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The Fair Credit  

Reporting Act is the 

often forgotten com-

pliance law.  How can 

you and your compa-

ny stay compliant in a 

litigious world? 
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to: niclind@atlasworldgroup.com 

 Legal Update- p.4 

You have to accommodate anyone who 

requests extended leave as an ADA ac-

commodation….or do you?  This month’s 

article shares recent landmark cases. 

EHRA has added more new members 

from local companies.  Please help us 

welcome them to EHRA.  Also, make 

your 2018 EHRA resolutions. 

Welcome—p.6 

meet  - p.3 

EHRA welcomes 

Debra Keller who will 

be speaking on the 

FCRA and your re-

sponsibilities  

 

Sponsored by 

President’s letter- p.5 

New President, Sara Garrett shares her 

thoughts on the upcoming year. 
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ABOUT OUR 

Are you compliant with the FCRA? How do you know? In today's litigious environment, performing background 
checks is more important than ever. An employer can improve applicant quality, reduce employee theft and 
violence AND protect themselves from negligent hiring, which is very much in the headlines today. However, not 
understanding what makes a background check truly comprehensive or the differences between bad data and good 
data can almost render a background check useless. HR professionals are challenged to keep up with the ever 
changing regulatory environment regarding the use of criminal records and consumer reports, while there's NO 
education provided on background screening. This presentation covers comprehensive reports, data sources, credit 

reports and many legal compliancy problems and how to avoid them. It’s a must 
attend for all HR professionals who are responsible for talent management, hiring 
& recruiting or compliance practices in their organization. 

Fair Credit Reporting Act (FCRA) compliance 

LOCATION 

 

Southern Indiana Career and 

Technical Center 

Map it 

COST 

Before January 8 

Member: $15    Guest: $20 

January 8 and later 

Member: $20    Guest: $35 

Debra Keller is VP of Compliance at Reference Services, Inc. (RSI), a 
nationally accredited background screening firm. Deb is a national authority 
on background screening, regulatory compliance, the 
FCRA, the use of criminal records in the employment 
process and the EEOC ‘New’ Guidance of 2012. She’s a 
frequent speaker at State SHRM conferences across 
the country, spoke at the 2016 NATIONAL SHRM 
Conference, 2017 SHRM Talent Management 
Conference, 2017 WA Employment Law Conference 
and as well as numerous industry conferences and has 
been a background screening instructor at the Coca-
Cola Institute in Chicago . Deb holds the FCRA 
Advanced Certification credential, which designates 
an advanced expertise in the FCRA & background screening. Deb leads a top 
industry compliance team and she and her firm care for clients in all 
industries, of all sizes, in all 50 states & internationally. 

ABOUT OUR 

SCHEDULE 

 

11:00am-11:30am - 
Registration and Networking 

11:30am-12:00pm - Lunch 

12:00pm-1:00pm - Program 

MONTHLY SPONSOR 

http://www.linkedin.com/groups?gid=1791822&trk=myg_ugrp_ovr
https://www.facebook.com/EHRAINC
https://www.google.com/maps/place/Southern+Indiana+Career+%26+Technical+Center/@38.0113204,-87.5322071,17z/data=!3m1!4b1!4m5!3m4!1s0x886e2a6df608fa39:0x4a3ac1296ea535e5!8m2!3d38.0113204!4d-87.5300184


The following is an expansion of the information on the ADA paragraph posted in November.  In that small article the 7 th Circuit 

Court’s decision which states that under the ADA, an employer is not compelled to give more than the 12 weeks of FMLA.   Per Jeff 

Nowak, an attorney and contributor to SHRM, “appellate rulings hold that the ADA is not for long term leaves”.  So how long is long 

beyond the FMLA requirement?  There were two cases--Severson vs Heartland Woodcraft and Golden vs Indianapolis Housing 

Agency.  In both of these cases the employee exhausted their FMLA leaves and was requesting an ADA accommodation to extend 

their leaves of absence for several months.  

Per Nowak, the 7th circuit court’s findings, “A multi-month leave of absence is beyond the scope of a reasonable accommodation 

under the ADA and that such a request removes an employee from the protected class under the ADA. 

The 7th circuit court covers Illinois, Wisconsin, and Indiana.  Employers in these states can be aggressive in how they administer 

the leave under the ADA; however, a few days or weeks of leave beyond FMLA can be an accommodation.  However, one that is 

indefinite and covers several months is not. 

For employers in other states it can be applied as well depending on how risk adverse the 

employer is.  First and foremost, the employer must engage in an ADA interactive process.  

Nowak states that he asks his employers who want to deny leave or terminate an employee 

with several questions: 

What is the employee’s ability to perform the job? 

When is the employee likely to return to work? 

If granting a brief extension to a leave, would the employee be able to return to work immediately after the leave ends? 

Are there other accommodations that would assist the employee to return to work in a timely fashion? 

Nowak stated that the EEOC who brings ADA discrimination charges against the employer hang their hat on whether or not the 

employer is at fault due to a “breakdown in the interactive process.”  Nowak has a post that offers undue hardship information and 

you can find it on the link below this article. 

Intermittent leave may be more acceptable as a reasonable accommodation.  He advises that all employers carefully examine each 

request for leaves on their own merit and not use one size fits all.  Employers need to determine if the leave is reasonable and 

effective in getting the employee back to work. 

 

 

“A multi month leave of 

absence is beyond the 

scope of a reasonable 

accommodation..” 

Jeff Nowak; Attorney for SHRM 

Content from SHRM: Court Decisions Scale Back Additional Leave after FMLA is Exhausted 

With Vickie Warren—EHRA Legislative Affairs Chair 

https://www.shrm.org/ResourcesAndTools/hr-topics/benefits/Pages/rulings-scale-back-post-FMLA-leave.aspx
https://www.shrm.org/ResourcesAndTools/hr-topics/benefits/Pages/rulings-scale-back-post-FMLA-leave.aspx


Greetings Members! 
 
I would like to say thank you for allowing me the opportunity to lead EHRA!  I 
am looking forward to representing our organization and appreciate you 
putting your trust in me.  Furthermore, I 
would like to thank Jake Fulcher and Tela 
Erdell for their guidance and big shoes to 
fill in this role.  Following two great past-
presidents will not be an easy task! 
 
Next, I’d like to thank Rick Jones, Amy 

Tenhumburg, Anitra Murphy, and Jennifer Chang for their 
service on the board.  They will definitely be missed!  However, 
please welcome our new board members: Lori Counts, Jennifer 
Zimmer, Amanda Gries, Lori Sutton, Leda Johnson, Tabitha 
Heilman, Nick Lindy, and Sydney Martin!   
 
2018 is sure to be a great year with positive changes, so stay 
tuned! 
 
Please note our monthly membership meeting is on January 
11th.  I hope to see everyone who attended the Holiday Party 
there! 
 
Hope you all have a great start to the new year!   
 
Thank you for being a member! 
Sara Garrett 

Follow EHRA on Twitter 

@EvansvilleHR 

PRESIDENT’SMESSAGE 

EHRA Mission 

The mission of the Evansville-Area Human Resource As-

sociation, Inc. is to promote professionalism in the area 

of Human Resource Management by providing opportuni-

ties for networking, comprehensive education and proac-

tive support for its members while serving as a resource 

and advancing initiatives in the community through the 

enlistment of engaged and talented volunteer leaders. 

SHRM Tip: 

HR Magazine is available to 

SHRM members to read on 

your phone as an app! Search 

for HR Magazine SHRM and 

download the app today!     



2018 Resolutions 

1.) Like EHRA on Facebook 
2.) Follow EHRA on LinkedIn 
3.) Renew your membership 

…..and get up to 3 free meetings. 
4.) Update your EHRA profile 

     MEMBER SPOTLIGHT 

ANN CLASPELL 
OLD NATIONAL 

 

KATHLEEN KREMER 
REFERENCES SERVICES 

 
 

GARY EMMONS 
IRELAND HOME BASED SERVICES 

 
 
 
 

WELCOME TO OUR 

NEW MEMBERS* 

*MEMBERSHIP REQUIRES DUES TO BE PAID TO BE RECOGNIZED IN EHRA SYSTEMS AS A MEMBER 
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https://ehranet.starchapter.com/members.php
https://ehranet.starchapter.com/members.php
https://ehranet.starchapter.com/members.php



