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EHRA Cares—P.8 

How can you help in 2015 and 

beyond? 

Sponsored by 

Certification—P.7 

FAQ’s on the new SHRM certification. 

Membership Frenzy and Meeting  

Vouchers—P.11 

Diversity Minute—P.5 

Read about EHRA’s commitment to Di-

versity and cultural observances for Feb-

ruary. 

Workplace Romance—P.6 

Valentine’s Day: Office Romance is Here 

to Stay, but How Employers Deal with It 

is Changing, SHRM Finds. 



Agenda 

 

11:00 am—11:30 am CST: Registration and Lunch  

11:30 am—11:45 am CST: Meeting Announcements 

11:45 am—12:45 pm CST: 2015 Mercer National Survey of Employer Sponsored Health Plans 

12:45 pm—1:00 pm CST: Break 

1:00 pm—2:00 pm CST: Continued discussion on survey results and Q&A session regarding the survey 

 

Description 

 

This presentation will provide attendees with powerful data and knowledge to make strategic decisions about their health insurance benefits. Join us 

for the highlights of the 2015 survey and to learn how this information is being used by small and large employers across the country and tri-state re-

gion. 

 

Speaker—Barbie Sparr, BGS-A 

 

Barbie is a Consultant for the Indianapolis office of Mercer’s Health & Benefits unit, advising clients on all aspects of employee ben-

efits plan designs, funding mechanisms and administration. Her primary areas of expertise include marketing, strategic planning, fi-

nancial and data analysis, self-funding and carrier negotiations. Barbie also serves as the office’s compliance manager for 3 years. 

 

Barbie’s broad background in employee benefits comes from working for a global insurance consulting firm for 9 years and a nation-

al medical carrier for 6 years. Just prior to joining Mercer, she performed analytics and training for a national insurance agency alli-

ance. 

 

Barbie holds a Master of Public Administration from Indiana University as well as a Bachelor of Science from Indiana State Univer-

sity. Additionally, Barbie holds the HIA certification and is currently pursuing the CEBS designation. 
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The use of this seal is not an endorsement by HR Certification Institute of the quality of the program. It means that 
this program has met HR Certification Institute’s criteria to be pre-approved for recertification credit.  All members 
are responsible for retaining information on each event for submission to the HR Certification Institute.  A certificate 
of attendance will be emailed to all attendees upon the completion of the event. 

 

This program has been submitted for 2.0 busi-
ness recertification credits with HRCI. 

 

Mercer’s Annual Survey of Employer Sponsored Health Plans 
Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 

$15.00 EHRA Members, $30.00 Guests, $5.00 EHRA Student Member 
Schedule below 

 

Sponsored By:   

 

SAVE THE DATE 
 

 

Employment Law Update with Attorneys from KDDK 
Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 

$15.00 EHRA Members, $30.00 Guests, $5.00 EHRA Student Members 



ACA Affordability Percentages  
Increase for 2016 

Article Provided by Ben Schmidt, Old National Insurance 
 
On November 21, 2014, the IRS released affordability contribution percentages for 2016. 
Affordability contribution percentages measure a plan’s affordability and apply to three provi-
sions under the ACA: the employer-shared responsibility penalty, the individual mandate 

and the premium tax credit. 
 
These updated affordability percentages are effective for taxable years and plan years beginning after December 31, 2015. 
 

 The new affordability percentage for the individual mandate is 8.13 percent for 2016. 

 The affordability percentage for the employer mandate and the premium tax credit eligibility rules is 9.66 percent for 

2016. 

 Employers that use an affordability safe harbor under the pay or play rules will continue using a contribution percent-

age of 9.5 percent. 
 
For 2015 plan years, the individual mandate affordability percentage is 8.05 percent, and it is generally 9.56 percent for the 
employer mandate and premium tax credit eligibility. 
 
 

 HHS Issues Proposed Benefit and Payment  
Parameters for 2016 

Article Provided by Ben Schmidt, Old National Insurance 
 

On Nov. 21, 2014, the Department of Health and Human Services (HHS) issued the 2016 Notice of Benefit and Payment 
Parameters Proposed Rule, which contains several proposed changes for 2016. Among these changes are adjustments to 
the reinsurance program’s annual contribution rate, the Health Insurance Marketplace open enrollment period for 2016 and 
following years, and annual limitations on cost-sharing. 

The transitional reinsurance program, created by the Affordable Care Act (ACA) to help stabilize coverage premiums in the 
individual market for the first three years of the Exchange, imposes fees on health insurance issuers and self-insured 
group health plans. The fees are lowered each year that they are assessed. The 2015 annual fee is $44 per enrollee, and 
the proposed contribution rate for 2016, the final year of the reinsurance program, is $27 per enrollee.  

The Nov. 21 Notice also addresses the Marketplace open enrollment period for 2016. The 2015 period of Nov. 15, 2014, to 
Feb. 15, 2015, remains the same, but the proposed rule changes the open enrollment period for 2016 and following years 
to run from Oct. 1 to Dec. 15 of the year prior to the benefit year. 

Annual cost-sharing limitations are also addressed in the proposed rule. The ACA generally requires non-grandfathered 
plans to have an out-of-pocket maximum for essential health benefits, which is updated annually based on the percent 
increase in average premiums per person for health insurance coverage. The 2015 out-of-pocket maximum for self-only 
coverage is $6,600 and the proposed 2016 maximum is $6,850. For family coverage, the 2015 maximum is $13,200 and 
the proposed maximum for 2016 is $13,700. 

The Notice also addresses proposed changes to the minimum value of employer-sponsored plans, the affordability exemp-
tion for the individual mandate, medical loss ratio rebate requirements and provisions for the Small Business Health Op-
tions Program (SHOP). 

The changes addressed in the Notice are proposed rules, so the HHS may still change them before finalizing benefit and 
payment parameters for 2016 
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LEGAL UPDATE 

Do you have a topic you would like our team to get more information on?  If so, contact us at info@ehranet.org. 



EHRA DIVERSITY MINUTE 
 

EHRA is dedicated to providing our membership 

with useful tools and resources to help further 

engage human resources professionals in the 

field of diversity and inclusion.  As a part of our 

efforts, we are re-launching the Diversity Mat-

ters section of the newsletter to provide you with 

brief diversity related information that can be 

shared in your organizations.   If you have work-

place diversity questions or discussions that 

you’d like to submit for feedback, please us at  

diversity@ehranet.org.  

 

The Workplace Diversity Journey  

By Danyelle Granger 

 

Many times you will hear individuals say, 

“Achieving workplace diversity is a journey” or 

“It takes time to reach diversity goals.”  There is 

great truth in these types of statements.  Achiev-

ing and sustaining workplace diversity goals is 

truly an ongoing journey as cultural changes do 

not occur overnight.  However, on the flip side, 

we cannot become content with a slow progress 

either.  We have to be sure that statements like 

those mentioned do not become excuses for not 

being more innovative or strategic around diver-

sity planning.  If we do become complacent, we 

run the risk that the journey leads to nowhere.  

Setting ambitious and attainable milestones help 

to ensure we stay the course and that true pro-

gress is being made.  

 

Everyone’s journey will be different.  The same 

types of programs won’t work in every setting.  

And that is ok.  There isn’t a cookie-cutter diver-

sity and inclusion template for all to use.  

Though it is good to benchmark with other com-

panies and participate in knowledge sharing, 

don’t let another’s progress, or lack thereof, de-

ter you or keep you from stepping out and decid-

ing to make diversity a priority in your company.   

 

Each month we’ll share a few resources and tips 

that you can use on your diversity journey, 

whether you are just starting or have been at it 

awhile.  Also, if you have ideas or resources that 

you’d like to share, please email me at diversi-

ty@ehranet.org.  Looking forward to hearing 

from you! 

 

Web Resources 

www.catalyst.org 

http://www.diversityjournal.com  

 

Articles/Publications/Books 

SHRM Diversity Presentation 

Forbes Insights - Fostering Innovation Through 

a Diverse Workforce 

10 Lenses: Your guide to living and working in a 

multicultural world by Mark A. Williams 

Beyond Race and Gender: Unleashing the power 

of your total workforce by Thomas R. Roosevelt 

 

FEBRUARY CULTURAL OBSERVANCES 

 

 African American History Month   

 February 16– President’s Day 

 February 17– Maha Shivaratri 

 February 17– Mardi Gras 

 February 18– Ash Wednesday 

 February 19 Asian Lunar New Year Begins 

 February 190March 5– Chinese New Year 

Begins 

 February 26-March 1– Intercalary Days for 

the Baha’I fiath 

 

*partial listing 
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When you think of Valentine’s Day, what is one of the first words 

that come to mind? Love, of course. But that little four-letter word can spell trouble when it occurs be-

tween employees in the workplace and potentially could land someone in an unwanted meeting with HR.  

In September 2013, the Society for Human Resource Management (SHRM) released the results of its 

Workplace Romance Survey, which includes statistics on the prevalence of workplace romances and how 

employers deal with these relationships. SHRM research shows that concerns about favoritism, claims of 

sexual harassment and retaliation lead some employers to prohibit some workplace romances. The sur-

vey polled 384 HR professionals from a randomly selected sample of SHRM’s membership.  

Workplace Romance Survey Highlights   

 Forty-three percent of human resource professionals reported romances in their workplaces.  

 Almost twice as many employers (42 percent) have a written or verbal policy on workplace romances 

than in 2005 (25 percent).  

 Forbidden love: Thirty-two percent of HR professionals say employers have the right to prohibit 

workplace romance between employees; 49 percent say it depends on the situation. Almost all organi-

zations that have workplace romance policies (99 percent) do not permit a romance between a super-

visor and a subordinate.  

 Displays of affection: Suspicions about workplace romance generally are revealed through of-

fice gossip (67 percent) or from reports to the HR department (61 percent).  

 Love notes: Only 5 percent of organizations ask employees involved in a workplace romance 

to sign a “love contract” indicating that the relationship is consensual. But 81 percent of HR profession-

als think love contracts provide a forum for them to talk with employees about inappropriate workplace 

behavior.  

 Consequences: Whether something official happens as a result of an office romance depends 

on the type of romance. When there were consequences, employees were transferred to another de-

partment (34 percent) or went for counseling (32 percent). 

 Then comes marriage: More than one-half of HR professionals reported that employees got married 

or became long-term partners as a result of romances in their workplaces.  

 

The full survey is available online at: www.shrm.org/Research/SurveyFindings/Articles/Pages/SHRM-

Workplace-Romance-Findings.aspx.  

 
 
Originally published as “Valentine's Day: Office Romance Is Here to Stay, but How Employers Deal with It Is Changing, SHRM Finds” by 
SHRM Public Affairs © 2014, Society for Human Resource Management, Alexandria, VA. Used with permission. All rights reserved. 
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Valentine's Day: Office Romance Is Here to 
Stay, but How Employers Deal with It Is 
Changing, SHRM Finds  

http://www.shrm.org/Pages/default.aspx
http://www.shrm.org/Research/SurveyFindings/Articles/Pages/SHRM-Workplace-Romance-Findings.aspx
http://www.shrm.org/Research/SurveyFindings/Articles/Pages/SHRM-Workplace-Romance-Findings.aspx
http://www.shrm.org/Research/SurveyFindings/Articles/Pages/SHRM-Workplace-Romance-Findings.aspx


ALREADY CERTIFIED?  

 

Your existing HR certification constitutes your eligibility to earn the SHRM-CP or SHRM-SCP. 

If you are a current holder of an HR generalist certification (including: PHR, SPHR, GPHR, HRBP, HRMP and IPMA-CP*), you are eligi-

ble for SHRM's new certification—at no cost—by completing the following three simple steps by December 31, 2015: 

 Document that your current certification is in good standing. 

 Sign the SHRM Code of Ethics. 

 Complete a brief online tutorial focusing on HR competencies. 

Once you complete this process, you will earn the new SHRM credential and begin a three-year SHRM recertification cycle. 

You will not lose or have to give up any of your current credentials in order to obtain the new SHRM Certification.  

 

Format of the Online Tutorial Pathway 

The online tutorial is an educational program that focuses on the eight behavioral competencies found in the SHRM Competency Model and 

the SHRM Body of Competency and Knowledge (SHRM BoCK). The tutorial comprises five modules, including an interactive tool to cre-

ate an individual Competency Self-Portrait, as well as an opportunity to experience the scenario-based questions on the SHRM certification 

exams. The scenarios and question examples are not scored, but rather serve to provide exposure to how SHRM is assessing competencies in 

the exams. 

 

Determining Certification Level for Online Tutorial Pathway 

If you hold an existing senior- or advanced-level certification, you will be eligible for the more senior of the new SHRM Certification, the 

SHRM Senior Certified Professional (SHRM-SCP). 

If you hold an existing generalist- or professional-level certification, you will be eligible for the correlating new SHRM Certification, the 

SHRM Certified Professional (SHRM-CP). 

 

Will I have to give up my current credential in order to obtain the new SHRM certification? 

You will not lose or have to give up any of your current credentials in order to obtain the new SHRM Certification.  

Please e-mail shrmcertification@shrm.org for more information.  

*PHR, SPHR, GPHR, HRBP and HRMP are registered trademarks of the HR Certification Institute and are not SHRM certifications. SHRM has no rights in the “IPMA” trade-

mark, and IPMA-CP is not a SHRM certification. Other HR generalist credentials may also qualify based on SHRM’s review.  

Upcoming SHRM Conference Calls- SHRM Certification 
You’re invited to participate in a SHRM conference call regarding the new SHRM Certification. All chapter members are 
welcome regardless of SHRM membership. 
Dial in: 1-888-737-5834 
Passcode:  583408 

  
·         Tuesday, February 17, 11:00am CT/12:00pm ET 
·         Tuesday, February 17, 1:00pm CT/2:00pm ET 
·         Friday, February 20, 11:00am CT/12:00pm ET 
·         Tuesday, March 3, 10:00am CT/11:00am ET 
·         Tuesday, March 3, 12:00pm CT/1:00pm ET 

To help ensure time during these calls is productive, prior to joining the call of your preference, please review the re-
sources on the SHRM Certification website at www.shrmcertification.org. 

ONLINE TUTORIAL PATHWAY   

WWW.SHRMCERTIFICATION.ORG   

mailto:shrmcertification@shrm.org
http://www.shrmcertification.org
http://www.shrmcertification.org
http://www.shrmcertification.org
http://www.shrmcertification.org


The EHRA is currently seek-
ing donations of new or gen-
tly used work clothing to 
donate to many different 
local charities.  If you are 
interested in donating, 
please bring your items to 
our next meeting.  Our cur-
rent non-for-profit company 
that we are accepting donations for is: 

CALLING ALL SPEAKERS 
 

Join the EHRA Speakers Bureau 
The EHRA Speakers Bureau provides professional speakers who can address a variety of topics to 

assist education, business, and the community. 

Members of the Speakers Bureau are available for group presentations on a variety of HR top-

ics.  Topics such as job seeking skills, interviewing tips, resume preparation, etc. for student groups 

along with human resource topics related to the specialty areas of the HR profession. 

Need HR professions for the following topics: 

 Generation Gaps (Younger vs. Older) 

 Women and Competing in the Workplace 

 Compensation and Benefits 

 Employer Incentives 

 Effective Techniques for Conflict Resolution  
 

Please contact the Workforce Readiness Chairperson 

at volunteer@ehranet.org to inquire about the Speakers Bureau. 
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AURORA UPDATE: 
 
Thank you for your recent donations to Auro-
ra.  Any assistance we get is greatly appreci-
ated.  As an update, we are currently in need 
of: 
 Food items including Beanie Weenies, Vi-

enna Sausages, Ravioli, Beef Jerky, Pot-
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

 Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

 Household items include cleaning sup-
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 
Sincerely, 
Jayme Walters, MSW  
Director of Development 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:volunteer@ehranet.org
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Dear EHRA Members: 

 

Hello to all of the different generations working together right now– the Silents, 

Baby Boomers, Gen Xers, Millennials, and GenEdge!  Amy Lynch, president of 

Generational Edge, spoke to more than 80 members and guests at the EHRA’s 

January 26th event.  Lynch shared some of the experiences and traits of each gen-

eration and provided management tips to help when communicating with employ-

ees of each generation. 

 

I hope to see you at the Tuesday, February 10th meeting as Mercer presents the 

Annual Survey of Employer Sponsored Health Plans. Coming in March, join EH-

RA members for a Legal Update featuring attorneys from KDDK. 

 

 Thanks for being a member! 

Tela 
Tela M. Erdell, SPHR, GPHR 

tela.erdell@oldnational.com 

812.461.9743 EHRA Mission 

The mission of the Evansville-Area Human Resource Associ-

ation, Inc. is to promote professionalism in the area of Human 

Resource Management by providing opportunities for net-

working, comprehensive education and proactive support for 

its members while serving as a resource and advancing initia-

tives in the community through the enlistment of engaged and 

talented volunteer leaders. 

 

EHRA Vision 
To be the HR voice for the Tri-State. 

 

The Workforce Readiness Chair position is open. 

This position monitors and evaluates local activities 

concerning education and workforce readiness is-

sues and plans and encourages chapter involvement 

and activities impacting the education and work-

force readiness arena. Interested in learning about 

this volunteer role? Email Tela Erdell at  

tela.erdell@oldnational.com  or call 812-461-9743. 

The Evansville Salvation Army will be featured at the EHRA’s upcoming meeting on 
February 10, 2015. Major David Minks will be visiting from the Salvation Army.  

The Salvation Army has been serving the Vanderburgh and Warrick Counties for 
more than 100 years. They offer a number of programs throughout the year that 
range from Spiritual Development to Social Service Assistance. They also have a 
daily feeding program that serves over 250 meals. Evansville Corps openly wel-
comes everyone whether in need or well supplied. 

The Salvation Army changes lives for the better. Feeding hungry families. Giving hope to the homeless. Rehabilitating 
the addicted. Offering opportunity to at-risk children. And helping the victims of disasters get back on their feet. Doing 
The Most Good!  

The Salvation Army can be reached at (812)425-1375. 

mailto:tela.erdell@oldnational.com
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Jennifer Chang, Director  of Human Resources at Cresline Plastic Pipe Co., Inc., ac-

cepted the Newsletter Editor position because she wants to get involved with EHRA and 

be a part of a growing body of professionals.  Her previous experience and skills lend 

themselves well to the Newsletter Editor position and it’s where she felt she could contrib-

ute the most. 

 

 

 

Sara Garrett, Human Resources Generalist at Ster ling Boiler  & Mechanical, joined the 

EHRA Board of Directors as Treasurer because she’s fairly new to the HR profession and 

felt that there was no better way to get involved, learn and meet new HR professionals than 

to join the board. She also wanted to be a part of the exciting events provided by the EHRA 

in order to advance in the HR profession. 
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Please give a big welcome to our newest members: 

 

Catherine Vieceli, Sr. Safety Training Administrator, Vectren 

Terri Woolen, HR Administrator, Vectren 

Sara Norfolk, HR Director, C.E. Taylor Oil, In.c 

Jordyn Jones, HR Generalist, United Companies 

      EHRA HR After Hours – A Networking Opportunity 

 

      Date:                           February 24, 2015 

      Time:                          5:30 p.m. – 7:30 p.m. 

 

      Location:                     Biaggi’s Ristorante Italiano 

                                           Evansville Pavilion 

                                            6401 E. Lloyd Expressway #3 

                                    Evansville, IN 47715 

                                            (812) 421-0800 

 

Price:         No cost to Attend, Appetizers & Beverage ticket will be provided.  A Cash bar will also be available.   

 

Event Type:  Networking Event 

 

Come join us for our 2015 kick-off HR After Hours, a Networking Opportunity, at Biaggi’s Ristorante Italiano on 

Tuesday, February 24th from 5:30pm to 7:30 pm. We will have a fun speed networking event as well as appetizers 

and drink specials. This is a great time to have some fun and meet new contacts in a casual atmosphere. Space is lim-

ited to the first 32 registrants!  Please register at www.ehranet.org. We look forward to seeing everyone. 

http://www.ehranet.org


WINNERS OF THE EHRA MEMBERSHIP FRENZY OF 2014 
 
 
1st Place $100  Cheri Schroeder- Veriscreen   Cheri elected to contribute her $100 
          to the Pancreatic Cancer Action  
          Network. 
 
2nd Place $75  Mary Reese– Berry Plastics  Mary donated her $75 to the Boys 
          and Girls Club of Evansville. 
 
3rd Place $50  Frank Kanowsky– HR Connects  Frank donated his $50 to Aurora of 
          Evansville. 
 
We want to give a big thank you to Cheri, Mary and Frank for their recruiting efforts for EHRA and their 
generosity for donations to their respective charities! 

2015 Early Bird Registration Meeting Vouchers 
 

 Just a reminder, for those Early Birds who signed up last year and received a 
free meeting voucher, you must use that voucher (if you haven’t already) for the Feb-
ruary or March meeting in 2015! 
 
When you register for a meeting, you will be given the option to apply the voucher 

when you check out. 
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Renew your EHRA membership today!  

 Monthly Education Events (earn SHRM & HRCI recert credits) 

 Networking with fellow HR Pros 

 Connections to Volunteer Opportunities 

 Legal Updates 

 Belong to a strong HR community 

 Much More! 
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Student Event Registration Open, Volunteers Needed 

 
SHRM’s 2015 Student Case Competitions and Career Summits will take place in Ontario, Calif, Baltimore, Md., and (near) 
Cincinnati, Ohio.  These premier events offer students the opportunity to showcase their HR knowledge, connect with po-
tential employers and hear from industry experts. SHRM needs your help. Volunteers are needed Case Competition judges, 
ambassadors, and networking mentors. Find out more by clicking here.  

 

SHRM A-Team 

 
Are you looking for a way to make your voice heard on public policy issues im-

pacting the workplace?  The SHRM Advocacy Team has been developed by 

SHRM Government Affairs, and as a member of the A Team, HR Professionals 

join together to move the HR profession forward through advocacy efforts.  In-

terested in learning more?  Visit SHRM’s Policy Action Center to register or 

download the brochure.  

http://links.shrm.mkt6744.com/ctt?kn=2&ms=MjIwMzA5NjcS1&r=ODM1OTI0NTY2NDES1&b=0&j=NDgzMDE2NjE0S0&mt=1&rt=0
http://links.shrm.mkt6744.com/ctt?kn=11&ms=MjIwMzA5NjcS1&r=ODM1OTI0NTY2NDES1&b=0&j=NDgzMDE2NjE0S0&mt=1&rt=0
http://annual.shrm.org/?utm_campaign=Conf_Annual&utm_medium=webad&utm_source=chapters&utm_content=MultipleSizes&utm_term=RegisterNowC:/Users/jchang/Documents/Custom%20Office%20Templates
http://www.advocacy.shrm.org/about

