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What’s Inside? 
Benefit trends 

Volunteer opportunities 

EEO-1 report deadline has changed 



Forget the crystal ball 

and come see what 

the experts have to 

say are the trends for 

talent and total re-

wards at the monthly 

meeting.  
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Chapter Connection is a publication of the Evansville-

Area Human Resources Association made possible by 

contributions from it’s members and the board of 

directors.  If you have suggestions, please email them 

to: niclind@atlasworldgroup.com 

 Legal Update- p.4 

Check out this months legal article for 

EEO-1 due date changes and Indiana 

break laws. 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA.  Also, make 

your 2018 EHRA resolutions. 

Welcome—p.7 

meet  - p.3 

EHRA welcomes Laura Mooser 

with Mercer who will discuss the 

shifts in total rewards 

trends.  

 

Sponsored by 

President’s letter- p.6 

President, Sara Garrett shares her 

thoughts including potential changes on 

the horizon.   
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Volunteer/Save the Date- p.5 

Check out a great opportunity with the 

Really Big Show and save the date for the 

Spring Seminar! 
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ABOUT OUR 

The latest talent trends research to help you build, attract and retain your workforce for tomorrow.  With 9 out of 10 
employers anticipating that competition for talent will further increase, putting the right talent strategies in place is 
not an HR issue, it's a critical business priority.  Join us for to hear the latest insights from Mercer's Talent Trends 
Study, highlighting how key trends may impact your business, your employees, and the Future of Work. 

You'll walk away with insights and ideas to strengthen your talent and rewards strategy to attract and retain the right 
talent, and align your business priorities for long-term success. 

    Our expert will cover the following topics: 

    *Growth By Design: Driving a Bold Change Agenda 

    *A Shift In What We Value: A New Rewards Paradigm 

    *A Workplace For Me: Personalization of the Employee Experience 

    *The Quest for Insight: Predictive Analytics are Still Out of Reach 

Looking Ahead to 2018: Talent and Reward Trends 

LOCATION 

 

Old National Events Plaza 

Locust Rooms (1st floor) 

Map it 

COST 

Before February 12 

Member: $15    Guest: $30 

February 12 and later 

Member: $20    Guest: $35 

ABOUT OUR 

SCHEDULE 

 

11:00am-11:30am - 
Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

MONTHLY SPONSOR 

Laura Mooser is a Principal and senior compensation consultant in the Career 
business in Mercer’s Louisville office. She develops and implements total rewards 
solutions to meet client business needs.  Laura typically 
works in the areas of base and incentive pay plan design.  

In addition to her expertise in job analysis, job titling 
architecture, job family and career level development and 
domestic salary structure design and implementation, she 
has experience implementing pay-for-performance 
programs for various employee groups (from hourly 
employees through executives). 

Experience 

Laura frequently consults with client’s Board of Directors, 
Compensation Committees and senior leadership team to address executive  
and broad-based compensation matters.  In addition, Laura has led and/or been 
an integral part of client projects in a wide variety of industries, including 
manufacturing, energy, water/wastewater, automotive, government, consumer 
goods, retail, higher education, healthcare, tax-exempt, and public sector 
organizations.    

https://

www.dreamcenterevansville.org/ 

Donate snacks at the meeting for: 

Learn More: www.dreamcenterevansville.org 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
https://www.facebook.com/EHRAINC
https://www.google.com/maps/place/Old+National+Events+Plaza/@37.972343,-87.5682327,17z/data=!3m1!4b1!4m5!3m4!1s0x8871d53db765b2c3:0x36d329e150838180!8m2!3d37.972343!4d-87.566044
https://www.dreamcenterevansville.org/


Do you have to offer Meal and Rest Break?—Depends on where you are. 

Indiana law doesn’t require Indiana employers to offer a meal break, rest breaks, or both.  Indiana, a 

conservative state for the most part, follows the Fair Labor Standards Act.  If an Indiana employer permits an 

employee to work through their lunch period – i.e., a receptionist who must cover phones or wait for 

deliveries and has to work through their meal time, then the FLSA requires employers to pay employees for 

that time and count that time as hours worked when calculating overtime pay.   

On the other hand, Indiana along with Alabama, Florida, Iowa, Louisiana, 

Michigan, New Jersey, North Carolina, Pennsylvania, Ohio, Oklahoma and 

Virginia—DOES have break rules for minors but not adults. State law usually 

governs meal and rest break rules so you should check your state law 

guidelines if you are a multi-state employer.  In addition, meal and break rules 

may be different not only state by state, but also industry.  Additionally, any 

break that is less than 20 minutes is considered paid time per the FLSA and is a part of the workday—

employees must be paid for that time.  Lastly, as long as the meal break is longer than 20 minutes (generally a 

meal break is 30 minutes or more) and an employee is NOT WORKING (relieved of all duties) then the 

employer doesn’t have to pay the employee for that time.  An employee doesn’t have to leave the building for 

their meal breaks for the time to be considered a meal break. However, these rules come into play only if an 

employer allows breaks. Federal law requires only that an employer pay for certain time, even if it is 

designated as a break. It does not require employers to offer break time in the first place.  
https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/employee-required-meal-and-rest-breaks.aspx 

https://www.nolo.com/legal-encyclopedia/meal-rest-breaks-indiana.html 

 

EEO-1 Report Coming Up 

The deadline to file annual EEO-1 reports was moved from September 30, 2017 to March 30, 2018.  It is now 

open for the 2017 reporting.  Employers with 100 or more employees and federal government contractors 

with 50 or more and a subcontract of $50,000 or more must provide data on race/ethnicity, gender and job 

categories—but not income brackets.  Reported by Faegre Baker and Daniels, attorneys. 

“Indiana law doesn’t 

require Indiana 

employers to offer a meal 

break…” 

Lisa Nagele-Piazza; SHRM-SCP, J.D. 

 

With Vickie Warren—EHRA Legislative Affairs Chair 

https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/employee-required-meal-and-rest-breaks.aspx
https://www.nolo.com/legal-encyclopedia/meal-rest-breaks-indiana.html


EHRACARES 

2018 Really Big Show Opportunities 
          

Interested in helping out with The Arc of Evansville’s largest fundraiser of the year?  We will be 

holding our 16th Annual Really Big Show on Saturday, February 10, 2018 at the Old National 

Events Plaza in Evansville, IN.  We are looking for volunteers to join us in the preparation for 

the show as well as on the night of the event.  See opportunities below. 

 

 

 

If interested in volunteering or sponsoring The Really Big Show, please contact Kim Henning at kimber-

ly.henning@arcofevansville.org, or (812)428-4500 ext. 307 for more information. 

Friday, February 9, 2018  

Set up – Table Decorations (9AM – 11:30AM) 

Load auction items for transport (9AM – 

Noon) 

Unload auction items at Old National Events 

Plaza (9AM – Noon) 

Set up auction tables (9:30AM - ?) 

Saturday, February 10, 2018  

(Shifts will fall between approximately 5PM – 11:30PM) 

Auction Bid Sheet Sorter 

Auction Gift Certificate Board Clerk 

Auction Runner 

Auction Table Section Monitor 

Reception Candid Photographer 

Coat Check 

Green Room Assistant 

Vote Seller 

Program Distributor/Greeter 

EHRA SPRING SEMINAR 

APRIL 19, 2018 

7:30AM TO 4:30PM 

Southern Indiana Career and  

Technical Center 

mailto:kimberly.henning@arcofevansville.org
mailto:kimberly.henning@arcofevansville.org


Greetings Members! 

Thank you to all the members who attended the January meeting presented by 

Evansville’s own, Debra Keller!  It was an informative and great presentation! 

As our 2018 Board of Directors settles in, they have many great ideas and initiatives we 

will be rolling out over the next several months.  But first, we want to hear from each 

of YOU!  Please be on the lookout for a survey from 

us.  We value your input and appreciate your 

feedback. 

As part of our new initiatives, we would like to drive 

member engagement and here is our first step!  We will now require meeting 

attendees to complete a satisfaction survey after each meeting.  You will 

receive the survey electronically.  After survey completion, you will receive 

your attendance certificates that include SHRM and HRCI recertification codes. 

Additionally, I am sure we are in for a great slate of events for the rest of 2018 

as Wendy Gumbel takes over planning our monthly membership meetings 

and Debbie Tucker begins the process of our Spring Conference.  If you have 

any speaker or topic suggestions, send your ideas their way! 

Please note our February meeting will be held at the Old National 

Events Plaza on the 15th.  I heard great reviews regarding the 

location and food, so I am hoping to snag a red velvet cupcake at 

this event! 

If you have any questions or concerns, do not hesitate to reach out to me.  Thank you for being a member! 

Sara 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     



MEMBERS: 

2018 EHRA dues were due on January 1st.   

To stay current, please go online and pay your dues. 

     MEMBER SPOTLIGHT 

NICOLE BRANHAM 
UNITED COMPANIES 

 

MICHAEL GRAY 
STUDENT—IVY TECH 

 

LEDA JOHNSON 
VECTREN 

 

GINA LANGSTON 
OLD NATIONAL BANK 

 

DARLENE MOOG 
ESC SOLUTIONS 

JOHNATHAN OLIVER 
BERRY GLOBAL 

 

TONIA OWENS 
WABASH PLASTICS 

 

DENISE PAGACIK 
UNITED COMPANIES 

 

GREG ROCKETT 
VECTREN 

 
 
 
 

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 




