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Why Connection is Important—Using Coaching Skills to Engage the Organization 

Presented by Diane Winn 
Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 

11:00 am—1:00 pm 

$15.00 EHRA Members, $30.00 Guests, $5.00 EHRA Student Member 

Agenda 

11:00 am—11:30 am CST: Registration and Networking 

11:30 am—12:00 pm CST: Meeting Announcements and Lunch 

12:00 pm—1:00 pm CST: Program 

 

Description 

 

Diane Winn is a certified Leadership Coach, mentor, facilitator, and speaker. 

With over 20 years of success in management and financial planning with an 

international company, she understands firsthand the responsibilities and 

challenges leaders undertake, particularly women in business. Diane coaches 

executives and leaders with a passion that supports  clients on a pathway to-

ward greater authenticity, engagement, and self-awareness to become the 

conscious leaders they know they can be. 

 

This interactive program begins with a foundation of research on how we are already in-

terconnected, long for connection, and how to establish rapport.  Basic listening and ask-

ing good questions exercises followed by a mini-coaching session provide an entertaining 

and educational experience. 

 

Learning objectives include: 

 

 Raising self-awareness 

 Enhancing communication 

 Inspire peak performance 

 Expand personal effectiveness 

 Optimize leadership skills 

 Encourage team interactions  
 

 



Wednesday, December 7, 2016 
5:30 p.m. to 9:00 p.m. 

Sweetwater Events Center 
8335 Eagle Lake Drive 

Evansville, Indiana 

EHRA Disco Holiday Party 

5:30 p.m. Registration & Networking 

6:30 p.m. Dinner 

7:30 p.m. Entertainment (Including DJ & Games!) 

8:30 p.m. Door Prizes 

No cost for EHRA Members 

Guests $20 

RSVP Here! 

http://ehranet.org/


The 2016 Presidential Election and Its Impact on HR Departments 
By: Olivia G. Robinson, Attorney at Kahn, Dees, Donovan & Kahn 

 
Introduction 
   
With Election Day nearing, many Americans are asking, “How will the policies of 
Hillary Clinton or Donald Trump impact us?” The answer to this question is espe-
cially important to HR departments, whom are trying to prepare their organiza-

tion for the future. Topics such as the economy, taxes, and health care, are all areas of concern and it is 
no surprise that Clinton and Trump have different positions for each topic.  
 
Clinton 
 

As for the economy, Clinton proposes to strengthen union power, to raise the minimum wage to 
$15, and to expand the overtime rules to millions more workers than under the Obama Administration. 
Moreover, she vows to pass a plan in her first 100 days in office to invest in infrastructure, manufactur-
ing, research and technology, clean energy, and small businesses. She specifically proposes to strength 
American manufacturing through a $10 million investment. Under this policy, some HR departments will 
have to consider the budgetary impact of $15 minimum wage. Additionally, many HR departments will 
have to change their overtime pay policies. Finally, HR departments of manufacturing companies and 
small businesses should be able to expand their operations.  
 

As for taxes, Clinton has no specific proposal concerning corporate tax but she proposes a “fair tax 
system” where large corporations will pay their fair share while working families will receive tax relief. 
Additionally, she proposes to simplify and cut taxes for small businesses. Under this policy, HR depart-
ments of large corporations may be faced with an increase in corporate taxes but HR departments of 
small business should be able to expand their operations without significant tax impediments. 
 

As for health care, Clinton proposes 12 weeks of paid family and medical leave to care for a new 
child or a seriously ill family member, and up to 12 weeks of medical leave to recover from a serious ill-
ness or injury of their own. The plan would apply to both mothers and fathers. Additionally, she proposes 
to defend and expand the Affordable Care Act, which covers 20 million people. Under this policy, HR de-
partments will have to change their benefits packages; especially their FMLA and maternity leave poli-
cies.   
 

Trump  
 

As for the economy, Trump proposes to create 25 million new jobs over the next decade. Addi-
tionally, he proposes a complete regulatory overhaul will level the playing field for American workers and 
add trillions in new wealth to our economy – keeping companies here, expanding hiring and investment, 
and bringing thousands of new companies to our shores. Also, he proposes an “unleashed American en-
ergy plan” that will make us energy independent, create millions of new jobs, and protect clean air and 
clean water. Finally, he vows to ensure every single one of our trade agreements will increase our GDP 
growth rate, reduce our trade deficit, and strengthen our manufacturing base. Under this policy, it is un-
clear what HR departments are to expect. 
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As for taxes, Trump proposes to lower the corporate tax rate from 35% to 15% 
and eliminate the corporate alternative minimum tax. This plan would apply to 
large and small businesses. Additionally, he proposes to allow American manu-
facturers to elect capital investment for expensing of plants and equipment and 
if they elect this approach, they will give up the ability to deduct interest ex-
pense. Also, he proposes an increase of $500,000 in the annual cap for the busi-
ness tax credit for on-site childcare. Finally, he proposes businesses that pay a 

portion of an employee’s childcare expenses can exclude those contributions from income. Under this 
policy, HR departments of large and small business will have to consider the budgetary impact a lower 
corporate tax will have on its organization. Additionally, HR departments of organizations that provide on
-site childcare can prepare to take advantage of a business tax credit. Finally, HR departments of manu-
facturing companies should be able to expand their operations. 
 
As for health care, Trump proposes to repeal and replace the Affordable Care Act with Health Savings Ac-
counts. Recently, he proposed 6 weeks of paid maternity leave financed through unemployment insur-
ance. The plan would only apply to mothers and it would not extend to other forms of leave covered by 
the Family and Medical Leave Act. (https://www.shrm.org/resourcesandtools/legal-and-compliance/
employment-law/pages/trump-campaign-positions.aspx). Under this policy, HR departments will have to 
change their benefits packages specifically on maternity leave. 

 
Conclusion  
  
 Ultimately, each candidate will have a different impact on HR departments across the nation. Each 
candidate’s position on the economy, taxes, and health care appear to have the most significant impact 
on HR departments. After Election Day, HR departments will need to continue to stay up-to-date on any 
changes in these areas in order to update their current employee benefits packages and make efficient 
budgetary decisions for their organization.  
  
*All information concerning the proposed policies of Hillary Clinton and Donald Trump were obtained 
from their campaign websites: https://www.hillaryclinton.com and https://www.donaldjtrump.com. Any 
other information stated is supported by a source link.  

LEGAL UPDATE 
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https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/trump-campaign-positions.aspx
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/trump-campaign-positions.aspx
https://www.hillaryclinton.com
https://www.donaldjtrump.com


 
 

 

SHRM is seeking qualified professionals to provide classroom instruction for 
SHRM-CP/SHRM-SCP preparation courses offered by one of the SHRM Education 

Partners.  
• Applicants must have earned their SHRM Certified Professional (SHRM-CP) or 
SHRM Senior Certified Professional (SHRM-SCP) credential.   
•Applicants must have classroom instruction and HR experience (or other mini-
mum required or desirable qualifications).    
     
Are you interested in teaching, or do you know someone who is? Please send 
your information to Alison.Costello@shrm.org 

Certification and Scholarship Update 

The HR Certification Institute (HRCI) has launched a new credential for practitioners who are 
just beginning their HR careers: the Associate Professional in Human Resources (aPHR) certi-
fication.  The aPHR is designed for professionals who are embarking on an HR career or 
transitioning into the HR field. The aPHR exam focuses on the fundamentals of HR principles 
and practices including recruitment, HR development and retention, compensation and 
benefits, employee relations and safety. 
 
Individuals planning a career in HR, those serving in HR support roles or who have HR re-
sponsibilities but do not currently hold an HR position, as well as military personnel seeking 
HR professional development or transitioning to civilian HR roles will be particularly inter-
ested in this certification, explained HRCI CEO Amy Schabacker Dufrane.  HRCI’s Professional 
in Human Resources credential is the next step up from the aPHR. 
 
Registration for the aPHR pilot exam opens Feb. 16 for test dates in early May and registra-
tion for the first aPHR testing period opens April 1 for test dates in November 2016 through 
January 2017. Individuals passing the aPHR exam during either testing window will receive 
the aPHR designation.  Learn more at www.hrci.org/aphr.  

HRCI Introduces aPHR for Entry-Level Professionals 
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Call for SHRM-CP/SHRM-SCP Certification Preparation Instructors 

http://links.shrm.mkt6744.com/ctt?kn=39&ms=MjMzOTYzNjYS1&r=ODM1OTI0NTY2NDES1&b=0&j=NjQwMDAzMzM2S0&mt=1&rt=0
http://www.hrci.org/aphr
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The EHRA is currently seeking donations of 
new or gently used work clothing to donate 
to many different local charities.  If you are 
interested in donating, please bring your 
items to our next meeting.  Our current non-
for-profit company that we are accepting 
donations for is: 

AURORA  
 
Aurora is in need of: 
 Food items including Beanie Weenies, Vi-

enna Sausages, Ravioli, Beef Jerky, Pot-
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

 Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

 Household items include cleaning sup-
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 

 

STATE MEMBERSHIP COMMITTEE OPPORTUNITY 
 

One of the 2016 goals of Indiana SHRM is to revitalize the state membership committee. 
The vision for this committee is to assist the chapters with increasing membership through 
education, support, and coordination of the membership initiatives at state conference. 
The time commitment is typically less than one hour per month. If you are interested in 
participating in this committee, please contact the State Membership Director, Megan 
Nail, SPHR-CA, SHRM-SCP at hrpda.megan.nail@gmail.com.   

Volunteer Opportunity 
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EHRA seeking sponsors for our EHRA monthly meeetings. A great way to 
market your company services or products to our large tri-state mem-
bership. A monthly sponsorship provides space on our EHRA website for 
the month of your sponsorship as well as an ad/log to run in our month-
ly electronic newsletter that is emailed to our entire membership of over 
300 HR folks.  Please contact Mary Thompson, Finance Chairperson 
2016 at 812-779-6338 or metst53@hotmail.com for more information. 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:hrpda.megan.nail@gmail.com
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Dear EHRA Members: 
 
We hope you enjoyed the presentation on October 20 by nationally-recognized speaker Joe 
Gerstandt.  Though we were a bit disappointed with the attendance, those that were there were treat-
ed to a fantastic presentation.  If you could not make that meeting, we would love to know why.  Was 
it the time of day (afternoon vs. morning), length, location, etc.?  Anything helps us serve you better.   
 
We finish up the year of education presentations with a real 
gem in Diane Winn on November 16 at a traditional lunch 

meeting.  Registration is open and we hope you can attend.  This meeting will 
also be our annual business meeting.  We will have our annual elections for 
those positions that have one year terms.   
 
Our final meeting of 2016 is our Holiday Party, which is set for December 7 at 
Sweetwater.  Having been on some of the planning calls, I can assure you this 
will be a not-to-miss event!   
 
President-elect Sara Garrett is planning our 2017 meetings and I know we will 
be in good hands with her planning these meetings. 
 
As always, thank you for being a member and feel free to email me with any 
questions, comments, or concerns.  
 

Jake 
Jake Fulcher 
Kahn, Dees, Donovan & Kahn, LLP 
812-575-1047 
Jfulcher@kddk.com 
 
 
 
 
 

SHRM Tip: 
HR Magazine is available to SHRM mem-
bers to read on your phone as an app! 
Search for HR Magazine SHRM and down-
load the app today!     

 
          
 
 
 
 

EHRA Mission 
The mission of the Evansville-Area Human Resource Associa-
tion, Inc. is to promote professionalism in the area of Human 

Resource Management by providing opportunities for net-
working, comprehensive education and proactive support 
for its members while serving as a resource and advancing 
initiatives in the community through the enlistment of en-

gaged and talented volunteer leaders. 
 

EHRA Vision 
To be the HR voice for the Tri-State. 

Follow EHRA 

on Twitter 

@EvansvilleHR 

mailto:Jfulcher@kddk.comC:/Users/jenchan/Documents/Custom%20Office%20Templates
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Did you have a recent accomplishment that you 
want to share? Let us put you in the spotlight.  
 
Email our Newsletter Editor, Jennifer Chang at 
jenchan@atlasworldgroup.com  

Please welcome these new members: 
 
Lori Ann Hook, Admissions Representative at Indiana Tech 
Sydney Martin, Corporate HR Coordinator at Berry Plastics 
Vanessa York, HR Manager at Lowe’s Home Improvement 
Amy English, HR Manager at George Koch Sons 
Stacy Palstring, Vice President at American Wholesalers 
 
 

Courtney Woolfork, PHR, Human Resources Specialist at Matthew 25 AIDS Services, Inc., 
joined EHRA after moving from a position in Waverly, KY to one at Matthew 25 AIDS Ser-
vices in Henderson.  She was intrigued by the longevity of the association, all that was 
offered to its members, and hopes to be a great asset to the group.  From her member-
ship in the organization, she hopes to gain useful knowledge that she can apply as she es-

tablishes an HR Department at Matthew 25 AIDS Services. 


