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Join your fellow EHRA 
members at the Indiana 
State HR Conference 



No monthly EHRA 
meeting but join your 
fellow EHRA members 
at the 2014 Indiana 
State Conference in 
Indianapolis, August 
25 through the 27. 
  

Welcome - p.11 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA. 

explore  - cover 

August 2014               Volume 15, Number 8     contents      

Chapter Connection is a publication of the Evans-
ville-Area Human Resources Association made 
possible by contributions from it’s members and 
the board of directors.  If you have suggestions, 
please email them to: newsletter@ehranet.org. 

 Legal Update- p.4 

The DOL announced proposed Modifica-

tions to Spousal Definition for FMLA.  

Read more about it in this month’s Legal 

Update.   

President’s letter—p.10 

Tela Erdell, EHRA President, discuss-

es where we have been so far this 

year and where we are going as an 

organization. 

meet  - p.3 

No meeting this month but please 

enjoy our recap of the July meeting.  

We will be back in September with 

an exciting new topic outlining the 

2013-2014 Supreme Court and its 

impact on you, the HR professional. 
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EHRA Cares—P.5 

How can you help in 2014 and beyond?  

Call for Candidates—P.8 

Do you have an interest in being part 

of the 2015 EHRA Board of Directors 

or in joining an EHRA team?  If so, 

please fill out our Call for Candidates 

form. 

SHRM Grant Opportunity—P.6 

Getting a Master’s in HR?  Learn about 

the Susan R. Meisinger Fellowship. 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC


             RECAP 
“Worker’s Compensation and ADA/FMLA Interplay” 

More than 75 attendees met at Acropolis on July 18th to learn 
about the Interplay of ADA, FMLA, and Worker's Compensa-
tion. Thanks to the presenters, Jake Fulcher and Steve La-
vallo of Kahn, Dees, Donovan, & Kahn LLP, for providing in-
sight around this relevant topic. We appreciate the July spon-
sor: Marsha Talley of Aflac.  

To learn more about the benefits that AFLAC 
can offer you or your company, contact: 
 
Marsha Talley 
5401 Vogel Rd.; Suite 410 
Evansville, IN 47715 
812-482-1170 

SAVE THE DATE 
 Review of U.S. Supreme Court 2013-2014 Term and  

its Impact on You, the Human Resources Professional 
 

Southern Indiana Career and Technical Center 

$15.00 EHRA Member, $30.00 Guests, $5.00 EHRA student member 

11:00-11:30—Registration and Networking; 11:30-noon—Announcements and Lunch; noon to 1:00—Presentation 

 
 1. Review of the recent U.S. Supreme Court 2013-2014 term, including decisions such as:  
a. Sebelius v. Hobby Lobby Stores, Inc./Conestoga Wood Specialties Corp. v. Sebelius  
b. NLRB v. Noel Canning  
c. Sandifer v. United States Steel Corporation  
d. Harris v. Quinn  
e. Other decisions from the term  
 
2. Time permitting – review upcoming cases to be heard by the court, ex. Circuit split on EEOC’s conciliation obligations; Young v. 
UPS – extent to which employers must provide pregnant employees with work accommodations  

Presented by: 
 Cory A. Kuhlenschmidt, a Partner at BAMBERGER, FOREMAN, OSWALD & HAHN, LLP  
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http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
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DOL Announces Proposed Modification to Spousal 

Definition for FMLA 

 

In response to the 2013 U.S. Supreme Court's decision  

United States v. Windsor struck, the Department of Labor 

has proposed modifications to the definition of a spouse for FMLA.  In the 

ruling, the federal Defense of Marriage Act (DOMA) provision that inter-

preted "marriage" and "spouse" to be limited to opposite-sex marriage for 

purposes of federal law, was struck down. On June 20, 2014, the DOL an-

nounced a proposed rule extending the protections of FMLA to all eligible 

employees in legal same-sex marriages, regardless of where they reside. The 

proposed rule was published in the Federal Register June 27.  

 

 “The DOL is proposing to move from a ‘state of residence’ rule to a rule 

based on where the marriage was entered into.” 1 The latter is also known a 

as the “place of celebration” rule.   If the proposal is adopted, the FMLA 

regulatory definition of "spouse" would be driven by where the marriage oc-

curred rather than the state where the leave is being requested. The proposed 

definition includes same-sex marriages, common-law marriages, as well as 

same sex marriage occurring abroad. 2  

 

The comment period ends August 11, 2014 and final determinations will be 

made after that time. 

 

1. http://www.dol.gov/whd/fmla/nprm-spouse/ 

2.http://www.nfpbenefitspartners.com/NFP_Life_And_Benefits/hr/

news/compliance_corner_federalupdates.aspx#07152014_federalupdates_3 
 

LEGAL UPDATE 

http://www.dol.gov/whd/fmla/nprm-spouse/
http://www.nfpbenefitspartners.com/NFP_Life_And_Benefits/hr/news/compliance_corner_federalupdates.aspx#07152014_federalupdates_3
http://www.nfpbenefitspartners.com/NFP_Life_And_Benefits/hr/news/compliance_corner_federalupdates.aspx#07152014_federalupdates_3


The EHRA is currently seek-
ing donations of new or gen-
tly used work clothing to 
donate to many different 
local charities.  If you are 
interested in donating, 
please bring your items to 
our next meeting.  Our cur-
rent non-for-profit company 
that we are accepting donations for is: 

CALLING ALL SPEAKERS 
 

Join the EHRA Speakers Bureau 
The EHRA Speakers Bureau provides professional speakers who can address a variety of topics to 

assist education, business, and the community. 

Members of the Speakers Bureau are available for group presentations on a variety of HR top-

ics.  Topics such as job seeking skills, interviewing tips, resume preparation, etc. for student groups 

along with human resource topics related to the specialty areas of the HR profession. 

Need HR professions for the following topics: 

 Generation Gaps (Younger vs. Older) 

 Women and Competing in the Workplace 

 Compensation and Benefits 

 Employer Incentives 

 Effective Techniques for Conflict Resolution  
 

Please contact the Workforce Readiness Chairperson 

at volunteer@ehranet.org to inquire about the Speakers Bureau. 
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AURORA UPDATE: 
 
Thank you for your recent donations to Auro-
ra.  Any assistance we get is greatly appreci-
ated.  As an update, we are currently in need 
of: 
 Food items including Beanie Weenies, Vi-

enna Sausages, Ravioli, Beef Jerky, Pot-
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

 Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

 Household items include cleaning sup-
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 
Sincerely, 
Jayme Walters, MSW  
Director of Development 

Calling all workforce readiness experts! 
The workforce readiness committee is looking for a few volunteers to create and present 

some short basic PowerPoint presentations on workforce readiness related topics such as: 

 

-Job Search 101 

-Resume Writing  

-Interview tips 

-Dress for Success 

 

These presentations will be presented to local organizations whose clients are in need of 

workforce readiness preparation. 

 

*If you know of an organization that could benefit from these presentations, please con-

tact Abby Keeping at Akeeping@pinstripe.com  

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:volunteer@ehranet.org
mailto:Akeeping@pinstripe.com
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EHRA MEMBERSHIP REFERRAL PROGRAM 

 

“2014 Membership Frenzy” 
Over the past two years, EHRA’s total membership has grown by more than 20%, with many new members coming 
to the organization through our member referral programs. EHRA is excited to once again introduce a member refer-
ral program!  The program began on July 14, 2014 and will run through December 31, 2014.  
 
EHRA members will earn a point for every new member they refer that joins the organization. Members will receive 
an extra bonus point for any new referral that is a SHRM member.  
Throughout the course of the program we’ll offer additional ways to earn extra points based on types of referrals, so 
make sure to keep your eyes open to the monthly newsletter, e-mail blasts, and the EHRA’s Linked In announce-
ments.  
 
At the end of the program, the three referrers with the most points will have the option of receiving their prize amount 
in the form of any retailer gift card available through giftcardmall.com, EHRA credit, or a donation in their name to the 
charity of their choice.  
  Prize Levels:  
  1st Place - $100  
  2nd Place - $ 75  
  3rd Place - $ 50  
 
In addition, two drawings will be conducted at the end of the program from all referrals received with the two drawing 
winners receiving free EHRA Conference in 2015.  
 
The rules of the contest include the following:  
 
a. EHRA members should have their referral submit a new member application through the EHRA website at eh-

ranet.org.  

b. The new member applicant must list the name(s) of their referrer in the appropriate box on their application form.  

c. A referral with more than one referrer will be split equally among all listed referrers.  

d. To qualify as a referral, a new member must have not been a member of EHRA at any previous point during 
2014. 

e. Referrals must be in the spirit of the program – any questionable referrals are subject to review and final determi-
nation by the EHRA Board of Directors.  

f. Ties for prizes will be broken by a drawing at the end of the program. 

 
EHRA Board of Directors are not eligible to participate. Questions about the program can be directed to Rick Jones 
at membership@ehranet.org 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
http://www.google.com/imgres?imgurl=http://thumbs.dreamstime.com/z/shark-feeding-frenzy-10415000.jpg&imgrefurl=http://www.dreamstime.com/stock-photo-shark-feeding-frenzy-image10415000&h=530&w=800&tbnid=j5mzL3NGGpFUYM:&zoom=1&docid=AhSp8PeIYL490M&ei=GDWXU5zMH-
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Dear EHRA Members: 

 

The first half of 2014 has provided opportunities for EHRA members to 

learn from local and national speakers that have been hand- picked to 

meet the developmental needs of members based upon member survey 

feedback.  Topics such as the ACA, ADA, Benefits Survey Results, Com-

munication, FMLA, HR Leadership, Legislative & Election Updates, 

Managing Organizational Change, Succession Planning Strategies, Talent 

Acquisition, Wellness, and Worker’s Compensation have been presented 

this year.   

 

EHRA has also had the opportunity to highlight local nonprofit community groups such as 

American Red Cross, Aurora, Evansville ARC’s Community Job Link, Business & Profes-

sional Exchange, and Mulberry Center during monthly events.  EHRA members have donated 

more than 200 items to Aurora and the Christian Life Center's Career Closet so 

far this year. 

 

As we continue through the remainder of 2014, the focus will remain on how 

EHRA can build upon community partnerships, strengthen relationships with 

workplaces, foster connections with centers of education, and continue to work 

to meet the development needs of EHRA members. Your ideas and suggestions 

of ways the EHRA might have an impact in the community or better serve its 

members are always welcome. 

 

There’s still time to join fellow EHRA members in Indianapolis for the HR In-

diana Annual Conference. The conference is planned for August 25-27 and will 

be celebrating 20 years in 2014.     www.indianashrm.org 

  

I hope to see you at the next EHRA event on September 18th.     

 

 Thanks for being an EHRA member! 

Tela 
Tela M. Erdell, SPHR, GPHR 

EHRA President 

tela.erdell@oldnational.com 

812.461.9743  
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EHRA Mission 

 

The mission of the Evansville-Area Human 

Resource Association, Inc. is to promote pro-

fessionalism in the area of Human Resource 

Management by providing opportunities for 

networking, comprehensive education and 

proactive support for its members while serv-

ing as a resource and advancing initiatives in 

the community through the enlistment of en-

gaged and talented volunteer leaders. 

 

EHRA Vision 

 

To be the HR voice for the Tri-State. 

SHRM LEARNING SYSTEM 
This course, sanctioned by SHRM, is designed to provide human resource professionals competency in the six areas of human re-
sources. It is an excellent exam prep course for those seeking certification by HRCI. SHRM and HRCI partnered in developing this 
learning system which includes six books, access to a website featuring practice tests, and a certificate of completion from USI and 
SHRM. 
 

Instructors: Certified HR professionals 
Orientation: Saturday, September 20, 9 a.m. to noon 
Dates: Eleven Tuesdays, September 23-December 2, 6 to 9 p.m. 
Location: Innovation Pointe, 318 Main Street, Evansville, IN 47708 
Registration: $1,199 
Discount: $1,149 for Evansville-Area Human Resource Association members; 10% off for USI Alumni 
Course Number: PHR550 
 

http://www.indianashrm.org
mailto:tela.erdell@oldnational.com
http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC


The EHRA would like you to get to 
know the new members who have 
joined us recently. 

 
Emily Saunders cur-
rently serves as the 
Talent Acquisition 
Manager at Berry 
Plastics.  Emily 
joined EHRA to get 
more involved in the 

Evansville HR Community.  When 
asked what her favorite part of her 
current position was, Emily men-
tioned the interactions with all de-
partments in the organization. 
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Did you have a recent accomplishment that you want to share? 

Let us put you in the spotlight.  
Email our Newsletter Editor, Nick Lindy at niclind@atlasworldgroup.com 

Other new and returning members this 
m o n t h  i n c l u d e : 
 
Doris Drury, Admissions, Koch Develop-
ment, Amy English, HR Manager, 
George Koch and Sons, Regina McCord 
Fithian, Director of HR at Vincennes 
University, Kimberly Powless, HR Gen-
eralist at Echo Community Health 
Care, Jamie Schaefer, HR Analyst at 
the University of Southern Indiana and 
Jeffrey Stoll, Employment Professional 
and Employer’s Temporary Service. 
 
Please welcome all of our new mem-
bers at our next meeting. 

EHRA Members, don’t miss out on our newest Membership Referral Program “Membership 

Frenzy.”  Invite your friends and coworkers who work in the field to join us and be eligible for 

some great prizes.  As always, thank you for being a member. 


