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edition of the 

EHRA newslet-
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Member Spotlight– p. 7 

Welcome new EHRA members. 
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Chapter Connection is a publication of the Evans-
ville-Area Human Resources Association made 
possible by contributions from it’s members and 
the board of directors.  If you have suggestions, 
please email them to: newsletter@ehranet.org. 

 Legal Update– P. 4 

Congress Passes Omnibus Bill Delaying 

Cadillac Tax by Emilee Hille 

meet  - p.3 

Information on the January meeting. 

 

Sponsored by: 

President 
Jake Fulcher, 
jfulcher@kddk.com 
 

President Elect 
Jeff Devine, Esq., SPHR 
jeffreyldevine@aol.com 
 

Treasurer 
Sara Garrett, PHR, SHRM-CP 
sgarrett@sterlingboiler.com  
 
Assistant Treasurer 
Kelly Rideout 
kellyrideout@berryplastics.com 
 
 

Secretary 
George Lance, SPHR 
george.lance@oldnational.com 
 
 

 
 
 

 

 

Legislative Affairs Chairperson 
Vickie Warren 
vwarren@evansvillearc.org 
 

College Relations Chairperson 
Jason Fertig 
jfertig@usi.edu 
 

Communications Chairperson 
Josh Gessling 
jgessling@kddk.com 
 

Finance Chairperson 
Mary Thompson, PHR 
metst53@hotmail.com 
 

Diversity Chairperson 
Anitra Murphy  
amurphy@evansville.in.gov 
 
 

Workforce Readiness Chairperson 

Wendy Summers 
WSummers@heritageoil.com  
 

 

 
 
 
Membership Chairperson 
Rick Jones 
rjones@indianatube.com 
 

Past President 
Tela Erdell, SPHR, GPHR, SHRM-SCP 
Tela.erdell@olnational.com  

 

SHRM Liaison and Certification Chairperson 
Debbie Tucker, SPHR, SHRM-SCP 
dtucker@vectren.com 
 

Web Chairperson 
Wendy Gumbel 
wgumbel@gmail.com 
 

Newsletter Editor 
Jennifer Chang, SPHR, SHRM-SCP 
jenchan@atlasworldgroup.com 
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Certification Update– p. 5 

Jake Fulcher, EHRA President, wel-

comes EHRA members to 2016. 

President’s Letter– p. 6 

Early Bird Membership  

Renewal– p. 5 
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Wendy Summers 
WSummers@heritageoil.com  
 

 

 

Membership Chairperson 
Rick Jones 
rjones@indianatube.com 
 

Past President 
Angela Noble 
anoble@hrsolutions-inc.com 

 

SHRM Liaison and Certification Chairperson 
Debbie Tucker, SPHR, SHRM-SCP 
dtucker@vectren.com 
 

Web Chairperson 
Steve Arvin 
steve.arvin@oldnational.com 
 

Newsletter Editor 
Jennifer Chang, SPHR, SHRM-SCP 
jenchan@atlasworldgroup.com 
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Agenda 
 
11:00am—11:30am CST    Registration and Networking 
11:30am—12:00pm CST  Announcements and Lunch 
12:00pm—1:00pm CST   Prevention and Management of Workplace Conflicts and 
Violence 
 
 
Description 
 
Evansville Police Department Officer Nick Sandullo will speak on prevention and 
management of workplace conflicts and violence. In this session, Officer Sandullo 
will speak to human resources professionals on possible warning signs and how to 
best prevent a workplace violence incident at your company. He will define work-
place violence and give examples, define active shooter and give examples, discuss 
event history of both workplace violence and active shooter and discuss indicators 
and reactions to these types of incidents. 
 

 

Prevention and Management of Workplace Conflicts and Violence 
Presented by Nick Sandulo 

Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 

11:00 am—1:00 pm 

 
The EHRA is recognized by SHRM to offer Professional Development Credits (PDCs) for the SHRM-CPSM or SHRM-

SCPSM. For more information about certification or recertification, please visit www.shrmcertification.org.”  

The use of this seal is not an endorsement by HR Certification Institute of the quality of the program. It means that this 
program has met HR Certification Institute’s criteria to be pre-approved for recertification credit.  All members are 

responsible for retaining information on each event for submission to the HR Certification Institute.  A certificate of 

attendance will be emailed to all attendees upon the completion of the event. 

This program is valid for 1 PDC for the SHRM-
CP or SHRM-SCP. For more information about 

certification or recertification please visit 

www.shrmcertification.org.  

This program has been approved for 1.0 HR recer-
tification credit with HRCI. 

http://www.shrmcertification.org


Congress Passes Omnibus Bill Delaying Cadillac Tax 
By Emilee Hille 

 

On December 18, 2015 President Barack Obama signed a $1.8 tril-
lion spending bill into law that delays the excise tax on “Cadillac” em-
ployer-sponsored health plans from 2018 to 2020.  “The omnibus bill 
combines two comprehensive legislative proposals—the Protecting 
Americans from Tax Hikes Act and the Consolidated Appropriations 

Act.”
1   

The bill passed the House of Representatives by a vote of 316-113, and the U.S. 
Senate by 65-33. 
 
The Cadillac Tax was contained in the original healthcare reform law passed in 2010 and 
placed an excise tax on health plans deemed to be rich plans.  The threshold was set at 
$10,200 for single/employee only coverage and $27,500 for coverage other than self-only. 
The tax was estimated to bring in nearly $90 billion in revenue over ten years.  Those funds 
would then be used to fund government subsidies to lower premiums for people on the gov-
ernment’s healthcare exchanges.

 “
The Cadillac Tax was considered one of the key cost con-

tainment features in the Affordable Care Act because it was expected to limit the rise of in-
surance premiums.”

2 

 
Opponents argued that the theory behind the tax was flawed since it was tied to the general 
inflation rate, while growth in the cost of health care was growing at a much higher rate.  
Employers stated that even those without rich “Cadillac” plans would eventually be subject 
to the tax.

3
 Many employers also cite the tax as one reason they must shift more of the cost 

burden of paying for health coverage onto employees.  In a survey of 140 of the largest cor-
porations in the United States, sponsored by the National Business Group on Health, 48% 
of employers expected to be excise tax in 2018.  The number grew to 72% if changes were 
not made to plan design.

3   
For this reason, many unions, employers, and nonprofit organi-

zations argued that the tax would lead to employers scaling back health plans, and shifting 
a larger share of costs to employees. 
 
With the delay of 2 years, it is more probable than not that further changes will be made to 
the “Cadillac” tax prior to the new 2020 implementation date. 
 
 
 

http://www.shrm.org/advocacy/governmentaffairsnews/hrissuesupdatee-newsletter/pages/122215_1.aspx?
utm_source=SHRM%20HR%20Issues%20Update%20Newsletter%20December%20Email%2012.22.15%20(1)
&utm_medium=email&utm_content=December%2022,%
202015&MID=01306854&LN=Hille&spMailingID=24311072&spUserID=ODM1OTI2NDU5NzgS1&spJobID=70232
9545&spReportId=NzAyMzI5NTQ1S0 

http://www.ceridian.com/resources/blogs/human-resources-legislation-blog/cadillac-tax-2-year-delay-what-it-means-for
-employers.html  

http://www.businessinsurance.com/article/20151218/NEWS03/151219797/congress-passes-omnibus-bill-containing-
cadillac-tax-delay 
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http://www.shrm.org/advocacy/governmentaffairsnews/hrissuesupdatee-newsletter/pages/122215_1.aspx?utm_source=SHRM%20HR%20Issues%20Update%20Newsletter%20December%20Email%2012.22.15%20(1)&utm_medium=email&utm_content=December%2022,%202015&MID=01306854&LN=Hille&
http://www.shrm.org/advocacy/governmentaffairsnews/hrissuesupdatee-newsletter/pages/122215_1.aspx?utm_source=SHRM%20HR%20Issues%20Update%20Newsletter%20December%20Email%2012.22.15%20(1)&utm_medium=email&utm_content=December%2022,%202015&MID=01306854&LN=Hille&
http://www.shrm.org/advocacy/governmentaffairsnews/hrissuesupdatee-newsletter/pages/122215_1.aspx?utm_source=SHRM%20HR%20Issues%20Update%20Newsletter%20December%20Email%2012.22.15%20(1)&utm_medium=email&utm_content=December%2022,%202015&MID=01306854&LN=Hille&
http://www.shrm.org/advocacy/governmentaffairsnews/hrissuesupdatee-newsletter/pages/122215_1.aspx?utm_source=SHRM%20HR%20Issues%20Update%20Newsletter%20December%20Email%2012.22.15%20(1)&utm_medium=email&utm_content=December%2022,%202015&MID=01306854&LN=Hille&
http://www.shrm.org/advocacy/governmentaffairsnews/hrissuesupdatee-newsletter/pages/122215_1.aspx?utm_source=SHRM%20HR%20Issues%20Update%20Newsletter%20December%20Email%2012.22.15%20(1)&utm_medium=email&utm_content=December%2022,%202015&MID=01306854&LN=Hille&


 
 Call for SHRM-CP/SHRM-SCP Certification Preparation  Instructors 
 

SHRM is seeking qualified professionals to provide classroom instruction for SHRM-CP/SHRM-SCP preparation courses offered by one of the 

SHRM Education Partners. 

 

• Applicants must have earned their SHRM Certified Professional (SHRM-CP) or SHRM Senior Certified Professional (SHRM-SCP) credential.   

•Applicants must have classroom instruction and HR experience (or other minimum required or desirable qualifications).    

     
Are you interested in teaching, or do you know someone who is? Please send your information to Alison.Costello@shrm.org 

Certification Update 
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CERTIFICATION SCHOLARSHIPS!  DEADLINE is July 15, 2016.   

Wouldn’t it be great to see an EHRA member get one of these scholarships? 
 
New for 2016!  There is still time to apply for SHRM Foundation certification scholarships to be awarded in the fall.  SHRM members may apply for 
this $750 award to support their pursuit of the SHRM-CP or SHRM-SCP certification.   

Application Deadline:  July 15, 2016 (awarded in October) 

Eligibility: Individuals must be current members of national SHRM and their membership must remain active throughout the year they are awa rd-

ed the scholarship.  Individuals must be preparing to sit for the SHRM-CP or SHRM-SCP certification exam.  Employees or board members of SHRM or 

the SHRM Foundation or other SHRM affiliate (not including chapters), and members of their immediate family are not eligible to apply for SHRM 

Foundation grants, awards or scholarships.  Student members are not eligible to apply for this award. For more information (selection criteria and 

application) visit the SHRM Foundation certification scholarship page. 

Application: The application includes contact information and a series of short-answer questions about your volunteer experience and your career 

aspirations.  You will also be asked to upload a current resume that includes your SHRM Foundation and/or SHRM volunteer experience, and one 

letter of reference.  Reference letters should be addressed to the “SHRM Foundation Scholarship Review Committee” and should provide insight into 

your character, career and volunteer accomplishments, work ethic, values, and need for the scholarship. 

Timeline: Apply May 2 - July 15, 2016..............................Notified of results by October 7 

 Annual dues =  $50 for SHRM members & $70 for non-SHRM members 
 Monthly Education Events 
 Recertification Credits 
 Networking Opportunities  
 Volunteer Service Connections 
 Legal Updates 
 Much  

 
 

Renew by January 22nd to take advantage of the Early Bird Option: 
 

 SHRM members receive vouchers for 3 free 2016 meetings  
 
 Non-SHRM members receive a voucher for 1 free 2016 meeting  
Free meeting voucher does not apply for conference events 

 
EARLY BIRD RENEWAL 

2016 MEMBERSHIP RENEWAL 

http://links.shrm.mkt6744.com/ctt?kn=39&ms=MjMzOTYzNjYS1&r=ODM1OTI0NTY2NDES1&b=0&j=NjQwMDAzMzM2S0&mt=1&rt=0
http://www.shrm.org/certification-scholarships
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Dear EHRA Members: 
 
Welcome to 2016!  But, before we look forward, we must briefly look back.  We want to extend a spe-
cial thank you to our now Past-President, Tela Erdell.  We all benefited and grew from her leadership.  
We also want to thank the outgoing Board members, Steve Arvin, Emilee Hille, BethAnn Langlois, 
Danyelle Granger and Angela Noble for their contribution.  
You all will be missed!    

 
As we look forward to 2016, we want to welcome Josh Gessling, Wendy Gum-
bel and Kelly Rideout to the Board.  Josh will serve as the Communications 
Chairperson, Wendy will be the Web Chairperson and Kelly will serve as the 
Assistant Treasurer.  We also have added Anitra Murphy as the Chairperson 
for the Diversity committee. 
 
Speaking of 2016, we will start our year with a timely presentation on Work-
place Violence by the Evansville Police Department.  We will have Mercer 
back for its annual health care presentation, as well as a mix of attorneys and 
subject matter professionals, such as Indiana’s legislative expert, Chris Schrad-
er.  The Spring Seminar also promises to be a highlight.  
 
I am excited to be your President in 2016.  
 
See you soon. 
 

Jake 
Jake Fulcher 
Jfulcher@kddk.com 
 
 
 
 
 
 
          
 
 
 
 
 
 
 
 
          

EHRA Mission 

The mission of the Evansville-Area Human Resource Associ-

ation, Inc. is to promote professionalism in the area of Human 

Resource Management by providing opportunities for net-

working, comprehensive education and proactive support for 

its members while serving as a resource and advancing initia-

tives in the community through the enlistment of engaged and 

talented volunteer leaders. 

 

EHRA Vision 
To be the HR voice for the Tri-State. 

 

Follow EHRA 

on Twitter 

@EvansvilleHR 

mailto:Jfulcher@kddk.comC:/Users/jenchan/Documents/Custom%20Office%20Templates


Leah Barnett, HR Assistant at SIRS, Inc. 
feels that joining EHRA will enhance her 
knowledge and experience by joining 
with others who are a part of Human Re-
sources. She enjoys learning and desires 
to grow in her knowledge of HR so she 
may better serve others. 

Jonathon Stinnett, HR Intern at Berry 
Plastics, hopes to gain relationships 
that will help him expand his 
knowledge in the HR field along with 
friendships that allow him to stay in 
contact with others in the EHRA.   
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Did you have a recent accomplishment that you want to 

share? 

 

Let us put you in the spotlight.  

 

Email our Newsletter Editor, Jennifer Chang at 

jenchan@atlasworldgroup.com  

Please welcome these new members: 
 
Georgia Pomrenke, HR Director at SIRS, Inc. 
Kay Marie Knox, Office Manager at Jiffy Rooter, Inc.               
Judy Nole, Director, HR at Southern Indiana Tire                          
Kathy Ann Gray, HR Generalist at Traylor Bros.                          
Roger Kuhrt, Talent Acquisition Partner at Ascension Health Ministry Service Center        
 


