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Thursday, October 12, 2017 

11am-1pm 

Sweetwater Event Center, Evansville, IN 

11:00am-11:30am - Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

Program Description: 

Employers of Choice for All Align Diversity, Inclusion, and Human Equity 

Employers of Choice for All align diversity, inclusion and human equity with world-class services and 
performance standards. This is often achieved through the use of an integrated approach to assessments, 
tools and training that culminates in the development of behavioral competencies for human equity. This 

provides a significant competitive advantage for recruitment and retention, particularly at a time when the 
competition for talent stands out among the greatest priorities of organizations across the globe.  During this 

session, Trevor Wilson will discuss the evolution of human equity and how organizations can measure 
themselves on the equity continuum.  Lori Sutton will discuss how Vectren Corporation is using this approach 

to move them to being a leader in diversity, inclusion and human equity. 
 

Speakers: 

Trevor Wilson is the creator of Human Equity and founder and president of TWI Inc., a leading firm in the 
field of diversity, inclusion and Human Equity. Over the past three decades, Trevor and his team have helped 

guide some of the most progressive global employers, including Coca-Cola, EY, Shell, Home Depot, BNP Paribas 
and Vectren, along the firm’s industry standard measurement tool—the Equity Continuum. He is author of two 

groundbreaking books; Diversity at Work: The Business Case for Equity and The Human Equity Advantage, 
Beyond Diversity to Talent Optimization. 

Lori Sutton is the Director of Diversity, Inclusion and Human Equity (D, I & HE) at Vectren Corporation. Since 
2011, Lori has led efforts to build a more diverse and inclusive workforce. In her current role, she is responsible 
for leading the Human Equity transportation, manage D, I & HE programs, recruiting strategies, and outreach. 
She is also a Board Member for the Evansville Celebration of Diversity Lecture Series where she has served as 

Treasurer and the previous co-chair for the UNCF Southwest Leadership Council. Lori received the USI 
Phenomenal Women Award in 2012 for her work in diversity within her community and the 2017 Diversity 
Leader Award from Profiles in Diversity Journal for advancing the evolution of diversity and inclusion using 

these initiates as a catalyst for change to enhance business outcomes. 
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In an article dated August 15, 2017, Allen Smith, J.D., writing for SHRM, posed the question “Can or Should 
Employers Fire Employees Who Participate in Hate Groups?”  Smith stated that one rally participant lost his job 
after pictures of him marching in the Charlottesville rally were posted on social media.   
 
Unfortunately, per Smith, the answer is not clear.  Attorneys recommend a case-by-case investigation and keeping 
state law in mind as far as the employer is concerned.  It also depends on whether or not the employer wants to 
take the risk.  The article does note that Michael Eastman, an attorney with the Center for Workplace Compliance 
(formerly the EEOC Advisory Group) in Washington, D.C. said there is no federal law that would be violated in 
firing the worker.   In addition, Eastman stated that the First Amendment’s protection of speech applies only to 
the government, not private employers.  Private-sector employers do not have to allow employees to say things 
that others would find offensive. 
 
The article went on to state that generally employment is at- will (Indiana is an employment- at-will state) and 
employees can be fired for any reason as long as it does not violate the federal/state EEOC statutes.  Employers 
should check to see what their policies are for off-duty conduct.  If an employee’s off-duty conduct carries over 
into the workplace the employer could be defending a claim of discrimination under the EEOC, especially if the 
employee is a manager and a self proclaimed nationalist.  Look at how the employee behaves on the job-if an 
employee is not respectful in their private life, you can bet that it carries over into their work life too. 
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law 
 
I just saw a sign the other day that a local restaurant is paying their wait staff, $10 hourly rate PLUS tips, so the 
article written again by Allen Smith, J.D. for SHRM was very interesting.  Smith reported that the DOL is planning 
on proposing a new rule that would allow Tip Pooling as long as the wait staff are making the federal minimum 
wage (currently Tip Pooling is unlawful to do).  Tip Pooling is where the “front of the house” employees (wait staff) 
share their tips with the “back of the house” employees (chefs, dishwashers, and bussers).  Per Smith, the DOL’s 
new ruling could change many of Obama administration’s wage and hour regulations. 
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law 
 
Speaking of the retail industry or any industry that has variable scheduling, SHRM also reports that there may be 
efforts in 2017 to pass “Predictable-Scheduling” laws by cities.  These types of laws would require employers to 
provide employees work schedules in advance and to pay employees for last minute changes.  Apparently, San 
Francisco has passed that law in 2014 and Seattle, Washington’s predictable scheduling was passed in 2014, and 
was effective July 2017.  New York City has introduced similar legislation this year.  Indiana and Evansville, in 
particular, is pretty conservative, but it’s better to be forewarned—you just never know. 
https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates 

LEGAL UPDATE 

By Vickie Warren, SPHR, S-CP 
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SHRM is seeking qualified professionals to provide classroom instruction for SHRM-
CP/SHRM-SCP preparation courses offered by one of the SHRM Education Partners.  
• Applicants must have earned their SHRM Certified Professional (SHRM-CP) or SHRM 
Senior Certified Professional (SHRM-SCP) credential.   
•Applicants must have classroom instruction and HR experience (or other minimum 
required or desirable qualifications).    
     
Are you interested in teaching, or do you know someone who is? Please send your 
information to Alison.Costello@shrm.org 

The HR Certification Institute (HRCI) has launched a new credential for practitioners 
who are just beginning their HR careers: the Associate Professional in Human 
Resources (aPHR) certification.  The aPHR is designed for professionals who are 
embarking on an HR career or transitioning into the HR field. The aPHR exam focuses 
on the fundamentals of HR principles and practices including recruitment, HR 
development and retention, compensation and benefits, employee relations and safety. 
 
Individuals planning a career in HR, those serving in HR support roles or who have HR 
responsibilities but do not currently hold an HR position, as well as military personnel 
seeking HR professional development or transitioning to civilian HR roles will be 
particularly interested in this certification, explained HRCI CEO Amy Schabacker 
Dufrane.  HRCI’s Professional in Human Resources credential is the next step up from 
the aPHR. 
 
Registration for the aPHR pilot exam opens Feb. 16 for test dates in early May and 
registration for the first aPHR testing period opens April 1 for test dates in November 
2016 through January 2017. Individuals passing the aPHR exam during either testing 
window will receive the aPHR designation.  Learn more at www.hrci.org/aphr.  

CERTIFICATION UPDATE 

Call for SHRM-CP/SHRM-SCP Certification Preparation Instructors 

HRCI Introduces a PHR for Entry-Level Professionals 

http://links.shrm.mkt6744.com/ctt?kn=39&ms=MjMzOTYzNjYS1&r=ODM1OTI0NTY2NDES1&b=0&j=NjQwMDAzMzM2S0&mt=1&rt=0
http://www.hrci.org/aphr


 

 

Congratulations to our wonderful state conference 

committee for putting on a great show in 

Indianapolis.  EHRA was represented by Angie 

Brawdy on the conference committee.  Way to go 

Angie!  

 

Speaking of the state conference, we were proud 

to have over 75 EHRA members represented at the 

conference.  We were also proud to have been 

awarded a SHRM affiliation percentage award on Monday.  Our 

Chapter dinner at the Slippery Noodle was attended by nearly 40 

members and it was nice to see the logo wear on Tuesday!  To cap off 

the week, EHRA’s Past President, Tela Erdell, won the state’s HR 

Professional of the Year award!  Congratulations Tela.   

 

We have exciting programs planned for October, November and then everyone’s favorite, the 

Holiday Party.  After disco night last year, I cannot wait to hear about the theming for this year.   

 

Should you have any questions or concerns, please feel free to reach out to me.  As always, thank 

you for being a member. 
 
 

Jake 
Jake Fulcher 

Kahn, Dees, Donovan & Kahn, LLP 

Jfulcher@kddk.com 
 
 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

 

EHRA Vision 

To be the HR voice for the Tri-State. 

Follow EHRA on Twitter 

@EvansvilleHR 

SHRM Tip: 
HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     

DEAR EHRA MEMBERS 
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     Hannah Carey 
District HR Manager, Sodexo 

Laura Dawson  
 Senior HR Business Partner, United Companies 

Jill Marshall 
Occupational Health Nurse, Mead Johnson Nutrition 

Courtney McEuen 
HR Coordinator, Kelly Services 

Wendy Painter 
Part-Time Student, University of Southern Indiana 

Syndey Raber 
On-Premise Recruiter, Aerotek 

Lauren Racine 
HR Coordinator, Shoe Carnival 

MEMBER SPOTLIGHT 

The following members have been accepted into EHRA: 

Did you have a recent accomplishment that you 
want to share? Let us put you in the spotlight.  

 
Email our Newsletter Editor, Jennifer Harris at 

jenharr@atlasworldgroup.com.  


