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Thursday, November 16, 2017 

11am-1pm 

Southern Indiana Career and Technical Center, Evansville, IN 

11:00am-11:30am - Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

Program Description: 

HR Will Make or Break Your Company 

He asked me: “how do I begin.”  I said to him: “work closely with your HR professional in gathering about your 
workforce because you probably don’t know enough about them.”  He responded to me: “yep.”  Then I began 

to ask him these questions: Step 1: Analyze demand, Step 2: Analyze supply, Step 3: Conduct a gap analysis, 
Step 4: Create a workforce action plan, Step 5: Implement and evaluate.  These 5 steps will be your key 

outcome. 
 

Speaker: 

Carrie Van Daele is President and CEO of Van Daele & Associates Inc., at www.leanet3.com, featuring her 
Train the Trainer System for trainers and subject matter experts.  Van Daele’s company is a Certified Woman-

Owned Business (WBE), and was founded in 1993 as a training and development firm in areas of train the 
trainer, continuous process improvements and leadership.  She is the author of 50 One-Minute Tips for 

Trainers.  She is a featured writer in several publications such as The Association for Talent Development (ATD), 
Women of Achievement magazine, Quality Digest magazine, and FM & T magazine.  Her degrees include A.A 

from Evangel Bible College, B.S from Indiana University and M.S.M from Indiana Wesleyan. 

 

MEMBER MEETING 



 

 

Trump’s bipartisan healthcare bill:  If you are waiting for the other shoe to drop regarding the healthcare 

proposal, you are not alone. Per Jeri Clausing, writer for Employee Benefit News, the White House is pushing for a 

loosening of restrictions on employer-sponsored plans. Additionally, the White house wants more healthcare 

options. President Trump, through an executive order, cut off subsidies to insurance companies that cover the 

costs of low-income, self only policy holders. The Senate supported a compromise to continue the payments to 

give states new flexibility on how their state ACA markets are going to be administered. The White House 

responded with eliminating penalties on individual who don’t carry health coverage and on large employers who 

fail to provide health plans for their staff. Other measures the White House wants to push forward are an 

expansion on Health Savings Accounts and association health plans (think like or similar organizations) that are not 

controlled by ACA requirements. Lastly, the White House wants short-term plans that offer fewer benefits 

(members pick and choose what the want). Clausing quoted Katy Spangler, Sr. VP for Health policy at the 

American Benefits Council, who states that currently most employers want stability in the individual market place, 

“If the individual market is unstable, it creates a ripple effect that shifts costs for care to employers and other 

stable health insurance customers.” https://www.benefitnews.com/news/donald-j-trumps-latest-proposal-seen-promoting-private-

health-plans-but-employers-say-top-priority-is-market-stability  

ADA and 7th US Circuit Court:  Allen Smith, JD, and SHRM contributing writer, published an article on October 23 

regarding the ADA and Leave.  Per the Equal Employment Opportunity Commission last year, an employer must 

consider providing unpaid leave if it doesn’t cause a hardship.  However, the 7th US Circuit Court (which covers 

Indiana) decided that an extension of leave beyond the FMLA is not reasonable.  This split will need to be resolved 

by the US Supreme Court.  HR Professionals should look at ADA accommodations of this nature on a case-by-case 

basis—indefinite leave is not required. https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/ada-

leave-comments.aspx?_ga=2.87265617.833933115.1509045326-345029544.1509045324 

President Trump’s Tax Plan:  Just googling President Trump’s new tax plan, I came across the following  which was 
to the point and doesn’t require you to read reams of legalese.  (Certainly social programs that rely on tax dollars 
may be impacted—it will be a wait and see situation if the tax breaks companies and individual receive will result 
in an increase in contributions and grants): 

Key points of the plan outlined Sep 27, 2017 by congressional leaders in concert with the White House: 

For individuals: Reduce the 7 tax brackets to 3 tax brackets of 12%, 25%, and 35%, Double the standard deduction, 

Eliminate the estate tax and alternative minimum tax 

For business: 20% business tax rate, cut from 35% today, Territorial tax system, meaning corporations pay taxes 

only on income earned in the US, One-time tax on trillions of dollars held overseas, 25% rate on pass-through 

business income, Immediate write-off ('expensing') of capital investments 

www.speaker.gov/sites/speaker.house.gov/files/Tax%20Framew… 

 

LEGAL UPDATE 

Legal Soundbites for November by Vickie Warren, SPHR, S-CP 

https://www.benefitnews.com/news/donald-j-trumps-latest-proposal-seen-promoting-private-health-plans-but-employers-say-top-priority-is-market-stability
https://www.benefitnews.com/news/donald-j-trumps-latest-proposal-seen-promoting-private-health-plans-but-employers-say-top-priority-is-market-stability
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/ada-leave-comments.aspx?_ga=2.87265617.833933115.1509045326-345029544.1509045324
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/ada-leave-comments.aspx?_ga=2.87265617.833933115.1509045326-345029544.1509045324
https://www.speaker.gov/sites/speaker.house.gov/files/Tax%20Framework_1pager.pdf


 

 

DACA News:  HR departments may have difficulties in assisting the DACA dreamers whose work permits may be 

expiring soon and if the DACA program ends, according to Allen Smith, J.D.  Per the current immigration laws, it 

will depend on how difficult the job will be to replace.    Extensions may be filed on behalf of the employee, but his 

best advice for the DACA individual is for employers to help them obtain the counsel of a good immigration 

attorney.   

Per Smith, Homeland Security does plan on extending authorizations for immigrants with current protections 

under DACA which expire by March 5, 2018.  However, employers should post a notice at least 90 days before the 

DACA employee has to re-verify their DACA status.  Reauthorization applications, though, should have been filed 

no later than October 5.  Once the visa expires there is nothing an employer can do.  Nor, can an employer hire 

the employee as a contractor if the employer knows that they do not have proper work authorization. 

I did have the experience of helping an employee at a former employer of mine which is way PRE-DACA.  The 

employee had been hired in a highly technical position while a student, and his student visa was going to expire.  

Even though the position was highly technical requiring special skills and difficult to replace; we still had to post 

the position externally for a minimum amount of time and show proof that no US citizen was being displaced.  In 

the end, the employee had to leave the US, return to Taiwan visit the US embassy there obtain an appropriate 

work visa, and return to the US.  It took approximately 24 months in total and this was in the 80’s.  

Limited employment visa sponsorships may be possible. Per Smith, DACA employees who are in specialty 

occupations requiring a bachelor’s degree in a specific field may find it easier to receive an H-1B visa, but these are 

still considered ‘temporary.’   

Someone who has been in the US illegally for 180 days, is banned from re-entering the US for a maximum of three 

years (doesn’t apply for minors under 18).    But the DACA laws protect the dreamers from having an illegal 

presence in the US that would trigger these bans.  Nonimmigrant visas might be the only option, but it still means 

that the DACA individual would have to leave the US and apply for a visa stamp at the US embassy or consulate in 

a foreign country, and then travel back to the US.    https://www.shrm.org/ResourcesAndTools/legal-and-compliance/

employment-law/Pages/WL-DACA-limited-options.aspx  (available to SHRM members only) 

 

 

 

 
 
 
 

LEGAL UPDATE (cont’d) 

Legal Soundbites for November by Vickie Warren, SPHR, S-CP 

https://www.shrm.org/ResourcesAndTools/legal-and-compliance/employment-law/Pages/WL-DACA-limited-options.aspx
https://www.shrm.org/ResourcesAndTools/legal-and-compliance/employment-law/Pages/WL-DACA-limited-options.aspx


 

 

SHRM is seeking qualified professionals to provide classroom instruction for SHRM-
CP/SHRM-SCP preparation courses offered by one of the SHRM Education Partners.  
• Applicants must have earned their SHRM Certified Professional (SHRM-CP) or SHRM 
Senior Certified Professional (SHRM-SCP) credential.   
•Applicants must have classroom instruction and HR experience (or other minimum 
required or desirable qualifications).    
     
Are you interested in teaching, or do you know someone who is? Please send your 
information to Alison.Costello@shrm.org 

The HR Certification Institute (HRCI) has launched a new credential for practitioners 
who are just beginning their HR careers: the Associate Professional in Human 
Resources (aPHR) certification.  The aPHR is designed for professionals who are 
embarking on an HR career or transitioning into the HR field. The aPHR exam focuses 
on the fundamentals of HR principles and practices including recruitment, HR 
development and retention, compensation and benefits, employee relations and safety. 
 
Individuals planning a career in HR, those serving in HR support roles or who have HR 
responsibilities but do not currently hold an HR position, as well as military personnel 
seeking HR professional development or transitioning to civilian HR roles will be 
particularly interested in this certification, explained HRCI CEO Amy Schabacker 
Dufrane.  HRCI’s Professional in Human Resources credential is the next step up from 
the aPHR. 
 
Registration for the aPHR pilot exam opens Feb. 16 for test dates in early May and 
registration for the first aPHR testing period opens April 1 for test dates in November 
2016 through January 2017. Individuals passing the aPHR exam during either testing 
window will receive the aPHR designation.  Learn more at www.hrci.org/aphr.  

CERTIFICATION UPDATE 

Call for SHRM-CP/SHRM-SCP Certification Preparation Instructors 

HRCI Introduces a PHR for Entry-Level Professionals 

http://links.shrm.mkt6744.com/ctt?kn=39&ms=MjMzOTYzNjYS1&r=ODM1OTI0NTY2NDES1&b=0&j=NjQwMDAzMzM2S0&mt=1&rt=0
http://www.hrci.org/aphr


 

 

Thank you to all our members that made our October 

meeting such a success.  Speaking of that meeting, we 

elected new officers for next year.  I am pleased to 

announce that the President for 2018 will be Sara Garrett, 

President-Elect will be Wendy Gumbel, Director of 

Professional Development will be Debbie Tucker, 

Treasurer will be Kelly Rideout and the Secretary will be 

Mary Scheller.  I am really proud of this group and know 

they will do a great job.  If you see them, congratulate 

them on the appointment.  

 

We have our final educational monthly membership meeting on November 16, 

2017 at the Tech Center.  We are pleased that Carrie Van Daele will be presenting 

to us “HR will make or break your Company.”  I am certain we can all agree with 

that statement.  Carrie is an accomplished speaker and we are fortunate she has 

agreed to present to our chapter. 

 

I say final educational meeting for the year, but it is not out final meeting of the year.  Our holiday party is 

December 4, 2017 at Pangea.  More details on the holiday party are in the newsletter (page 8), but we are excited 

about the venue as we will have the entire space.  Not sure how the games can top the past few years, but I am sure 

the committee will come up with something. 

 

Earlier this month, we sent out an eblast about interest in the Board of Directors.  We were overwhelmed with the 

interest level and are excited to add some members to this year’s board.  We will likely announce those additions at 

the holiday party. 

 

Should you have any questions or concerns, please feel free to reach out to 

me.  As always, thank you for being a member. 
 
 

Jake 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

 

EHRA Vision 

To be the HR voice for the Tri-State. 

Follow EHRA on Twitter 

@EvansvilleHR 

SHRM Tip: 
HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     

DEAR EHRA MEMBERS 



 

 

 

 

 

 

 

Save The Date! 
 

Date: Monday, December 4th
 

Location: Private Event at Pangea Kitchen, 111 South Green River 
Road Evansville, IN 47715 

 
*Wear your favorite (or ugly) Sweater to compete for a great 
prize! Register by clicking here! 
 
Activities will Include: 
 Great Dinner 
 Games 
 Prizes 
 Ugly Sweater Contest 

HOLIDAY PARTY 

http://ehranet.org/meetinginfo.php?id=101


 

 

 
 
 
 
 
 
 
 

 
TIME TO RENEW YOUR MEMBERSHIP 

 
Renew your membership now through December 31st, 2017 to receive 

free meeting vouchers for any regular meeting in 2018.   
 

[SHRM Members receive three (3) vouchers. Non-SHRM Members receive 
one (1) voucher.] 

 
So what are you waiting for?  Renew your membership today! 

 
 

To renew your membership, log in to your member account at 
ehranet.org, and select Member Dues on the column on the left side of 
the page.  You will see your 2018 membership renewal fee and have the 
ability to pay via the site.  Email info@ehranet.org if you have questions 

or need assistance. 

MEMBERSHIP RENEWAL 



 

 

Kim Baggett 
HR Director, D-Patrick 

Alisha Perry 
 HR Generalist, Berry Global 

Madeline DeWeese 
Office Manager, ACT Resources 

MEMBER SPOTLIGHT 

The following individuals have been accepted    
for EHRA membership: 

Did you have a recent accomplishment that you 
want to share? Let us put you in the spotlight.  

 
Email our Student Liaison, JaDrien Sutton at 

jrsutton@eagles.usi.edu.  


