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The leaves are 
changing so it must 
be time for the annu-
al EHRA Fall HR and 
Diversity Conference 
  

Welcome - p.9 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA. 

explore  - cover 

November 2014               Volume 15, Number 11     contents      

Chapter Connection is a publication of the Evans-
ville-Area Human Resources Association made 
possible by contributions from it’s members and 
the board of directors.  If you have suggestions, 
please email them to: newsletter@ehranet.org. 

 Legal Update- p.4 

The VETS reporting requirements are be-

coming more streamlined.  Learn more in 

this month’s legal update. 

President’s letter—p.8 

Tela Erdell, EHRA President, shares 

EHRA bylaw changes as well as up-

coming events meet  - p.3 

The brochure for our Fall HR and 

Diversity Conference is now availa-

ble.  Registration is open through 

November 10. 
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EHRA Cares—P.6 

How can you help in 2014 and beyond?  .   

Sponsored by 

 Holiday Party- p.5 

EHRA Holiday Party details are available 

now as well as a recap of our October 

event with Vicki Hess. 

EHRA Updates—p.7 

Membership Frenzy update, 2015  

Board announcement, Volunteer of 

the Year form available and SHRM 

study group options. 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
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The use of this seal is not an endorsement by HR Certification Institute of the quality of the program. It means that 
this program has met HR Certification Institute’s criteria to be pre-approved for recertification credit.  All members 
are responsible for retaining information on each event for submission to the HR Certification Institute.  A certificate 
of attendance will be emailed to all attendees upon the completion of the event. 

 

This program has been preapproved for 3.75 
Business (strategic) and 1.25 HR (General) recer-
tification credit by the HR Certification Institute.  

 

Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 

$85.00 EHRA Member, $135.00 Guests, $15.00 EHRA student member 

 
 

EHRA Fall HR and Diversity Conference 

Sponsored By:   

 
About our Topic 

Fall Seminar 2015 is full of different topics including 
 

Breaking the Gender Dichotomy 
Personal Credibility Factor in HR 

Spirituality in the Workplace 
New Developments in Diversity, LBGT and Religion 

 
Check out the brochure for full details and speaker bios. 

 

http://ehranet.org/downloads/Linked_Documents/ehra_fall_seminar_brochure.pdf
http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
http://ehranet.org/downloads/Linked_Documents/ehra_fall_seminar_brochure.pdf


VETS Reporting Streamlined 

 

The Department of Labor (DOL) announced in a September 26, 2014 press 

release that it is streamlining the VETS reporting requirements for federal 

contractors.  The VETS-100A Report will be replaced by the VETS-4212 

Report.  The VETS-100A will no longer be utilized.  The new process re-

duces the number of required reporting elements from 84 to 42, by requiring 

contractors to report “protected veteran” information in the aggregate rather than by each category.1  

The following categories of veterans will be in the aggregate: disabled veterans, active duty wartime 

and campaign badge veterans, Armed Forces service medal veterans, and recently separated veterans.  

The DOL cites that these numbers will provide increased accuracy of veteran employment, since vet-

erans previously could be double-counted in more than one individual category.2 

"Over the next decade, this change will result in a significant reduction in paperwork burden for fed-

eral contractors and subcontractors," said Assistant Secretary of Labor for Veterans' Employment and 

Training Keith Kelly. "In addition to easing the burden on contractors, the data collected by these re-

ports will help the Labor Department develop more informative yearly trends in the employment of 

protected veterans."1  Current estimates show an approximate savings for contractors of over $18 mil-

lion over this 10-year period. 

Contractors must also add a reference to the reporting clause in their government subcontracts as con-

tracts are entered into, modified, renewed and extended. The clause can be included by citing to 41 

CFR Part 61-300.10.2  The final rule was published in the Federal Register, and it is available at 

https://federalregister.gov/a/2014-22818. 

 
http://www.dol.gov/opa/media/press/vets/VETS20141802.htm 

http://www.huntonlaborblog.com/tags/vets4212/ 
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LEGAL UPDATE 

Do you have a topic you would like our team to get more information on?  If so, contact us at info@ehranet.org. 

 

EHRA Members at the 2014 HR  

Indiana State Conference 

http://www.law.cornell.edu/cfr/text/41/61-300.10
http://www.law.cornell.edu/cfr/text/41/61-300.10
http://1.usa.gov/1DDrW0z
http://www.dol.gov/opa/media/press/vets/VETS20141802.htm
http://www.huntonlaborblog.com/tags/vets4212/
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There were over 130 EHRA members and guests at 
the October 22nd event: Real-World HR Strategies 
for Creating a Culture of Engaged & Energized Em-
ployees. Speaker Vicki Hess, RN, MS, CSP shared 
strategies for creating a culture of employee en-
gagement. 

 

“We can be smart, we can be serious, but we can 
also have some fun.” 

- Vickie Hess 

 
A special celebration we have in store,  

Candy canes, Lollipops and Gumballs Galore! 
 

“Candyland” Holiday Party 
 

Free to EHRA members, $20 for guests* 
 

Old National Bank Atrium, 1 Main Street in Evansville 

 

ITINERARY: 

 

5:30-6:30 Registration/Networking 

6:30-7:30 Dinner 

7:30-8:30 Entertainment 

8:30  Door Prizes 

 

Come join your HR friends for a night of 

networking, food, fun and a chance to win 

some wonderful prizes! 

*prices are good through November 28 at which time members pay $10 and guests, $30. 

Event Recap 

 
 

Creating a Culture of Engaged and Energized  Employees 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC


The EHRA is currently seek-
ing donations of new or gen-
tly used work clothing to 
donate to many different 
local charities.  If you are 
interested in donating, 
please bring your items to 
our next meeting.  Our cur-
rent non-for-profit company 
that we are accepting donations for is: 

CALLING ALL SPEAKERS 
 

Join the EHRA Speakers Bureau 
The EHRA Speakers Bureau provides professional speakers who can address a variety of topics to 

assist education, business, and the community. 

Members of the Speakers Bureau are available for group presentations on a variety of HR top-

ics.  Topics such as job seeking skills, interviewing tips, resume preparation, etc. for student groups 

along with human resource topics related to the specialty areas of the HR profession. 

Need HR professions for the following topics: 

 Generation Gaps (Younger vs. Older) 

 Women and Competing in the Workplace 

 Compensation and Benefits 

 Employer Incentives 

 Effective Techniques for Conflict Resolution  
 

Please contact the Workforce Readiness Chairperson 

at volunteer@ehranet.org to inquire about the Speakers Bureau. 
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AURORA UPDATE: 
 
Thank you for your recent donations to Auro-
ra.  Any assistance we get is greatly appreci-
ated.  As an update, we are currently in need 
of: 
 Food items including Beanie Weenies, Vi-

enna Sausages, Ravioli, Beef Jerky, Pot-
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

 Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

 Household items include cleaning sup-
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 
Sincerely, 
Jayme Walters, MSW  
Director of Development 

Calling all workforce readiness experts! 
The workforce readiness committee is looking for a few volunteers to create and present 

some short basic PowerPoint presentations on workforce readiness related topics such as: 

 

-Job Search 101 

-Resume Writing  

-Interview tips 

-Dress for Success 

 

These presentations will be presented to local organizations whose clients are in need of 

workforce readiness preparation. 

 

*If you know of an organization that could benefit from these presentations, please con-

tact Abby Keeping at Akeeping@pinstripe.com  

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:volunteer@ehranet.org
mailto:Akeeping@pinstripe.com


SHRM/HRCI Study Group Connections 
Any individuals interested in partnering up with one of your 
peers to form a study group, should email Debbie Tucker at 
dtucker@vectren.com  with your name, contact information, 
anticipated test date and the certification you are testing for 
(PHR, SPHR, GPHR, SHRM-CP and SHRM-SCP). 

We will maintain and share a listing of those interested in infor-
mal study groups. You will be provided with the name and 
contact information of the other interested participant(s), and 
then you can work together to determine when and how often 
you would like to meet, what material you would like to cover, 
and other details that you might arrange. 

Please email Debbie if you have any questions. 

 
 

 
 
 
 
 
The 2015 EHRA Volunteer of the Year form is now 
available.  Do you know someone who 
 
 - Is a volunteer leader through various appropriate 
boards? 

 - Is a volunteer leader through various programs/
projects? 

- Has made significant contributions to promote/
support the HR profession? 
 
If so, download our form on the website and nomi-
nate them today.  All forms are due by January 31, 
2015. 

 

 

Congratulations to our newly elected  board members.  If you are 

interested in Workforce Readiness or Creating the monthly news-

letter, please contact President Tela Erdell. 

 

PRESIDENT:  TELA ERDELL, SPHR, GPHR 

PRESIDENT ELECT:  JAKE FULCHER             

DIRECTOR OF PROFESSIONAL DEVELOPMENT:  JEFF DEVINE, ESQ, 

SPHR 

SECRETARY:  GEORGE LANCE, SPHR 

TREASURER: SARA GARRETT 
DIRECTOR OF COMPENSATION SURVEY: VICKIE WARREN, SPHR    
PAST PRESIDENT: ANGELA NOBLE  
COLLEGE RELATIONS: JASON FERTIG 
WORKFORCE READINESS: OPEN 
COMMUNICATIONS: BETHANN LANGLOIS 
DIVERSITY: DANYELLE GRANGER, MPA 
FINANCE: MARY THOMPSON, PHR 
LEGISLATIVE AFFAIRS: EMILEE HILLE 
MEMBERSHIP: RICK JONES 
SHRM LIAISON & CERTIFICATION: DEBBIE TUCKER, SPHR 
WEB: STEVE ARVIN 

  

2014 MEMBERSHIP FRENZY LEADERBOARD 
  

NAME 
  

NEW MEMBERS 
SIGNED 

Cheri Schroeder 
  

4 

Lorraine Wurtz 
  

2 

Susan Gray & Ryan Tharp 
  

1 

mailto:dtucker@vectren.com
http://ehranet.org/downloads/Linked_Documents/ehra2014_votynominationform.pdf


Dear EHRA Members: 

 

Each year, the EHRA reviews its bylaws.  The bylaws were 

amended in October 2014; there are changes to three sec-

tions that I’d like to share with you: 1) Student Members 2) 

Professional Member 3) Election- Term of Office.   

 

First, the Student Member definition has been broadened 

and membership in a SHRM Student Chapter is no longer a 

requirement.  A student is defined as a person in a degree-

seeking program of 6 credit hours or more and whose career plans support a 

bona fide interest in Human Resources.  

 

Second, certification by SHRM was added to the Professional Member section.  

Previously, any individual certified by the Human Resource Certification Insti-

tute (HRCI) could be considered for Professional Membership with the EHRA. 

With the addition of SHRM certifications, the Society for Human Resource 

Management has also been named in the bylaws.   

 

Third, the term of office for Director of Professional Devel-

opment, President-Elect, President, and Past President has 

been expanded.  Election to any of these positions is now for 

a 2-year term rather than a 1-year term.   

 

If you have any questions regarding the bylaws, please reach 

out to me.  The bylaws can be found on the EHRA website in 

the About Us section.   

 

I hope to see you at the upcoming Human Resource & Diver-

sity Conference on November 13th and at the Holiday Party 

on December 3rd.   

 

 Thanks for being an EHRA member! 

Tela 
Tela M. Erdell, SPHR, GPHR 

EHRA President 

tela.erdell@oldnational.com 

812.461.9743  
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Newly Certified?  Share your 

Success! 

 

Achieving certification shows a commitment to the field and 

to your career.  All newly certified PHRs, SPHRs, or 

GPHRs please contact Debbie Tucker, SPHR at  

dtucker@vectren.com 

EHRA Mission 

The mission of the Evansville-Area Human Resource Associ-

ation, Inc. is to promote professionalism in the area of Human 

Resource Management by providing opportunities for net-

working, comprehensive education and proactive support for 

its members while serving as a resource and advancing initia-

tives in the community through the enlistment of engaged and 

talented volunteer leaders. 

 

EHRA Vision 
To be the HR voice for the Tri-State. 

 

 

 

 

Got HR Interns? 

 

If not and you are in search of one the EHRA has a great 

opportunity for you.  We now post free advertisements on 

our website for all HR intern positions.  Contact Dr. Jason 

Fertig, College Relations Chairperson at jfertig@usi.edu if 

you would like to post. 

mailto:tela.erdell@oldnational.com
http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC


EHRA MEMBER  
TO DO LIST  

 
1. Renew Your Membership 
2. Verify your profile is cor-

rect on our website 
3. Cast your ballot for vol-

unteer of the year 
4. Recommend a coworker 

join EHRA 
5. Sign up for our annual 
Holiday Party (its free you 

know) 
6. Join one of our 
many committees 

 

 
The EHRA would like you to get to 
know the new members who have 
joined us recently: 
 
Cory Kuhlenschmidt 
joins us from Bamberg-
er, Foreman, Oswald 
and Hahn, LLP where he 
is currently an attorney.  
Cory joined EHRA after 
attending a recent EHRA meeting 
and discussing workplace issues im-
portant to HR professionals.  When 
asked what he enjoys the most about 
his role, he said; “Working with HR 
professionals and other management 
as part of a team to address the em-
ployer’s employment law related 
concerns.”   
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Did you have a recent accomplishment that you want to share? 

Let us put you in the spotlight.  
Email our Newsletter Editor, Nick Lindy at niclind@atlasworldgroup.com 

Ryan Tharp is another new member 
this month.  Ryan currently serves as 
an HR Generalist at Azteca Milling.  
Ryan joined EHRA to learn more about 
the region from a professional per-
spective and for networking purposes.  
When asked what he enjoys about his 
job, Ryan stated that he enjoys making 
day to day tasks become more routine 
so he can focus on the rewarding activ-
ities of developing employees, leaders 
and the workplace.  Please help us 
welcome these two members as well 
as Anthony Glenn, Kahn, Dees, Do-
novan and Kahn, Ashley Gomez Navar-
rette, Azteca Milling, Yvette Lacer, 
Hydro Aluminum Metals USA and Geor-
gia Pomrenke SIRS, Inc. at our next 
meeting. 
 




