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It has been a long 
hard winter for all of 
us.  And not just 
weather!  Phase two 
of the ACA, changes 
to our background 
check processing and 
more have made 
2014 the year of HR 
so far.   

Event Recap/SHRM news - p.8 

See pictures of our March event with 

Todd Hunt and also an exciting an-

nouncement for EHRA from SHRM. 

explore  - cover 
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Diversity—p.5  

Chapter Connection is a publication of the Evans-
ville-Area Human Resources Association made 
possible by contributions from it’s members and 
the board of directors.  If you have suggestions, 
please email them to: newsletter@ehranet.org. 

March was women’s history month.  Read 

more about influential women in history. 

 Legal Update- p.4 

New background check guidance is avail-

able now from the EEOC and the Federal 

Trade Commission.  Find out what this 

could mean to your company. 

President’s letter—p.7 

Tela Erdell, EHRA President, shares 

EHRA news and provides details on 

our newest board members. 

meet  - p.3 

Our annual Spring Seminar is just 

around the corner.  See page 3 for 

more information on this year’s 

topics. 
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EHRA Cares—P.6 

How can you help in 2014 and beyond? Sponsored by 

SHRM Learning/New members p. 9 

SHRM has some great new learning 

options for every level of your career.  

Find out more. 
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The use of this seal is not an endorsement by HR Certification Institute of the quality of the program. It means that 
this program has met HR Certification Institute’s criteria to be pre-approved for recertification credit.  All members 
are responsible for retaining information on each event for submission to the HR Certification Institute.  A certificate 
of attendance will be emailed to all attendees upon the completion of the event. 

 

This program has been submitted for 5.75 recer-
tification credits with HRCI. 

Morning Session: 

7:30 am –  Registration/Full Breakfast 

8:00 am  

  

8:00 am –  Opening Remarks  

8:15 am   Jeff Devine, EHRA Director of 

  Professional Development 

  

8:15 am –  Networking Activity 

8:45 am   Josh Gessling, Kahn Dees Donovan  

  and Kahn and Chad Sullivan,  

  Jackson Kelly 

  

8:45 am –  Why CFO’s Hate Wellness and  

10:00 am  Secretly Love the ACA 

  Karl Ahlrichs, SPHR  

  Gregory Appel    

  

10:00 am –  Break – Exhibitors Open 

10:30 am  

  

10:30 am –  The Evolution of Talent  

12:00 pm  Acquisition- 20/20 Hindsight 

  and 20/20 Insight 
  Don Everett - Workforce  

  Interactive  

  

12:00 pm – 1:00 pm Lunch – Exhibitors Open 

 

Afternoon Session: 

 

1:00 pm –  Agents Aren’t Just for Hollywood 

2:30 pm   Managing Organizational  

  Change 
  Don Everett - Workforce  

  Interactive  

  

2:30 pm –  Break 

2:45 pm  

  

2:45 pm –  Employment Law Update 

4:15 pm   Top 10 Issues for HR Profession

  als 
  Steven Pockrass- Ogletree Deakins  

  Brian McDermott- Ogletree  

  Deakins  

  

4:15 pm –  Closing Remarks – Jeff Devine 

4:30 pm  

 

* attendees must be present to win prizes 

 

Southern Indiana Career and Technical Center |  1901 Lynch Rd. |  Evansville, IN 47711 

Pricing options available in brochure 
Schedule below 

SAVE THE DATE 
EHRA SPRING SEMINAR 

Download our Spring 
Seminar brochure 

AHLRICHS 

EVERETT 

POCKRASS 

MCDERMOTT 

Sponsored By:   

http://ehranet.org/downloads/Linked_Documents/ehra_spring_seminar_brochure_2014.pdf


EEOC and FTC Issue Joint Guidance 
on Use of Background Checks 

 
The Federal Trade Commission (FTC) and the Equal Employment Opportunity Commission 
(EEOC) co-published two short publications on March 10, 2014, addressing legal require-
ments for using background checks for employment purposes.    The FTC enforces the Fair 
Credit Reporting Act, the law that protects the privacy and accuracy of the information in 

credit reports. The EEOC enforces laws against employment discrimination.  The organizations worked together to create 

separate guides for employers and for employees and job applicants.  The guide for employees and job applicants pro-
vides information about where to go for help if it is believed that an employer violates the law.  
 
The FTC and the EEOC’s clarification strives to clarify that employers must have written permission from job applicants 
before the completion of background reports about them from a company in the business of compiling background infor-
mation. At the same time, the agencies want job applicants to know that it’s not illegal for potential employers to ask some-
one about their background as long as the employer does not unlawfully discriminate. Job applicants also should know that 
if they’ve been turned down for a job or denied a promotion based on information in a background report, they have a right 
to review the report for accuracy.1 

Some key points are as follows: 

 Background checks must be conducted and applied equally, without regard to protected status such as race, religion, 

sex, national origin, disability or age (40 or older).  Selective checks made on an individualized basis create risk of discrimi-
nation claims, and screening criteria should be consistent among candidates. Employers must be cautious of screening 
criteria that would significantly disadvantage individuals in a protected class. 2 

Employers may not ask any medical questions before a conditional job offer has been made. If the person is a cur-
rent employee, refrain from asking medical questions unless you have, “objective evidence that he or she is 
unable to do the job or poses a safety risk because of a medical condition”. 3 

 Employers should review the need for exceptions due to problems in the background check that could be caused by a 

disability.  An example could include poor credit history due to delayed payments related to substantial medical bills. 

 Employers should retain background check information for at least one year, or until the case is concluded if the appli-

cant files a discrimination charge.  State and local governments, educational institutions, and certain federal contractors 
should keep the information for two years, or until the completion of any discrimination case. 

Background check information must be destroyed in a manner that prohibits the ability to read or reconstruct the docu-

ment.  Examples of secure methods include, burning, pulverizing or shredding for paper records. 

Employers who obtain background information such as criminal history from companies that are in the business of compil-
ing background information must follow certain procedures.  Applicants or employees must be notified in stand-alone writ-
ten format that the information could be utilized to make decisions about his or her employment.  The applicant or employ-
ee must provide written permission prior to the background check.  Prior to adverse action, the applicant or employee must 
be provided a copy of the background check utilized to make the decision as well as a copy of the FTC’s summary of rights 
under the Fair Credit Reporting Act.  Finally, after adverse action occurs, that person must be told, “that (a) he or she was 
rejected because of information in the report; (b) the contact information for the company that provided the report; (c) that 
the company that provided the report did not make the employment decision and cannot give reasons for the decision; and 
(d) that he or she has the right to dispute the accuracy or completeness of the report with the reporting company, and to 
get an additional free copy of the report from the reporting company within 60 days.” 2 
It is also important for employers to understand and comply with any state or local requirements governing these checks.  
The full guides are available at http://www.eeoc.gov/eeoc/publications/background_checks_employers.cfm.  
 
 SOURCE: 

http://www.ftc.gov/news-events/press-releases/2014/03/employment-background-checks-ftc-eeoc-offer-tips-
employers-job 

http://www.faegrebd.com/21301 

http://www.eeoc.gov/eeoc/publications/background_checks_employers.cfm 
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LEGAL UPDATE 

Do you have a topic you would like our team to get more information on?  If so, contact us at info@ehranet.org. 

http://www.eeoc.gov/eeoc/publications/background_checks_employers.cfm
http://www.ftc.gov/news-events/press-releases/2014/03/employment-background-checks-ftc-eeoc-offer-tips-employers-job
http://www.ftc.gov/news-events/press-releases/2014/03/employment-background-checks-ftc-eeoc-offer-tips-employers-job
http://www.faegrebd.com/21301
http://www.eeoc.gov/eeoc/publications/background_checks_employers.cfm


Recognizing Innovative Women 
by Latifa Lyles 
Recently, I participated in a panel discussion hosted by the Dialogue on Diversity in honor of Women’s History 
Month. One of my co-panelists was Dr. Erin Cadwalader, a neurobiologist and fellow at the Association for Women in 
Science. As we celebrate women’s remarkable achievements in society, including major advances in educational 
attainment and in the labor market, we are taking advantage of this month to acknowledge women in Science, Tech-
nology, Engineering and Math jobs. 

Although jobs in STEM fields are growing in the United States, STEM jobs pay women significantly more than those 
in non-STEM occupations, and women in these fields experience a smaller wage gap relative to men, women’s par-
ticipation in STEM and other “non-traditional” jobs remains strikingly low. 

There are many cultural barriers that discourage girls from entering STEM fields, but as Dr. Cadwalader highlighted, 
there are also significant structural barriers that discourage women who enter these fields from staying there. Chief 
among those are biases faced in hiring, promotion, and recognition, as well as inadequate support for working moth-
ers. 
 
Even during Women’s History Month, as we recognize the many women who have shaped the world we live in today, 
the amazing work of women in STEM fields is often overlooked. With that in mind, I wanted to take a moment to rec-
ognize a few of the women in these fields that have made incredible contributions – not just to their field, but to the 
entire population. 

 Grace Murray Hopper was a computer scientist, mathematician and a rear admiral in the U.S. Navy. A pioneer 

of computer programming, Hopper developed the first compiler, which allows coders to program computers with 
words instead of numbers. Throughout her extensive career, her work on compilers and programming lan-
guages revolutionized computer programming. 

 Rachel Carson was a marine biologist and author whose work sparked a new conscientiousness about the envi-

ronment, and was influential in the creation of the Environmental Protection Agency. Her most famous work, 
Silent Spring, elevated concerns about human impact on the environment to the national stage. To this day, the 
environmental awareness that she brought to the fore can be seen in the decisions of policymakers, businesses, 
and individuals. 

 

 Dr. Ellen Ochoa was the first Hispanic woman to go to space, and is the current director of the Johnson Space 

Center in Houston. As an astronaut, she went to space four times and logged over 1,000 hours in orbit, perform-
ing research and enhancing the International Space Station. Before her career with NASA, she was a research 
engineer and was awarded three patents. 

 Mary Golda Ross, a member of the Cherokee Nation, was the first Native American female engineer and had an 

impressive career with Lockheed Aircraft Corp. She was one of the 40 founding members of Lockheed’s “Skunk 
Works” advanced development projects team, where she performed research on satellites and interplanetary 
space travel. 

 Maria Telkes performed prominent research in the area of clean solar energy, and in 1947 she created the first 

thermoelectric power generator. She received 20 patents over the course of her career, using solar technology 
for everything from heating a house to refrigerating food and even purifying water. 
 

 We need to overcome the myth that STEM jobs are “men’s jobs.” The Obama administration clearly understands 
the importance of getting more women into these occupations. There are currently initiatives in several areas of 
the federal government working on getting more women into these fast-growing and high-paying jobs, such as 
the Department of Energy, the National Science Foundation, NASA, and the Department of Education. Even this 
week’s episode of the White House’s “We the Geeks” Google Hangout series focused on women role models in 
STEM fields. 

Women like the ones I just named show that businesses could be missing out on the next big innovation if they don’t 
get past their reservations about left-brained women. As these luminaries have demonstrated, it’s not exceptional for 
women to succeed in these fields – these fields succeed because of exceptional women. 
 
SOURCE 
http://social.dol.gov/blog/recognizing-innovative-women/#.UzG-zhdh3fE.email 
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EHRA DIVERSITY MINUTE 

http://social.dol.gov/blog/author/latifa-lyles/
http://www.workingfamiliessummit.org/
http://www.workingfamiliessummit.org/
http://www.whitehouse.gov/the-press-office/2014/03/01/presidential-proclamation-womens-history-month-2014
http://www.dol.gov/100/books-shaped-work/lyles.htm
http://www.dol.gov/100/books-shaped-work/silent-spring.htm
http://www.dol.gov/wb/Green_Jobs_Guide/GreenJobs%20Final_11.2011.pdf
http://energy.gov/diversity/listings/women-energy
http://www.energy.gov/diversity/listings/women-energy
http://www.nsf.gov/statistics/wmpd/2013/start.cfm?CFID=11038251&CFTOKEN=14994205&jsessionid=f030e03d2cc86aa72ecf37292b21395aa4d3
http://women.nasa.gov/nasagirls/
http://www.ed.gov/stem
http://www.whitehouse.gov/blog/2014/03/19/we-geeks-women-role-models
http://www.whitehouse.gov/blog/2014/03/19/we-geeks-women-role-models


The EHRA is currently seek-
ing donations of new or gen-
tly used work clothing to 
donate to many different 
local charities.  If you are 
interested in donating, 
please bring your items to 
our next meeting.  Our cur-
rent non-for-profit company 
that we are accepting donations for is: 

CALLING ALL SPEAKERS 
 

Join the EHRA Speakers Bureau 
The EHRA Speakers Bureau provides professional speakers who can address a variety of topics to 

assist education, business, and the community. 

Members of the Speakers Bureau are available for group presentations on a variety of HR top-

ics.  Topics such as job seeking skills, interviewing tips, resume preparation, etc. for student groups 

along with human resource topics related to the specialty areas of the HR profession. 

Need HR professions for the following topics: 

 Generation Gaps (Younger vs. Older) 

 Women and Competing in the Workplace 

 Compensation and Benefits 

 Employer Incentives 

 Effective Techniques for Conflict Resolution  
 

Please contact the Workforce Readiness Chairperson 

at volunteer@ehranet.org to inquire about the Speakers Bureau. 
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AURORA UPDATE: 
 
Thank you for your recent donations to Auro-
ra.  Any assistance we get is greatly appreci-
ated.  As an update, we are currently in need 
of: 
 Food items including Beanie Weenies, Vi-

enna Sausages, Ravioli, Beef Jerky, Pot-
ted meat, Tuna, Peanut Butter, Fruit 
(canned or cups), Applesauce, Protein 
Bars, Nuts, Soup and Ramen Noodles 

 Pantry items needed include Canned 
goods, box dinners, pasta and sauce, 

 Household items include cleaning sup-
plies, new brooms, mops and dustpans, 
full and queen sheets and comforters.   

 
Sincerely, 
Jayme Walters, MSW  
Director of Development 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
http://www.facebook.com/EHRAINC
mailto:volunteer@ehranet.org
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EHRA Inviting Non-Profit Organizations to Chapter Meetings As mentioned at our last meeting, an EHRA initiative this 

year is to raise awareness of local Non-Profit organizations who provide services or can serve as a resource for Human Resources 

professionals in assisting their employees. We currently have a committee formed to develop a list of potential Non-Profit organi-

zations that may be invited to a monthly chapter meeting and given the opportunity to introduce their services to EHRA members. 

As part of that effort, the monthly Non-Profit will be given 2 minutes to present their organization along with a table space to 

interact with members and share information about their agency and the services offered. If you are a Non-Profit agency interest-

ed in this opportunity or an HR professional who would like to suggest an agency, please contact Vickie Warren, vwar-

ren@evansvillearc.org; Rick Jones, RJones@indianatube.com or Nick Lindy, niclind@atlasworldgroup.com. 

To be considered to participate in this opportunity, interested Non-Profit organizations should be a source of services to HR pro-

fessionals or employees such as food or clothing banks, rent, utility or medical assistance, employment services, veterans ser-

vices, or an education resource. Should you have questions, do not hesitate to contact Vickie Warren at 428-4500 X302.  

Dear EHRA Members: 

 

Just last month, I was able to share with you that the SHRM Foundation designat-

ed EHRA as a Chapter Champion.  Now, I am thrilled to let you know that the 

EHRA has been awarded the Silver EXCEL award from SHRM.  Congratula-

tions EHRA! 

 

I’d like to welcome two new EHRA board members.  Debbie 

Tucker, SPHR will serve as the SHRM Liaison/Certification 

Chair.  Debbie currently works for Vectren in the role of Per-

formance Optimization Analyst.  Stephanie Pier will serve as 

Assistant Treasurer.  Stephanie works with Reference Services 

as their Director of Compliance & Training.   

  
I enjoyed networking with nearly 70 members and guests at the 

EHRA’s HR After Hours on March 19th.  Your next chance to 

join other HR professionals and get in on the learning and net-

working is at the Spring Seminar on April 30th.  The EHRA’s 

2014 Spring Seminar will feature programming around Organi-

zational Development, Talent Acquisition, Wellness Strategy, 

and an Employment Law update.     

 

 Thanks for being an EHRA member! 

Tela 
Tela M. Erdell, SPHR, GPHR 

tela.erdell@oldnational.com 

812.461.9743 

EHRA Mission 

The mission of the Evansville-Area Human Resource Associ-

ation, Inc. is to promote professionalism in the area of Human 

Resource Management by providing opportunities for net-

working, comprehensive education and proactive support for 

its members while serving as a resource and advancing initia-

tives in the community through the enlistment of engaged and 

talented volunteer leaders. 

 

EHRA Vision 
To be the HR voice for the Tri-State. 

 

mailto:vwarren@evansvillearc.org
mailto:vwarren@evansvillearc.org
mailto:RJones@indianatube.com
mailto:ni-clind@atlasworldgroup.com
mailto:tela.erdell@oldnational.com
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Evansville- Area Human Resource  
Association (EHRA) Receives  
Distinguished Award 
 

The Society for Human Resource Management (SHRM) has awarded the EHRA the EXCEL Silver Award for 2013.   
 
The award is part of the SHRM Affiliate Program for Excellence, which aligns individual chapters with SHRM.  The award 
recognizes a chapter’s accomplishments and strategic activities and initiatives that promote the human resources pro-
fession at the local level. 
 
“This recognition is a distinct indication of the chapter’s successful partnership with SHRM to serve the networking and 
professional development needs of human resource professionals and to the advancement of the human resources 
profession” said J. Robert Carr, senior vice president, membership, marketing & external affairs for SHRM. 
 
EHRA will be recognized in SHRM publications and at SHRM conferences. As an Excel winner, EHRA receives a certifi-
cate of recognition and a special banner to display at meetings and events.  

Event Recap 
Todd Hunt 

Our first nighttime event in nearly two years went off without a hitch as nearly 70 individuals attended Todd 
Hunt’s presentation of “Communication Bleeps and Blunders in Business” at the newly renovated Evansville Museum.     
We also were happy to welcome the Evansville Red Cross as our not-for-profit guest of the month.  None of this 
would have been possible however without our sponsor, HR Solutions.  

“Thank you for putting together such a wonderful 
program last night.  I thoroughly enjoyed it.” 
Cathy, EHRA member 

Photos: Top Left; EHRA Board members Joyce Leone and Stephanie Pier work to check-in members, Top right, The American 
Red Cross discusses their services for employers, Bottom left, EHRA members network before the event, Bottom middle, 
Speaker Todd Hunt (table right) talks with EHRA members, bottom right; EHRA members and guests pose for a photo prior 
to the event 



The EHRA would like you to get to know 
the new member who has joined us re-
cently.   
 
Cheri Schroeder, Veriscreen, Inc. 
 
Please help us welcome our new mem-
bers at the next monthly EHRA event.  
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Newly Certified?  Share your Success! 

 

Achieving certification shows a commitment to the field and to your career.  All newly cer-

tified PHRs, SPHRs, or GPHRs please contact Debbie Tucker, SPHR at  

dtucker@vectren.com 

There's still time to register for one of SHRM’s upcoming seminars in Indianapolis! Wheth-
er you're a newcomer or seasoned HR professional, SHRM has programs that will challenge 
you and help enhance your career. 
SHRM Seminars are aligned with the HR body of knowledge and meet the highest possible 
standards while delivering the latest information and solutions for your most pressing busi-
ness needs.  
 
Make an impact on your career, attend a SHRM Seminar this spring, register now! 
 

 
 
Didn't find the HR program you were looking for? Click here to learn about other HR pro-
grams in your area. 
Important Note: Please confirm your registration before making travel arrangements. 
Questions? Call: +1.703.548.3440 (Int'l) | 800.283.7476 (U.S.) or e-
mail shrmeducation@shrm.org      

SEMINARS IN INDIANAPOLIS: 

Indiana Convention Center 

100 S. Capitol Avenue, Indianapolis, IN 46225 

Dates 

HR Generalist  April 14-15 

Strategic Human Resources: Delivering Business Results  April 14-15 

HR Business Partners Part I: Consulting Skills Model April 14-15 

PHR/SPHR Certification Preparation April 14-16 

HR Metrics and Workforce Analytics April 15-16 

Business Management April 15-16 

Workforce Planning April 15-16 

Communication & Credibility for HR Professionals April 16 

SAVE THE DATE 

“Federal and State Legisla-
tive and Election Update” 

 
May 22, 2014 
11am to 1pm 

 
Southern Indiana Career 

and Technical Center 
 

Presented by: 
Christopher Schrader 

President of Schrader and Associates 
& Director of Government Affairs-  

Indiana State Council of SHRM  

http://shrmstore.shrm.org/seminars/?list=topic&utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=registernow
http://shrmstore.shrm.org/seminars/?list=state&utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=clickhere
mailto:shrmeducation@shrm.org
https://shrmstore.shrm.org/seminars/s-hr-generalist.html?utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=Generalist
https://shrmstore.shrm.org/seminars/s-strategic-hr.html?utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=StrategicHR
https://shrmstore.shrm.org/seminars/s-hr-business-partners-model.html?utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=HRBP1
https://shrmstore.shrm.org/seminars/s-phr-sphr.html?utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=PHR/SPHR
https://shrmstore.shrm.org/seminars/s-hr-metrics.html?utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=Metrics
https://shrmstore.shrm.org/seminars/s-business-mgmt.html?utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=BusMgmt
https://shrmstore.shrm.org/seminars/s-workforce-planning.html?utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=WorkforcePlan
https://shrmstore.shrm.org/seminars/s-comm-hr-pros.html?utm_campaign=Prod_Seminars&utm_medium=email&utm_source=chapter&utm_content=EHRA03202014&utm_term=CommHRPros



