Adjunct faculty member for the 
Department of Organizational Leadership and Supervision in the Purdue School of Engineering and Technology at Indiana University

–Purdue University Indianapolis (IUPUI), Regular speaker at SHRM chapters and conferences 

Today’s workforce is one of the most diverse that employers and human resource professionals have seen since the creation of di-
versity and inclusion initiatives…and it keeps expanding. Transgender people are part of that expansion and make up 1.4 million of 
the U.S. population—approximately 28,000 living in Indiana. What does this mean? It means the likelihood of employers hiring a 

trans person is growing, but yet they aren’t prepared for it.   

In this dynamic, informative session, participants will: 

 Learn about transgender employees, gender identity, and workplace issues faced by trans individuals. 

 Understand HR’s role in creating inclusivity of transgender employees. 

 Learn and discuss initiatives to prepare the workplace for transgender issues and to manage transition in 
the workplace. 

 Discuss organizational culture and understand how to affect acceptance of transgender workers. 

 Review and summarize learnings and provide time for questions. 

ABOUT OUR 

Transgender Employees in the Workplace: What is HR’s Role?  

LOCATION 

Evansville Central Library—

Browning Event Room B 

Map it 

COST 

Before  July 16 

Member: $15    Guest: $30 

July 16 and later 

Member: $20    Guest: $35 

ABOUT OUR 

SCHEDULE 

 

11:00am-11:30am - 
Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

 

http://grantedtristate.org/ 
ABOUT OUR 
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Key HR Items Identified in the Spring Unified Agenda:  Per Nancy Hammer, SHRM writer, the US government provides the public with 

an agenda of planned rulemaking activities for the next six months.  HR Professionals may find interesting several items in the agenda.  

Here are a few that I felt were important to investigate: 

Joint Employer Status:  NLRB is planning to propose a regulation on when one organization is jointly considered to be the employer of 

another organizations’ employees, per John Ring, NLRB Chairman.  Ring will issue this letter sometime this summer.  This letter may im-

pact many of us who use temporary staff during seasonal upswings in our businesses. 

Overtime Proposed Regulations:  These regulations are now projected for January 2019 versus October 2018.  The DOL is still waiting for 

a confirmation from the Senate on Trump’s pick for DOL administrator, Cheryl Stanton.  Current DOL Secretary Acosta has stated he 

plans to increase the current OT salary threshold somewhere between the current $23,660 threshold and the $47,476 amount the 

Obama administration had proposed.  Many HR professionals are speculating that the threshold will be in the low to mid -$30,000 

range.  There are also new proposed regulations clarifying, updating and defining regular rate of pay for calculating OT compensation—

more news in September 2018. 

Rescission of “persuader’ rule:  Persuaders are union avoidance consultants hired by employers to plan anti-union campaigns.  In 2016, 

the DOL tried to close a loophole that allowed employers not to have to report how much money employers paid for anti-union consult-

ants. This loophole was being claimed for indirect anti-union work which meant that employers wouldn’t have to publish the amount 

spent on such consultants to the union.  However, the rule wasn’t implemented due to fierce litigation in federal court by employers.  

The DOL has now published a notice of proposed rulemaking to repeal the Obama-era rule in May 2018.  So status quo. 

Definition of an “Employer” for Association Health Plans:  This regulatory action would establish criteria for an employer group or associ-

ation to act as an "employer" within the meaning of section 3(5) of ERISA and sponsor an association health plan that is an employee 

welfare benefit plan and a group health plan under title I of ERISA. 

Amendments to Regulations under the Americans with Disabilities Act:  This rule amends the regulations to implement the equal employ-

ment provisions of the Americans with Disabilities Act (ADA) to address the interaction between title I of the ADA and wellness pro-

grams.  On August 22, 2017, the U.S. District Court for the District of Columbia ordered the EEOC to reconsider its regulations under the 

ADA related to incentives and employer-sponsored wellness plans.  See AARP v. EEOC, Civ. Action No. 16-2113 (D.D.C. Aug. 22, 

2017).  In accordance with the court’s ruling, the EEOC will consider and take actions to cure defects in the rule.  The final rule was pub-

lished on May 17, 2016 (81 FR 31125) and completed in the fall 2016 agenda as RIN 3046-AB01.  The new NPRM is projected for January 

2019. 

https://www.shrm.org/hr-today/public-policy/hr-public-policy-issues/pages/keep-your-eyes-on-the-agencies---key-hr-items-identified-
in-the-spring-unified-agenda.aspx 
Websites Compliant with Title III of the ADA?:  In other news, McAfee & Taft, a law firm in Oklahoma, claims that disability plaintiffs 

have filed over 800 federal lawsuits alleging that businesses were violating the ADA by not providing websites that are accessible to dis-

abled individuals, especially those with visual or hearing impairments.  Title III prohibits discrimination on disability in places that are  

 

 

With Vickie Warren—EHRA Legislative Affairs Chair 
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open to the public.  Title III applies to hotels, restaurants, stores, office buildings, and medical, law and accounting offices.  However, the DOJ 

is also taking the position that a company’s website is a place of public accommodation that must be accessible to Individuals with disabilities.   

In 2017, the DOJ was expecting to announce a rule requiring websites for private companies be compliant with World Wide Web Consorti-

um’s Web Content Accessibility guidelines Level AA, known as the WCAG 2.0 AA.  But the DOJ withdrew the proposed rule.  Stay tuned for 

further developments on websites in January 2019   

https://www.jdsupra.com/legalnews/is-your-company-s-website-compliant-67484/ 

OSHA 300A Forms Must be Electronically Filed by July 1:  By the time you read this sound bite, I am in hopes that all of you with 20 plus em-
ployees have submitted their Form 300A online prior to or on July 1, 2018.  Form 300A is a summary of workplace injuries and illnesses that 
many employers are required to post in the workplace from February 1 until April 30 of each year.  More changes may be coming soon as 
OSHA has announced that it will issue a Notice of Proposed Rulemaking to reconsider the current rules.    The website to enter your infor-
mation is https://www.osha.gov/injuryreporting/index.html.  There are some employers that do not have to submit OSHA information such 
as florists.  The website contains a list of employers who do not have to participate in this mandate.   
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/employers-must-prepare-osha-form-300a-for-
electronic-filing.aspx 

Current FMLA Forms Expire June 30:   So be sure to download the new forms from the DOL Website.   The forms expire under the Paperwork 

Reduction Act of 1995 which requires the DOL to submit forms at least every 3 years to the Office of Management and Budget (OMB) for ap-

proval so that the OMB can ensure processes aren’t too bureaucratic.  Unfortunately the DOL is renewing the current FMLA forms on a 

month-to-month basis until it replaces them with new forms.  However, the new forms may be the same as the current one but have a differ-

ent expiration date.    Once approved by the OMB, these new forms should be good for the next 3 years.  Those of you who make minor cus-

tomizations of the FMLA forms can be held liable for using a form that harms the employee by not incorporating FMLA rights or containing 

misinformation.  SHRM recommends that these employers obtain legal counsel to review their forms.  SHRM has a list of the current DOL 

forms online. 

https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/customized-fmla-forms.aspx 

DACA Coming to a Head in the House:  On June 7, The Republicans talked about a compromise for the DACA program, border security solu-

tions and cuts to legal immigration programs such as the Visa Lottery and family sponsored immigration categories.  As we seen on TV and 

social media, ICE is planning and implementing a more robust enforcement policy.  Along with increased border arrests and separating chil-

dren from families, ICE is also increasing their workplace audits.  In the first 7 months of 2018, the amount of audits have doubled as com-

pared to 2017.  Failure of the House to reach a compromise may also increase the chance of a small group of Republicans supporting a dis-

charge petition to force the House leadership “to bring up immigration bills through a series of votes known as the ‘Queen-of-the-Hill’ rule.  

This means, that four bills that propose different solutions for DACA recipients and DACA eligible individuals would go to the House floor for a 

vote later in June.   

https://www.shrm.org/hr-today/public-policy/hr-public-policy-issues/pages/the-fate-of-daca-coming-to-a-head-in-the-house.aspx 

Disclaimer:  I am not a lawyer.  This article should not be considered legal advice.  You should seek appropriate counsel for your own or your companies’ 
situation.  Please note, that this article is directed towards Indiana employers only. 

With Vickie Warren—EHRA Legislative Affairs Chair 
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RUNNING LOW ON CREDITS  

FOR RECERTIFICATION?? 

Check out the 

HR Indiana SHRM Webinar Series! 

These sessions will help you understand the current world of Human Resources and earn your recertification 
credits for SHRM or HRCI. 50% of the proceeds of these sessions will go towards the local state chapters. 

Make sure to save the dates! We will email you the webinar instructions after registration. 

Each session will be on a Friday from Noon-1pm EST. 
Cost for members is $20/each and non-members is $30/each. 

July 27th 
Rebecca Hession: Transitioning from HR Professional to HR Business Partner 

September 28th 
Bill Wozniak: Financial Literacy 

October 26th 
Tony Moore: Creating Order from Chaos 

November 30th 
James Tongate: Hiring Veterans 

December 21st 
JoDee Curtis, SHRM-SCP: Personal Branding 

Click HERE to register  

http://r20.rs6.net/tn.jsp?f=001xjGa7q2eICn_DrhqKCzyosrw-4zuEeCOzJhXgwgjrgSSg-2LECairHDR7aeRfWKpbgjCmXatTshcGYEFljyndee1or9Ti0pUPrlt2f6D4SDecgdxWs46Ck2HppQcE-jDgwI-cr9Ccxo1QnJ8hYMb3ZsDcsn0p8bpX6giPyZGX9kOX-IaSpz2gqOOeqE-pAQP3iqTaMT0MxwWSOfvAEk8ng==&c=0zelEjsc2




Greetings members, 

Thank you to all who attended Margaret Morford’s presentation in June.  Unfortunately, I was unable 

to attend due to traveling for the SHRM National conference, but I heard great reviews!  Our July 

monthly meeting is sure to be one you do not want to miss.  If you have not seen Jeremy York speak 

at the IN State Conference, this is your opportunity!  Jeremy is 

an amazing, animated speaker who brings a great perspective 

to the transgender/LGTBQ topic. 

Additionally, I am excited to announce our annual chapter 

dinner at the IN State Conference will be held on Monday, 

August 20th, at the Yard House in downtown Indianapolis.  

More details and registration will follow later this month to 

RSVP.  Along with attending the conference, I would like to ask each member who will be 

attending to take some time to volunteer.  The State Council puts in copious amounts of 

planning into this conference and needs helping hands to make it come together 

successfully. 

Lastly, I would like to give a huge thank you to all of my fellow board members.  They 

work hard day in and day out to keep the chapter running smoothly and 

efficiently. 

Hope to see you all on July 19th at our next meeting!  If you you have any 

questions please contact me.  Thank you for being a member! 

 

Sara 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     
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KENDALL BUECHLER 
STUDENT 

 

COLT CANIFF 
DISRUPTIV RECRUITING 

 

NOLAN RASCHE 
VECTREN / STUDENT 

 

JACKIE SCHERLE 
KIMBALL INTERNATIONAL 

 
 

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 

ANGELA KIRLIN IS ONE OF OUR NEW MEM-

BERS FOR JULY 2018.  ANGELA IS A HUMAN 

RESOURCES MANAGER AT NIX COMPANIES.  

WHEN ASKED WHY HE 

CHOSE TO JOIN EHRA, 

SHE MENTIONED THAT 

SHE RECENTLY MOVED 

BACK TO THE AREA AND 

THOUGHT IT WOULD BE A 

GREAT OPPORTUNITY TO 

NETWORK AND GET LOCAL SUPPORT FROM 

LOCAL HR PROFESSIONALS.  PLEASE HELP US 

WELCOME ANGELA AND OUR OTHER NEW 

MEMBERS.   

LET US RECOGNIZE YOU (OR A TEAM MEMBER). 

IF YOU HAVE A FUN PHOTO OR KNOW OF AN ACCOMPLISHMENT OF ONE OF 

OUR MEMBERS, SHARE IT WITH US AT NICLIND@ATLASWORLDGROUP.COM 

WENDY GUMBEL (DRUMS) AND SARA GARRETT (LEAD GUITAR)  

HAVING A ROCKING GOOD TIME AT SHRM’S NATIONAL CONFERENCE. 




