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As the year comes to 

an end, why not take 

time to check out 

Fantasy of Lights in 

Garvin Park.  Happy 

Holidays to you and 

yours from EHRA! 

  

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA.  Also, make 

explore  - cover 
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Area Human Resources Association made possible by 

contributions from it’s members and the board of 

directors.  If you have suggestions, please email them 

to: niclind@atlasworldgroup.com 
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Thank you… 
Tracy Zeller for your sponsorship…. 

Members for a great 2017…… 

Pangea for hosting us. 



Legalizing Marijuana:    Lisa Nagele-Piazza, an attorney for SHRM, stated that courts are becoming more employee-

friendly about medical marijuana (MM) laws.  With over half of states having MM laws, Piazza recommends that 

employers need to review their approach.  Attorney Michael Subit, stated that marijuana is still a Schedule 1 controlled 

substance, which means that it does not have medical benefits and is still considered illegal under federal law.  Doctors 

though can work around that by recommending patients use it in states where it is legal.  Piazza stated that earlier, users 

didn’t have employment protections, but now newer laws have offered employment protections to users under state 

disability laws.   
 

However, no state law provides employment protections for recreational use—not yet.  Historically, workers were fired 

for off-duty MM use and have lost in the courts.  But in May 2017, a Rhode Island Court sided with a job candidate who 

was a MM cardholder—the court said the employer could not refuse to hire her and that a reasonable accommodation 

must be made for her to use MM.  In July 2017 in Massachusetts, a MM user was fired for failing a drug test.  The 

employee pursued it in state court with a disability discrimination claim.  The employer said that since it was a federal 

crime an accommodation was without merit.  The court disagreed stating that the 

federal Controlled Substance Act does not regulate employment and didn’t make it 

illegal. 

 

Another attorney, Ellen Kelman, stated that legalizing at the state may not change the 

impact that MM use would have in safety-sensitive fields or for services that require 

drug testing under federal law.  But jobs that don’t require safety sensitive or don’t 

involve federal laws, then employers should be more worried about the worker’s 

behavior on the job.   Testing is also unreliable—Kelman stated that employers may 

have no clue that their employees are impaired regardless of the tests.  She recommends other types of evidence such as 

accidents and poor performance. 

 

Due to court decisions recently finding that registered MM users are protected under state disability laws, you’ll have to 

review your reasonable accommodation requests and speak to the MM employee.  Even in states where off-duty 

recreational or having an MM Cardholder status is lawful, getting high on the job is not protected.  In our region, Illinois, 

Michigan, and Ohio have existing laws for Medical Marijuana use only.  
 

In May 2017, Indiana Gov. Eric Holcomb signed into a bill that establishes a low-THC program for patients with severe 

epilepsy.  This new bill will allow patients that have a neurologist’s certification to access cannabis oils containing less 

than 0.3% tetrahydrocannabinol (THC). The law took effect on July 1, 2017.   Seventy Three percent of Indiana voters 

support the legalization of medical marijuana per a poll in October 2017.  However, Indiana has not passed any MM 

legislation of any sort.   But Curtis Hill, Attorney General for Indiana, says that CBD oil is illegal to sell or possess with 

the only exception for people with epilepsy as outlined in the bill.  Excise police have confiscated inventory of the oils 

from retail outlet stores selling CBD oil.  Hill stated that it was the bill’s intent to acquire CBD in only limited 

circumstances and to maintain a registry for epileptic patients on the registry.  There is still confusion as where a patient 

on this registry can even purchase the cannabis oils.  More to come in the future... 

% of Hoosier 

voters who 

support legalization of 

medical marijuana 

- October 2017 poll- 

73% 

Content from SHRM: 4 things employers should know about Evolving Medical Marijuana Laws 

With Vickie Warren—EHRA Legislative Affairs Chair 

https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/4-things-employers-should-know-about-evolving-medical-marijuana-laws.aspx
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I want to start by saying thank you for allowing me to be the President of 
EHRA for the past two years.  I have enjoyed it and met so many great people 
within our organization and at the state and national level.  I want to thank the 
various board members that have been a 
part of our organization.   I started on the 
Board, I am thinking, eight years ago and 
have enjoyed working with and getting to 
know the various board members 
through the years.   

Depending on when this newsletter is 
emailed to you, we have either had the holiday party or will 
have it soon.  Either way, I look forward to seeing everyone at 
Pangea and am excited to network with those in attendance.   

Our organization is in very capable hands moving forward.  I 
think you will continue to see innovative programming and a 
continued emphasis on networking events.  January will start a 
new programming year for EHRA.  Our spring conference will be 
in April.  Should be an exciting 2018. 

Finally, for someone that does not have a certification of 
SHRM-CP, or PHR, for example, and for someone that does 
not have the title “Human Resources Generalist,” I greatly 
appreciate how inclusive our group has been to, of all 
individuals, a labor and employment lawyer. 

Thank you for being a member.   

Follow EHRA on Twitter 

PRESIDENT’SMESSAGE 

Jake 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     



TIME TO RENEW YOUR MEMBERSHIP 

 

Renew your membership now through December 31st, 2017 to receive 

free meeting vouchers for any regular meeting in 2018.   

 

[SHRM Members receive three (3) vouchers. Non-SHRM Members 

receive one (1) voucher.] 

 

So what are you waiting for?  Renew your membership today! 

 

 

To renew your membership, log in to your member account at 

ehranet.org, and select Member Dues on the column on the left side of 

the page.  You will see your 2018 membership renewal fee and have the 

ability to pay via the site.  Email info@ehranet.org if you have questions 

or need assistance. 



2018 Resolutions 

1.) Like EHRA on Facebook 
2.) Follow EHRA on LinkedIn 
3.) Renew your membership 

…..and get up to 3 free meetings. 
4.) Update your EHRA profile 

     MEMBER SPOTLIGHT 

JORDAN CANNON 
OLD NATIONAL 

 

STASEY CHAPMAN 
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ARC OF EVANSVILLE 
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REFERENCE SERVICES 

 

JESSICA KNEER 
UNITED LEASING AND FINANCE 

 

ASHLEE LEWIS 
STUDENT 

 

PETER ORTIZ 
UNITED LEASING AND FINANCE 

 

JESSICA PETERS 
BANTERRA 

WELCOME TO OUR 

NEW MEMBERS 

https://www.facebook.com/EHRAINC/
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https://ehranet.starchapter.com/members.php
https://ehranet.starchapter.com/members.php

