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Many companies are 

struggling with keep-

ing top talent.   Our 

March meeting fo-

cuses on how to de-

velop, identify and 

engage top talent for 

your workplace. 

  

explore  - cover 

February 2018        Volume 19, Number 2     contents      

Chapter Connection is a publication of the Evansville-

Area Human Resources Association made possible by 

contributions from it’s members and the board of 

directors.  If you have suggestions, please email them 

to: niclind@atlasworldgroup.com 

 Legal Update- p.4 

With gun legislation once again in the 

news, its time to look at your company 

policies. 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA.  Also, make 

your 2018 EHRA resolutions. 

Welcome—p.6 

meet  - p.3 

EHRA welcomes Jennifer Dickey 

who will discuss how to maintain 

your organizations top 

talent. 
Sponsored by 

President’s letter- p.5 

President, Sara Garrett shares her 

thoughts including an increase in student 

participation.  How can you help? 
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Memberships not renewed by April 1st 

will be cancelled.  Learn more about 

how to check your status. 
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In today’s employment market, the power has shifted from employer to employee as the competition for top talent grows. In the 
month of October 2017, the U.S. Bureau of Labor Statistics (BLS) reported an unemployment rate of 4.1 percent. This means our 
employees now have the choice to be very selective regarding career opportunities and employers. For organizations everywhere, 
this presents both challenges and opportunities. As we continue to compete for talent, recruiters are poaching and employer so-
cial information on sites like Glassdoor and Indeed are more accessible than ever making it harder and harder for us to attract and 
retain top talent. Take a leap of faith and start looking internally. While your underperformers are holding you back and checking 
Facebook, your high performers are getting restless and checking LinkedIn. It’s time to turn the tables around and explore what 
can be done in creating ‘The Sticky Employee’ in this highly competitive talent market. 
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ABOUT OUR 

Enriching the Employee Experience 

LOCATION 

 

Southern Indiana Career and 

Technical Center 

Map it 

COST 

Before March 12 

Member: $15    Guest: $30 

March 12 and later 

Member: $20    Guest: $35 

ABOUT OUR 

SCHEDULE 

 

11:00am-11:30am - 
Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

MONTHLY SPONSOR 

As an experienced Human Resources professional, Jennifer Dickey 
has over 17 years of experience working for organizations in the 
financial, health and service industries, with a focus on business 
strategy, employee engagement, compensation philosophies, training 
and development and much more. She earned her Bachelor’s degree 
focused in Management/HR from Davenport University, possesses 
the Professional in Human Resources (PHR) and SHRM Certified 
Professional (SHRM-CP) certifications and is a member of the Society 
for Human Resources Management. 

Jennifer is an HR Consultant and speaker for HR Performance Solutions – promoting how 
to create a culture of continuous opportunity and helping people to be inspired to 
innovate and make an impact on an organization’s most valuable asset, it’s people. 

LEARNING OBJECTIVES: 
• Developing Top Talent 
     o Got Goals – tools for goal setting, aligning and tracking company-wide goals 
     o Enhance performance and accountability using SMART Goals wisely 
• Identifying Top Performers 
     o The top talent differentiator – you can do more with less 
     o How to use data to seek them out 
• Engaging Top Performers 
     o Understanding pay – enough to make you dangerous (and competitive) 
     o One size does not fit all – know the role you want pay to play 

Donate 3 prong folders for:  

 

 

Learn More: www.mhavanderburgh.org 
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If you haven’t already done so, now is the time to review your employee and asset security policies.  With the Florida tragedy that occurred last month, 
many businesses are reviewing their Workplace Security policies.  Employers should review both federal law and guidance on this subject   Per attorneys  
with Faegre, Baker, and Daniels, LLP,  Stuart R. Buttrick, Susan W. Kline and Tareen Zafrullah,  under Indiana law, criminal trespass laws can be invoked 
when an individual  knowingly or intentionally does either of the following: 
Enters the real property of another person after the person denies entry to the individual; or refuses to leave the real property of another person after 
the person asks the individual to leave. The person may deny entry by oral or written personal communication or by a posted notice. +Ind. Code § 35-43-
2-2. 
 
Additionally, temporary restraining orders can be filed on behalf of any employee by Indiana employers with two or more employees to prohibit further 
violence or threats of violence by a person,  if both of the following requirements are met: 
 
The employee has suffered unlawful violence or a credible threat of violence from the person; and the unlawful violence has been carried out at the 
workplace or the credible threat of violence can reasonably be construed to be carried out at the workplace. 
 
Battery or stalking is considered unlawful violence but it does not include self-defense or defense of others. The following types of conduct may indicate 
a credible threat of violence: 

 Entering an employee's workplace; 

 Following or stalking an employee to or from the workplace; 

 Following an employee during work hours; 
+Ind. Code § 34-26-6-0.5 et seq. 
Ironically, employers cannot tell employees that they cannot enforce a policy in which an employee cannot keep a legally possessed firearm or ammuni-
tion in any of the following places: 

 The locked trunk of the employee's vehicle if the trunk is locked; 

 The glove compartment of the employee's vehicle if the vehicle is locked; and 

 Out of plain sight in the employee's vehicle if the vehicle is locked. 
+Ind. Code § 34-28-7-2(b) 
Employers may prohibit firearms and ammunition elsewhere on their property. The right to keep firearms and ammunition in employees' vehicles does 
not apply to the following types of properties: 
Schools; 

 Child care institutions; 

 Emergency shelter care child care institutions; 

 Private secure facilities; 

 Group homes; 

 Emergency shelter care group homes; 

 Child care centers; 

 Penal facilities; 

 Properties where federal law prohibits firearms 
and ammunition; 

 Postsecondary educational institutions; 
 
 
(Article summarized from Workplace Violence:  Indiana-- XpertHR partnered with LexisNexis) 
 
Disclaimer:  I am not a lawyer.  This article should not be considered legal advice.  You should seek appropriate counsel for your own or your companies 
situation.  Please note, that this article is directed towards Indiana employers only. 
 
 

With Vickie Warren—EHRA Legislative Affairs Chair 

 Calling an employee by phone during work hours; or 

 Sending correspondence to an employee by means such as mail, interoffice 
mail, fax or e-mail. 

 Domestic violence shelters; 

 Private residences; 

 Nuclear facilities; 

 Public  utilities; 

 Departments of public  utilities; and 

 Employees' vehicles if the employee is a direct support professional who works directly 
with individuals with developmental disabilities to assist them to become integrated into 
their community or least restrictive environment and uses the vehicle while transporting 
them. 
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Greetings Members! 

Did you know 93% of executives are planning some form of organizational redesign in the next 2 

years?  Me either, but I learned it at our February monthly meeting!  Thank you to Laura Mooser and 

Mercer for hosting an educational presentation for our members! 

Be sure to mark your calendars for our Spring Conference on 

April 19th! I am thrilled to announce Neen James as our 

keynote speaker!  Wendy Gumbel and I had the privilege of 

seeing Neen at the National Volunteer Leadership Summit 

held last November.  Neen brings great energy and audience 

engagement to her presentations.  I am sure you will not be 

disappointed!  I will admit, Neen is just one of the many 

highlights we have planned for the day so stay tuned for additional information. 

Also, I would like to give kudos to Brook Killian who is our College Relations Chairperson.  

Brook has been working very hard over the last two years to build relationships with local 

universities and colleges to promote our organization.  In January, we had an influx of 

student membership applications and several student attendees at our February meeting.  

These students were a great help with registration and facilitating our networking 

event!  Please be sure to say hello and welcome them when you see them at 

future meetings! 

Additionally, don’t forget to renew your SHRM-CP or SHRM-SCP certification.  We 

are entering into the first cycle of renewals for the SHRM certification, so for all who were grandfathered in, so double check your 

renewal date!  I doubt taking the certification exam is high on your list. 

I hope to see you all at our next monthly membership meeting on March 15th.  The location will be back at the Southern Indiana 

Career and Technical Center.  As always, if you have any questions or concerns, do not hesitate to reach out.   

Thanks for being a member! 

Sara 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     



     MEMBER SPOTLIGHT 

JENNIFER DEVAULT 
OLD NATIONAL BANK 

 

TAYLOR FAILING 
STUDENT—USI 

 

JULIAN HALL 
SWIRCA 

 

JOHN HANNAN 
STUDENT—UE 

 

SARAH HOPF 
STUDENT—USI 

 

MELANIE SIMPSON 
STUDENT—USI 

 

ERIN STEWART 
PERFECTION HYDRAULICS 

 
 
 
 
 
 

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 

Is your membership 

about to expire? 
CHECK NOW at www.ehranet.org 

Log in and click on member dues. 

If your date is past you can renew now 

and pay by April 1, 2018.  Don’t delay! 




